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'1'0 FPL Gro up a nd Next Era En ergy Ch ainna n Lew Hay Clnd o ur b oa rd of di rec to rs 

DJ te : Ju ne 15 ,20 10 

We a re as king for p ro tecti o n und er w hi s tl eb lower la w s. If ollr iden t it ies a re eve r di scove red or we vo luntee r 
th e m, we seek a ll p rotection s g iven to us as FPL emp luye e wh is tl e bl owers . 

Unli ke o ur la s t letters , th is lette l' ha s tried to co m pile a ll th e views a nd th e gri evances o f o ur g roup, Sin ce 
we'v e bee n putting thi s t ogeth er s in ce th e empl oyee engage ment s urvey, it has a lo t o f overl a p by th ose o f us 
in charge o f le tte r w ritin g fo r th e g ro up. Yo u' ll see ce rtain things repea ted but those of us r es po ns ibl e fo r 
p u tting th is togeth e r fo r yo u want to ma ke s ure that eve ryon e 's positio ns are included by us wr it ing thi s. We 
un ders tand it' s repe titi ve but it cove red what eve ryo ne w anted to say. So me issues re la t e to cri m inal works . 
Oth e rs a re Ju s t the p oor de cis io ns and th e poor lea ders m a kin g th es e d ec is ion s, Th e o r.ly thin g we d o n't 
repea t is that w e list o nly tw o exa mpl es of the c riminal co nducts th a t we have call ed a nd re po rted in 
s pe cifics t o state a nd SEC law en fo rce m e nt. In all th e l'e a r e a bout 14 o r s o ui mina l a ll egati o ns we have 
rep orted an d th a t o ur lavvyers say m ay be cri min a l. T he re s t a re jus t things th a t d e m on s trate w hy you need 
to cha nge us . Beca use y ou h,lVe fai led to co rrec t the co mpany, It will now be up to law e nfo l·ce m e nt. Maybe 
yo u'll s how lea ders hip and cha ng e th e company not Ju s t o n thin gs that are crimin a l b ut Ju s t bad lead ers 
being a llo we d to do ba d thin gs w ith out co nse q ue nce s to th e m . We will no t bac k d ow n unti l y ou cha nge FPL 
or you a re cha nge d out so med ay. 

T he re is on e imp o rta nt thin g yo u need to kn ow. We co uldn 't ge t a conse nsu s fr o m everyone o n so me o th e r 
whi s tlebl owe r activiti es a s u b -g roup o f us wa nt to d o , They w ill be reac hing o ut indep e nd e ntl y be caus e w e 
can ' t ag ree o n s om e of the t ac ti cs. 

A small g ro up of us wro te to yo u in late Janua ry . A s lightly la rger gro up wrote to you in Feb r ua ry. We have 
no cho ice but to write to yo u again , now w ith the a ddition of o ther e m p loyees from th e sam e a nd add iti o nal 
bu si ness units a uoss the co mpan y w ho w a nt to m a ke s ure yo u and th e publi c know wh a t is ha pp e nin g he re. 
W e hopin g yo u will ta ke th e s te ps necessa ry to chan ge what we a re d o ing and w ho's d oing it. The indi ctm e nt 
of Goldm a n- Sac hs t\,VO m o nths ago on fra ud cha rges is s imilar to what so me leade rs ha ve pe rpetra ted on o ur 
com pa ny, our cus to m ers and ou r s ha re ho lders, T he SEC s a id th e Go ldm a n case e xpos es "th e cyni ca l, s avage 
culture o f the com pany ," That's exa ctly w ha t we hav e here, a nd e ith e r you an d th e governi ng boal-d of the 
co mpan y a re all owin g it to happ e n o r you a re s upp o rting it ta king pl ace here. FPL m a nagem e nt is taking us 
d own. Yo u chan ged o ur corporate nam e but that can't hide wh a t FPL is d o in g. When w e first w ro te to yo u 
we sa id w e we re no t a ngry or di sgl-ulltl ed, Beca use littl e or no thing ha s been d o ne , a nd be cau se FPL 
man age m e nt ha s de cided to refuse to fu ll y coo pe rate wi th th e Fl o rida Depa rtm e nt o f Law Enfo rce m e nt, w e 
are now moti va ted m o re than eve r a nd we will co ntinu e to expo se w hat som e lead e rs in th is company are 
makin g thi s com pa ny d o, 

Wh e n we r ea d arti cles like those we in c lu de here, h ow can we belie ve yo u and the board o f FP L a re not pa rt 
o f the probl em? Wh o a uth orizes th ese kind s o f ac ti viti es ? W e tell the m edia on e thing a nd do a no th e r , W e 
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are dishonest w ith our employees, including those of us who have wo rked our entire careers here. We ca n 
no longer beli eve th ese executives just act on th eir own. How do yo u s it idl y by and allow th ese FPL leade rs 
to destroy OLlr company's good name? Do you reall y believe we can be sLlccessful "vhen fewer a nd fewer of 
our emp loyees , our investors and our customers be lieve our company anymore? The problem s on yo ur 
watch as our CEO are much deeper now th an ever, and we insure you that they wi ll deepen wi thout re a l 
leaders hip, rea l transpa rency and real action by YOLl. 

Why are you a nd your se nior leaders allowing so me bad leaders to destroy this company's repu ta ti on? They 
are part of t:, C' new FPL thot you have :1llowed, th at is tea rin g down everything. So many of us are afra id we 
must hid e behind anonymous letters like these to say you are either allowing or supporting th e WOI's t 
dec isions, th e worst exec ution and some POOI- leaders to engin ee r our downward spiral. 

Afte r your letter to a ll employees a few months ago clearing the co mpany and executives li ke Wad e 
Litchfie ld, Eri c Silagy an d Tim Fitzpatrick of wrongd oing, and then the recent organizational changes 
announced a few weeks :1go, ollr g roup of empl oyees must write to you agai n because we find no reason to 
believe YO ll and the corpolZlte governing ho a rd care to make real change. Our gro up has worked toge ther to 
li s t ou t Ju s t so me of our grieva nces, w hi ch takes lip pages and pages. Little has changed with in Fl o rid a 
Power & Li ght s ince we firs t wrote to yo u, excep t wi nd ow dreSSing and more fre q uent internal 
commun ica tion tha t s till doesn't tell us th e truth abo ut what we are dOing, who is doin g it, and why we a re 
doing it. It deflec ts from w hat is really ha ppenin g at th e core of FPL management. In fact now it 's wo rse for 
so many of us. Share holders have lost more a nd more co nfid ence in us. Wall Street credit age ncies have los t 
co nfidence in us and have lowered our ratings. We as em ployees are losing va lue eve ry day in ou r 401Ks 
and pensions that are invested in FPL stock. Hu ndreds of s taff reductions have been an nou nced. Some 
exec utives directly involved in criminal wrongdoing and bad leadership have been given new aSS ignments 
th at s hould frighten us more than ever before. We are now in the middle of budget cuts at FPL while vve add 
dozens of full time employees to work on our rate case which we will file later this year or in Ja nuary. In fac t 
our group of co ncerned employees has lo st mem bers who have taken early retirement. 

Th ere's been a lot of myths going around about our grou p. We can tell you this. We are hones t. We a re 
sincere. We are not fully organized. We have allowed a few of us to lead our larger group's efforts. We've 
di vided up our leadership roles between gathering facts, acquiring members, being lead represen tatives with 
law enfo rce me nt agencies, and writing letters. Th e op ini ons in this letter took a month to put together by 
our letter w riters. We wa nt yo u and other employees to know that our effort is not a s mear campaign. It 
cannot be s mear if it 's true . It's not s la nd e r if it 's tru e. Yo u may not like that we went to law enforcement bllt 
we were left with no choice. There is no way you or others in management wo uld a llo w us to co ntinue In our 
pos iti ons or be rea ss igned to better pos itions in our curren t bus iness units and departments or elsewhere if 
we re vea led a ll our names. Knowing th e company has bee n so underhanded in its dealing with regulators, 
customers, emp loyees and in ves tors, then wha t fa ith could we poss ibl y ha ve that you would not find a way to 
elimin ate our positions or have us reassigned to the North Pole? We can't take th a t chance, pa rticularly with 
s taff reductions underway and more to come. In the las t few months, wha t started origina ll y as a dozen or so 
e mpl oyees in our group has now added more employees in HR, ISC, Regulatory Affairs, Distribution, 
Trans mission, 1M, PGD, Nuclear, Law, Customer Service, External Affairs, Finance, Accounting, and more from 
Marketin g & Communication and Development. We have now added bargaining employees and are sending 
thi s le tter to International Brotherhood of El ectri ca l Workers representatives as well because so me of their 
members are with our group. We have tried not to use time at work or FPL resources at all in our activities. 
For those of us here for thirty years we are a lot more loyal to our company than some of the executives who 
are now in power and care only about themselves. 

So me of us resis ted the directions given to us by Eric Silagy to use whatever means necessary late last year 
and earlier thi s year to convince customers our rate request was Justified. Look where he got us. Some of us 
tri ed to te ll management and othel-s about Tim Fitzpatri ck 's management style and destrOYing the morale of 
hi s unit Loo k w here he has gotten us. So me of us have had to endure Wade Litchfield on ly caring about 
plea s ing Armando Oli ve ra and senior management's directions, at the expense of his fellow lawyers and hi s 
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unit. Look where he got us. You have a llowed some leaders to mutilate our company. We h,lVe tert·ihle, 
troubling problem s and look for real leaders to resto re our confidence. We had already lost co nfidence in the 
id entified executi ves . Now with more of us and more information we have gathered together, we know that 
our own FPL pres ident, Armando Olivera, a nd a few others in management a re to blame as well. 

We can't say it enough that this is not a smear campaign again s t the company or against some of the vice 
presidents and directors who howe almost singlehandedly ruined our company's reputatio n, cost our 
company Jobs, created customer dissatisfaction, and brought down our stock val ue. Everything we h,lVe said 
before and say here IS true. Why you and the internal Investigation didn't discover anything, 01" why yo u 
didn 't say what you di scove red, is a question only yo u can answer. Those of us in Marketing & 
Communication and Deve lopmentand Extern a l Affairs and Investo r Re la tions who were interviewed four 
months ago by H I~ and the Law Department didn't say anything You already know we remained quiet out of 
fCdr. Wc had no confidence in so me of your mana geme nt then, no more than we do now. Your hiring of 
Ca rlton Fields gave us no reason to believe we would be protected. We now believe it wa s simply meant to 
protect yo u, board members and senior management. Our own lawyer told us we would not be protected by 
Car lton Fields, becau se t hey were hired as lawyers for the compa ny, we were not the client. and nothing that 
dnybudy provided to them would help prote ct us personally. We have no choice and no other path except to 
expose the hideous, improper and often criminal things that som e leaders have done and st ill do. That's the 
only re aso n we wrote to th e PSC, the SEC and to the Attorney Genera l in the first place, and why we are 
sending them copies now too . That is why we will continue to contact law enforcement for weeks, months 
and even yea rs if necessary. 

Since February some of us have placed cal ls, not using Florida Power & Light phones or equipment, and have 
spoken and been interviewed a dozen times by FOLE investigators, the SEC, the PSC Inspector General and 
the Attorney General's Office. To demonstrate we have spoken with numerous agencies, here are some facts 
only you and the FOLE already know but our customers and the media don't: The FOLE told us they were 
in st ructed to wa it for the company to co nclude its intern al investigation before beginning its own criminal 
investigation . The FDLE sdid they were waiting to see what the co mpany would find and what the company 
would say and reveal. The FDLE asked FPL for a copy of the Carlton Fields independent evaluation now 
conclud ed including the methods used to arrive at the findings . We have told the FDLE about specific 
actions, activities, date range s, documents and document owners, specific and explicit directions by Eric 
Silagy, Wade Litchfield, Tim Fitzpatrick, and now we know Armando Olivera a nd others related to the rate 
case, DSM, RPS, generation and other filings, as well as illegal and improper use of company resources at 
ratepaye r expense. You know that FPL has not been cooperative with the FOLE. The cumpany ha:- been 
unwilling to hand over all files and documents including those co mpiled by Carlton Fie lds. FPL tried to use 
the Governor's Office as intermediary to keep FDLE from moving forward with the investigation. FPL doesn't 
want certain information di sclosed or brought to light, and everything is on hold right nov" We must then 
ask you, if FPL has nothing at all to hide, nothing at all, wh y is n't the FOLE authorized yet to full y proceed to 
investigate our compa ny 7 It has been nearly six month s since we reported criminal activity. If you and FPL 
care about the truth and being honest, then coo perate with the FDLE and don't thwart their investigation. 
The FDLE should be allowed to move forward immediately so that all these criminal actiVities can be brought 
to light, and if there are non e, then the company will be shown to be innocent You know FPL is not innocent 
You must If yo u don't, then you are ignoring the truth a nd you are part of the group of leade rs th a t must go. 

We feel compelled on behalf of thousand s of FPL employees to give the FOLE specific information , including 
dates, file locations and those involved in the illegal activities and actions by our company and its leaders 
that are Just plain wrong, even if not criminal. We did not and will not provide this information to the 
company or its hired attorneys at Carlton Fields. We have no protections of any kind in giving the company 
information directly. We have no confidence any more that our preSident, Armando Olivera, and so me of his 
lead team care about anything other than hitting the numbers and getting the results, at whatever cost to 
customers, employees and others is necessary. 
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With new m e mbers of our group from Regulato ry Affairs a nd H R we now know th a t since the rate case 
began , Wad e Litchfield and so me of hi s lawyers in s tructed emp loyees t o label every thing w e didn't want 
turn ed ove r to regulators a nd interveners as a confi dentia l a ttorney privil ege d d ocume nt, to have s ensiti ve 
docum en ts run through and fi lte red thro ugh the attorneys, so th e PSC and interven e rs co uldn 't ge t access to 

them. Why did we d o that? Wh at do we have to hid e from regul a tors and interveners? Isn' t this co n s idered 
fraud wh en you present o ne thin g as being the truth and so methin g e lse reall y is . Why can' t we put these 
things in th e ir hands, u n less we ha ve things we wa nt tu hicle? Th ose in Regulatory Affairs and o ther gro ups 
say o ur goa l thi s past yea r was to b e ab le to hide eve ry thin g we want and only be req uired to disclose 
w ha tever couldn't hurt us. T hat is fr a ud , that is manipulation, th il t IS d is honest an d dece ptiv e Don't you 
agree? We also no w know and ha ve re por ted specific instances to the FOLE when FPL President Armando 
Olivera reminded some directors a nd m anagers t o no t put certain things in writing. Why wo ul d yo u be 
directed to not put things in writing unless you don't wa nt to hav e o th ers sec wha t you're doing? 

All of these th ings we desc ri be here rPL is doin g aga in now f'or current regulatory filings and in pre para ti on 
for th e next rLit e case we p la n to fi le later th is year or inlanu a ry, 20 11. 

If we have nothing to hide or be emba rrassed a bout, release every thing tu th e FDLE from o ur internal 
in vestigation . Show the FOLE we didn't have any intern a ll"ecorcls s howi ng w e we re draftin g letters and 
blogs for third parties to u se. Show we didn't have documents dem ande d of us by Eric Sila gy fo r o ur 
manipul a tive outreach ca mpa ig n last November 20 09 throu g h March 2010. Show how mu ch Eric had us 
spe nd on Ketchum for our PR ca mpai gn, whic h w as a co mpl ete a nd total failure. He put e mpl oyees a nd our 
ow n reputations at jeopardy but h e didn't ca re about us. Show we didn't have messages we crafted to 
d isc redit co mmissi oners a nd th e Governor. Show we didn't change numbers o n generation ca pacity fac tors 
and other data r e lated to new solar facilities. Sho w we didn't prepare power p oint and other presentations 
for management on RPS and OMS and new solar gene rati on thil t mad e us look good but we re Just to 
ma x imize our pro fits. Show we didn't ha ve one budget for interna l purposes and ano ther for ou r reg u lators 
to see. Show we don't have numbers showing w hat we say we are ca pabl e of doing with renewab le 
ge nerati on isn' t the same LIS wha t the truth is. Show the I'ea l num be rs on o ur gene ration excess capacity. 
Show the ema ils, do cum ents and spread s h ee ts fr-om al l of 200 9 and up to th e present from Eric Sila gy, Wade 
Litc hfield, Tim Fitz pa tri ck, Bob BarTett a nd everyone in their business units like Guy Casaceii, Dave Re in s te in 
and o th e rs, as well as Arm ando Olivera , James Robo a nd our (FO. Prove to everyo ne that w e have nothing to 
hide and did n othi ng to manipulate our regulators a nd our in vesto r community. If the company really wants 
to come c lea n, th en we ca ll upon FPL lea dership to release all e-ma ils , all sprea dshe e t s, a ll docum e nts , all 
records, all budget drafts, mem os a nd other documents th a t deait WIth our 2009 rate case and for the 
regulatory fil in gs we have in planning now. Claim nothi ng as privileged. Why do we need to do o th e r w ise? 
Release budge t a nd fina nce drafts, r egu latory, custo mer and gove rnm ent communications, media rel a tion s 
and press rele ase drafts, whatever. If we h ave n o thing to hi de, and w e a lready lost th e rate case, what do we 
ha ve t o lose? Cred ibility? W e al read y los t that. 

You and se ni o r manageme nt know the empl oyee engageme nt s urvey didn't te ll the real s tory. Many o f us 
participated in the rece nt em ployee engagement survey because w e kep t ge ttin g e m ails from ou r bu s in ess 
unit lead ers for two weeks t e lling us to fi ll out the su rvey. IF yOLl reall y aske d empl oyees w hethe r they fel t 
comfortable in telling mana ge ment how we really felt about the co mp a ny a nd whether we all had co nfid ence 
in business unit leaders, mos t wou ld say that de spi t e the ass ura n ces of anonymity, we believed o ur 
responses cou ld be t racked. When you asked us wh a t business unit we we re in in th e sU I'vey, you d idn't ask 
us to comment on other business units we work with or business unit leaders. No t all of us in our info rma l 
group are conce rned about ou r own business unit lead ers. We do have so me good leaders in so me of our 
units. It's th e few we ha ve focused on, and some othe rs, th ose w ho are leading a nd co nducting illegal and 
improper ac tiviti es, that we need to expose. Beca use so me of us have had to take direction from Eric Si lagy, 
Tim Fitzpa trick, Wade Litchfi e ld a nd others who are n o t necessarily our bu s iness unit heads, we didn't ha ve 
th e chance to co mm en t on th em . Some of us are bein g to ld that 360 eva luati ons w ill be done next yea r o n all 
leaders. Will we be in c lud ed in th e list for other business un it lead ers s o we can eval uate th em one or two or 
three leve ls down? Ho w w ill we b e li eve the process? 
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If we ca red so deeply about hearing the real, raw views of employees, why did we do the em ployee 
engagement s urv ey in adva nce of announcing staff reductions. It can only be because vve didn ' t want to hZlve 
employees feel less engaged a ncl less sa ti sfied Iv hen they fi lleel out the survey. Do yo u really think we didn't 
see through that tacti c? 

What we ha ve been told by ou r business leaders and by our members who work in H R are th a t th e results of 
the employee engagement survey show that there is a gap with company leadership and our confidence in 
them . Employees feE'1 less and le ss we have ",111 environment of openness and tru s t" at FPL, we feel less and 
less we ca n believe our leadership, and these numbers are worse this year than they were "1St year. 
Development's and Regulatory Affairs weren't that bad, but we were afraid to re spond truthfully and so me of 
us didn't participate at a ll. But Just take a look at the survey results for those of us in Marketing & 
Communication. They're terrible Why didn't the employee engagement survey have a s in gle question that 
Zlilowed us to address issues not ju s t in our business units or with our supervisors, but with th e leaders In 
other busin ess units. 

We couldn't use th e engagement survey to com plain or say anything to managem ent because it's obvious 
that the problem is not only Eric Silagy, Wade Litchfield and Tim Fitzpatrick We have lost confide nce in not 
only these execu tive s but in th e ability of you, Jim Robo and Armando Olivera to lead us th e right way. 
Ar-mando Oliver'a has lost the credibil ity and faith of long time employees and new hires. He says he 's sorry 
about staff redu ctions but he says he has no choice. 'T'hose most critical say he is s mitten by Eri c Silagy and 
others who are in over their heads. Tim Fitzpatrick, Eric Silagy and Wade Litchfield and others don't s ho w 
respect for the opinions of others, it 's their way or else, and don't tell the truth about what's really going on. 
They are in vo lved in masking, manipulating and concealing real information that s hould be di sclosed to 
regulators a nd pro vided to outside parties. But you and senior management are not li s tening to ca ll s for 
change. Th ere IS a terribl e disconnect in the confidence between management and employees. The 
engagement s urvey ha s only told you that the credibility gap has widened from la s t year to this year. You 
can't fix iss ues like thi s keeping thi s team in place. We are hea ded in the vvrong direction w ith the vvrong 
people. Don't yo u see that? 

YOLl have allowed so me relatively new leaders to lower the standing of the company. These leaders seem 
unaccountable. In meetings they blame the press for our problems, they blame Commissioner Argenziano 
and Commissioner Skop. They blame governor Crist Our leaders have allowed all of this to happen There 
is resentment among hundreds of us vvho are siient out of fear for what you have allowed this co mpany to 
do. Not only have you taken FPL resources away in order to build Next Era across the country, you've taken 
the spirit away from a once-great and proud Florida Power and Light How can it be that with eve rything 
that has happened, a ll our failures with the rate case, we haven't admitted anything specifically was done 
wrong, and we haven't changed our leaders? How can that be? This isn't how we had always operated For 
those of us who saw how Mr. Broadhead ran the company, he never tolerated this. He never would have 
accepted these kinds of business failures. He never allowed leaders with these kind s of mi s take s to not only 
stick around but to s tay where they are and even be reassigned. We as employees have been under a lot of 
stress as these leaders hav e undermined our company. Who are you holding accountable for our failures? 
You need to s tep up a nd be a real leader to make major changes or we will collapse from our own weight 
from within. 

Look at the staff redu ctions Armando Olivera announced. They reduce the effectiveness of our ope rat ions, 
compromise sys tem reliability, will reduce storm readiness and response time after power outages These 
reductions are being done to save money, all at the expense of our customers. Who benefits by the 
reductions? Simply sha rehold e rs. Who suffers by these reduction s? Customers and the hundred s of 
employees who ha ve worked for thi s co mpany, man y for decades. We have already made hundred s of cuts 
in Distribution the past three years. We have less people in the field than we did in 2006. Why don't we tell 
the PSC how many Power Systems Distribution and Transmission & Substation positions ha ve been 
e liminated, pos ition s vaca nt but not authorized by management to fill, or people terminated in the past three 
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yeals Are we no t filling vacant pos itions but keeping vacant positions in department budgets to keep our 
revenue requirements artificially high for the next rate case? 

We're planning to fir e or e liminate position s for hundreds and hundreds of employees this s ummer. All the 
while the compensation of our se nior executives rises and rise s, disproportionate to the minimum cost of 
living adjustments to our employees - th is year of 2% Most of us got 2% in creases this year over last yea r. 
How can you just ify giving yourse lf, Jim Robo and Armando Olivera double-digit compensation Increases, but 
yet cut our workforce. With all the money that went to disproportionately increa se yo ur a nd senior 
executives' compensation, we could have saved over a hundred jobs th a t FPL cut. Where is the justice in 
that? What about the company good? All this proves are tvvo things: We are obsessed with profits and 
management cares more a bout lining its pockets than saving the jobs of hundreds of employees who have 
sweat a nd toiled her for years . You can't tell us that you ca re about this company. This company is bein g 
used by you to lin e exec utives' pockets a nd reduce level s of serv ice to custom ers. You say the customer 
comes first. If the cus tomer came first, you wouldn't have made a ll these job cuts. Valued emp loyees of 
retirement age were essent ially shown the door, given a package too good to pass up. In May, Armando 
Olivera wrote to al l of us that even in these diffi cult times we are doi ng right by our customers How can he 
say this with a stl-aight face when we are slashing budgets, have made and continue to make staff reductions 
which reduc e reliability, customer serv ice and, over time, sa fety . 

We must change our lead e l-s at Florida Power a nd Light. We are foolish to believe we can regain our 
reputation with our eUITent mJnagement at FPL Are you a cowal-d to announce the leadersh ip changes th3t 
mu st be made or doesn 't that matter to you? 

Marketing & Communications only goal is information manipulation and concealment, and we use every 
means we need to, including failing to fully infor-m employees, rep orters and government officials and usin g 
in co mplete and parsed information to tell to reporters. Why do you think we require so many of them to put 
their questions to us ill writing? We want to craft the response that protects us while not sp illing anything 
th at mi ght harm us - that is not being honest and open, that is being deceptive a nd manipu lat ive. All this 
proves we Clre not honest With ourselves Clnd we are certain ly not honest to those who depend on us. lust 
read the a rti cle s. We delly to reporters that Eric Silagy was lobby ing this session but he was. Two weeks 
later we officially make him our chief lobbyist. We deny we hav e anything to do with thin gs when we are 
invol ved in them every day 

All employees received a reminder two months ago about guidelines for communications with the public. it 
said that all our communications need to be "accurate, cons istent and complete." How complete is it when 
we have Tim Fitzpatrick having Mark Bubriski telling the medi a we have nothing to do with the energy 
legislation, killing the appointments of two PSC com missioners, and the reorganization of the PSC, when Eric 
Silagy and others were behind all of It? Those of us in Marketing & Communications, in Development and 
Regul ato ry Affairs know that we helped draft the very bills we then turned around and told the media we 
have had nothing to do with. The gUidelines say we mu st be accurate with the public, but we spend more 
time finding a way to tell only part of the truth and hide the rest 

Now we are gearing up for the next ra te case a nd are trying to soften our customers, focu sing on 
manipulating influen ce l-s, organizations and key customers. We have completed planning, message testing 
and are rolling out a massive, multi-million image campaign with advertising evel"J",,;here. We have ramped 
up social media, blogs and vlogs, and are trying to curry favor with reporters by giving special briefings to 
some, and even providing advance notice to reporters like Susan Salisbury of the Palm Beach Post on some 
stories because as Tim Fitzpatrick has sa id, the Palm Beach Post has no repor-ters left, is just a local rag and 
we can give them stories alld they'll print them. We're getting ready for new editorial board vis its by 
Armando Olivera, and more op-eds. We are only trying to lull our customers, so ften our legislators and 
persuade what James Ratchford ca lls opinion elite that we are the best company, all so we can justify our 
request for a rate increase whi ch we plan to file later this year or early next year. 
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We say "lower cost" and "higher reliability" but our PR efforts are geared to Jllow us to do the orposite: 
raise costs to our customers and cut our budgets which will reduce our reliability. All we are trying to do is 
manipulate others into forgetting everything they have se en us do and everything they have read about us 
the past year. Have we really changed7 No. Our company's problems in cluding the reputation for arrogance, 
for having it our way or no way, and for cutting corners and operating on the fringes of the law won't go 
away. We need to return to how our company was viewed and how we behaved ten years ago. Our 
I-eputat ion will continue to fall. Employees, like so me: of the executives identified as well as others involved 
in these group acts , will likely be charged with crimes. We need to acknowledge that Armando Olivera is 
running a tarnished company, and he must be held accountable. The changes we say we ;lre implementlllg 
are an illusion a nd just plastic s urgery. We cannot reinvent ourselves with the sa me people We are 
desperate to make 1110ney somewhere because we failed at our rate case. So we now prepare for another 
rate case to fi le in six m onths , Jncl we will do it on the backs of our cus tomers , who wil l foot the bi l l, and we'll 
see profits I-jse. 

Those of us from Marketing & Commu nication, Devel op ment, Regulatory Affairs and three others from our 
group have told the FDLE and identified specific press releases, some specific RTQs, and some written 
responses we gave to th e press had the result of misleading investors who have the right to rely on what we 
say. What we said m any times was not accura te, not complete and not truthful, and Tim Fitzpatrick and 
Mark Bubriski and others did this on purpo se to reduce our exposure to the reporters. 

During the 2010 legislative sess ion, Eric Silagy told tho se of us working for him that our goal was to stay 
below the radar screen, but the new so lar legislation was and is still is the top priority for the FPL business 
right now. He told us senior managem ent expects us to be the engine for the company no w . We told the 
media we had nothing to do with legi s lation on new solar generation. That is a nat out lie. Our Marketing 
and Communication unit, our Media Relation s depal-tment, our Devel or ment unit and External Affairs were 
vvorking on this for months under the direction of Eric Silagy in his Devel op ment role. We were taking 
instructions from Eric Silagy on how to get legislation with incentives and bonuses and up front recovery 
passed every single day So we are lying to our customers when we say we don't want to raise their bill s 
because that's exactly what any solar legis lation will do. We are lying to our legi s lators when we say this 
legisl at ion is good for r: lorida. If solar generation costs are contllluing to come down with new technology, 
then why build now when we don't have the need 7 Why can't we wait until it makes sense and we have an 
actuaillee d and can provide a low cost alternative to natural gas or nuclear7 We are lying to the media just 
about every d ay, including when we told them we didn't h ave a position on the rene wa ble bills being 
proposed and the bills being proposed to reorganize the PSc. Some of us had firsthand knowledge of the 
very messages we were spoon feeding to the media , to investors and others on these very issues. So we are 
lying to our shareholders too, who read the newspapers and hear from our investor a nalysts what we have 
to say. We are lying to our employees who are being told one thing while we are doing other things. Why 
can't we be h onest and truthful with these groups7 

I n November and December, Eric 5ilagy instructed some of us to do whatever it take s, use whatever means 
necessary, to squeeze thought leaders to contact the Governor to try to get him to support a rate increase. 
So me of us pushed back. He said it was his w ay or no way. What kind of leader is that7 All he cared about 
was his career and that's all he cares about now. It was all a sham. He and Tim had us do character­
assassinations Because of Eric Sil agy, we treat our cll s tomers like dirt and just use them for our s hort-term 
purposes. When he meets with stakeholders, it's all about w hat we want at the company, and what's good in 
it for us . It's all about us. 

Tim Fitzpatrick and hic 5ilagy have had us lie to the media. They had LI S say ing that the renewable 
legi s lati on bills were really job creation bills, but we all know these bills a re just really FPL hand out bills so 
we can build expensive solar generation sights that don't need to be built yet because we have way too much 
ca pacity already . We Just want our customers to pay for these doggie projects when we have so much excess 
generation capacity th a t we can vvait five years before we even have to build another plant to meet dem a nd. 
We say the customer comes first, but we want to the customer to come first to pay for generation projects 
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that don't nee d to be bui lt now because there IS such much excess capacity, and the cost of new so lar is much, 
much more expensive than na tura l gas or nuclear. How do we ju s tify building new solar now? We say it's to 
create jobs and to give loca l governments property ta x revenue? Why a re we forcing our customers to pay 
more than they have to now' Wor-se is that if shareholders are reading our responses in newspaper a rticle s 
and blogs and making inves tment dec is ions hased on what we say, th en we are giving false and incompl e te 
rn[ormation to our in ves tor-s a ren 't we' In all of this we are not pra cticing being complete in our 
com munications, ye t we a re being told to be complete in the co mmunica tion to all employees thi s pas t week. 
We to ld a bold fdced lied to the media abo ut Eric 's ro le in Ta llahassee during the 2010 session. Thos e of us 
in Development know wh ere he was ,mel wh3t he W3S doing in Tal 13hassee , all wi thout registering as a 
lobhyist. 

We plzlI1 on filing a nevv rate case at the end of the year or ea rly 2011. Eric Silagy and Wade Litchfi e ld a re 
now wUI-king to build up a permanent regulatory SLlPPOI-t s ta ff within th e company tu h3ndle all the planned 
rate cases and to make new hire s a t the expense of the caree rs of so me of us who are already here We're 
doing this increase in s ta ffing now so we can seek cost recovery from our customers for all the employee 
costs "ve have vvhen we fil e th ese future cases. All these empl oyees and their regulatory activities are paid 
for through the base rates. How do we Justify making our customers pay for our rate case expen.~es, to pay 
for the payr-oll a nd cos ts of us employe es who are Ju s t working to increase customer rate s that are to benefit 
our shareholders? 

Executives like Wade Litchfield , Eric Silagy and Tim Fitzpa trick co ntinue to actively take part in a conspiracy, 
with the fu ll kn ow ledge and direc tion we have discovered of Ann an do Oli ve ra , to provide fal se, mi s lea din g, 
incomplete and incorrec t information to our regulators and to others in government, not to menti on the 
media, customers and oth er stake holders through ou r illega l ac ti vities. Ove rstating and manipul a tin g 
generation deve lopm ent project budgets and manipu lating project co mpletion dates to loo k goo d are norma l 
activities for Eric Silagy. We have seen that Wade Utchfield cares much more about protecti ng himse lf and 
his client than in makin g sure we tell our regulators the truth . He s hows us no sensitivity He shows 
cJisrespect for th e very regul a tors he is supposed to show res pec t for. Worse, for those of us who are Jevv ish, 
he told some s talle rs th a t what the PSC was recently doin g thi s sp r-ing amounted to Gestapo tac tics. Does he 
know what he says? 

Those of us in Marketin g & Com munication, Developmen t, Regulatory Affairs, Customer Service and Extern al 
Affairs are being paid fo r by cus tomer-s. Why should cus tomers be paying for the time we are spending 
s pinning the truth, telling li es a nd e10ing things that are not going to he lp reduce customer bills but will onl y 
aeld to their bill s? Ifwh a t an employee does is jus t geared to ge tting higher profits for the company on the 
backs of customers, why should customers pay for that employee to do that kind of wo rk? 

You asked for some details four months ago. Here are ju s t two ve ry small exa mples of fraud that we calleel 
and reported to the FDLE age nts . So you kn ow we have compiled fourteen other different act iviti es of 
criminal activity and here are just two. First, those of us involved in ope rating business unit budget 
preparation were told la s t year to prepare one set of budget numbers when all the time our leade rs told us 
that management would not a110w us to spend al l of th at This was done so \,ve could have one se t of 
numbers for PSC regulatory filings, to inflate budgeted expenses and increase revenue requirem ents when 
actual expen ses were far below that and our business units were not authorized to use certain fund s even 
though th ese fund s were offiCially in the budget. Second, th ose of us involved in budget preparati on were 
told to work on ly with Dave Reinstein or Guy Casa ce li directly and to not include Bob Barrett in th e 
discu ss ions la s t year because Bob Barrett was a witness in the rate case. We learned and ha ve now reported 
the so urces that thi s was done purpose ly by Wade Litchfield, and with our new members to our gl-oup now 
we know it was done with the direction of Armando. Olivera, so that Bob Barrett could deny having 
kno wledge of th ese "actual vers us budgeted " bu s iness unit manipulations and fraud if he were asked 
questi ons about different budgets on the witness s tand. 
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These a re ju s t two of the eXamples of what we have reported and will continue to report to law e nforcement 
inves tigators . If you will a llow the FDLE and other law enforcement age ncies to see a ll our file s a nd 
interview o Llr exec Litives under oath, these two issues will be confirmed, as w ill th e fourteen other criminal 
act ivities that yo u have a ll owed some of oLlr leaders to orchestrate. 

We a re confi dent that when the SEC, FDLE, PSC general inspector and other law enforcement age ncies 
co ndu ct th eir in ves tigation s with the information we have provided the m, with the na mes of execut ives a nd 
directo rs a nd ma nage rs we have talked to them abo ut, when they get the chan ce to see a ll the co mpany 
rec ord s we have said a re labeled as confidential attorney docum ents and privil eged records, criminal 
indi ctm e nts w ill fo llow, so me lavvye rs w ill be dis barred, and leaders like En c Sil agy a nd Wade Litchfie ld, a nd 
maybe Tim Fitzpa trick, Ma rk Bubris ki, so me of our lawye rs a ll d co ntractors, and o thers in Fina nce a nd 
Acco un t in g may be found gutl ty ofmult lp!e fel o nies. It mi ght I'ise eve n hi ghe r tha n them if they tell the truth 
a bout th e poli cy a ncJ s pec ifi c direc ti ons vve no \V know we re give n by se ni o r managemen t like Armand o 
Oli ve ra a nd hi s boss Jim Robo. If the crilllinal in ves tiga tion s a re not white-washed, if th e FDLE is permitted 
to pro ceed without inte rference or delay, then indi ctmellts of so me lea ders at t he co mpany will follO\,v WhJ t 
s ide wi ll yo u be on as om CEO? With eve ry thing that ha s ha ppened a nd everything yo u mu s t now see, wh at 
will you a nd se ni o r ma nage ment do? 

It's not ju s t o ffi Cia l cri min al ac tivity. When w ill all thiS failure and da mage to t he com pa ny e nd ? Look el t th e 
terrible m ora le we have ill Mal'keting & CommuniCation under Tim Fitzpat ri ck. He is running us into the 
ground a nd bu rnin g us al l out. Eric Silagy has gained a reputation in side a nd outs ide as a user of people and 
he's us ing us now as he is now involved in everything. If he is so good a nd if he doesn't go to jai l, se nd him 
back to Next Era where he ca n be a Texas cowboy like some of those in Bus in ess Management cal l him. Since 
hi s promotion he ha s done nothing to make us feel like he cares in Regu latory Affairs. What kind of leader is 
th a t? Th ose of o Lir group In CSFO and External Affail-s and Marketin g & Communi ca tion a nd Development 
who worked for him on different projects can tell YOLl he doesn't ca re abo ut people involved with him. As for 
W3d e Litchfield, we a ll jus t watch our step aroul1d him. He is bad a t ma nag ing peo ple He ju s t wa nts to point 
the fin ger a t us whe n thin gs go wrong and he takes credit with his bosses for things v'.J e did working for him 
in the ra te case. Tim Fitzpatrick holds more behind closed door mee tin gs th an Richa rd Ni xo n ever did. 

What Eric Sil agy sta nd s for a nd believes in violates the law and compromi ses us eve ry day it co ntinues. He 
had us tell fl at out li es to the public. 

Does Eri c Sil agy no w speak for the company because if he does then yo u have a ll owed him to rui n us. 

We need a fresh s tart. Wipe the tab le and re-set it. 

You ca nnot restore co nfid e nce by keeping Armando Oli ve ra . 

You a ppea r s tubb orn a nd un w illing to see w hat ha s to be done. Maybe the co mpa ny's board do es n't ca re and 
is tone deaf to w hat ou r sha re holders are saying. 

A failure to act IS not a quality we employees should ha ve to to lera te. Yo u don't to lera te it in us w he n you 
ma ke us work weekends. 

We hear th at eve ry manager in the company is no \o\' expected to take leaders hip tra ining. We have no faith 
the se ex ecutives can change. 

Eri c Sil agy ha s created a lot of problems with our customers a nd opinion elite. He is so aggreSSive he can't 
help him se lf. The damage has been done. 

Wade Litchtield ta il s to coordinate with others. He runs right over people. 
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We don 't think Tim Fitzpatri ck cares for us a t all. We have no confidence in hi s de cis ion s or how he wants us 
to handle our stakeholders. 

Eric Silagy is a good speaker, makes a ve ry good appearance, seems likeab le Zlnd charm ing but we don 't trust 
him one minute to lead us. He a nd Wad e Litchfield blew it for us. 

We w ill not be intimid a ted to write and expose these a nd other leaders, even if we're afraid to speak up to 
you d irec tly. 

There is no sense of team. What team . I t' s all about them. 

Armando Olivera has fa iled to be all hon es t lea der. He has fai led to hold hil1l se l f' anei his eXt'clI tiv l-' S 
res ponsible. 


Just be ca use Wade Litchfie ld, Tim Fitzpatri ck and Eric Sil agy make Armando Olivera happy doesn't mean 

th ey're helping the company good. They ha ve been at the cente r of controversy and roor deci sion making 

for long enou gh. 


Things are not going to improve when th e PSC names four new comm iss ioners. What we have reported to 

law enforcement ha s nothing to do with who is on the com mi ssio n. 


We are afraid to tell our leade rs anything so we just s tay right down th e middle and don't make waves or 

we'l l se e ou r lobs go ne. 


Som e of se nior manage ment 's bonus checks hav e two com mas in th em and yet we're laying off workers a t 

the same time. 


The investigati ons by th e FDLE and the SEC ha ve been stymied by the company. FPL has used delaying 

ta cti cs in dealin g with la w enforcement after our first two letters, FPL offi cials J re not being fort hco min g. 

Th e FDLE is not get ting the kind of cooperation and information th ey wo uld like and de serve. We ne ed 

aggressive action by law enforce ment. 


We as a company are not giv ing straight stories to the publi c. Our union members are troubled by the way 

you have allowed Armando Olivera and his directors to take down all our good will. 


We are proud th at we have given more information and will continue to give more informa tion to the FD LE , 

If their investigation is not stopped in its tra cks becau se of pol itica l payoff, we are certain they viill be 

widening a nd escalating their investigation , 


Please change the company's ways a nd make rea l changes in manage ment th at can bring back confiden ce in 

oLir se nior management. Wi ll it take dozens of our emp loyees testifying in court unti l you re a lize what we 

have beco me? 


In side we now fee l th a t management will use whatever means are possible to get the results they want. 

They will use whatever people a nd resources they need be cause that is what Armando Olivera and his bosses 

want him to do. 


Since we w rote to yo u ea r lier thi s year these sa me leaders we identified six months ago ha ve fUI-ther eroded 

our credibility. They are incapable of being seen as truthfu l. For weeks the only way we could reach Eric 

Si lagy was by finding him in Talla hassee during the legislature sess ion where he failed to register as a 

lob byist but head ed our lobbying. He ope rated illegally, all th e while Tim Fitzpatrick had us lyi ng, bo ld face 

lying to the press telling th em he wasn 't lobbying. Then only weeks later, a fter he got ca ught within hi s hand 


10 



JJ1 the cookie Jar, did Eric Silagy finally register as a lobbyist. This smells. How did you tolerate that tolerate 
them, and how can you say you're proud of our company and how it handled itself, unless you condone and 
directed all this) 

We have reported specific cases to the SEC and to the FDLE where false, misleading and incomplete 
Information was provided to the public and our regulators. We are now Jt it again with our preparations for 
the rate case and OUI" Florida Power and Light budgets taking place as we speak 

Promoting Ene Silagy while removing Jnd demoting Wade Litchf"ield to hIS lawyer role didn't help us Jt all. It 
was Eric Silagy who made LIS lise up all ollr relationships with our customers squeezing them to contact the 
govemor to get support for the rate case. He is polarizing and has created a lot of controversy. We don't 
want controversy. All the articles tell us the PSC ancl some of its commissioners are clisturbed and 
controversial enough without us making it worse. 

You've done nothing to improve things for us in Marketing & Communication. Tim Fitzpatrick 3nd Mark 
Blibriski insist 'eve tell half-truths on good days and actual lies on others to reporters, public investors and 
employC'('s 

We all hope the PSC gets better commissioners, but things will not improve internally for FPL even if they 
calm down at the Psc. 

With Tim Fitzpatrick, Wade Litchfield, Eric Silagy and others, we are incapable of regaining trust of OLlr own 
employees. When we go home we are embarrassed when friends and customers ask us who is in charge and 
making these decisions. You must make major changes 

It's a series of bad decisions, bad execution, dishonest people and underhanded activities. You have allowed 
them to put a cloud of disgrace that is worse than ever. 

Open our books and let the law enforcement agencies see we have nothing to hide. Or do we) AI-e we 
ignoring the truth or are we afraid of it) We need to watch our backs with some of the people in 
management you now have in place 

With the compc1l1Y's reaction to our letters, with the promotion of one of the executives knee-deep in the 
illegal and improper acts, how can we have any comfort that we will not be punished for daring to tell the 
tru th) 

With all the criticism you and the company have faced from our customers and employees, hovv can we 
simply circle the wagons) 

We ask that you demand all communication involving Armando Olivera, Eric Silagy, Wade Litchfield, Tim 
Fitzpatrick, Mark Bubriski, James Ratchford, James Robo, Robert Barrett Guy Casaceli, David Reinstein, John 
Butler, all regulatory lawyers who might be criminally involved, and all FPL executives and directors be 
made public. 

We duped regulators about our true financial picture, and we're at it again this year as we began the budget 
process early for the 2011 budget for FPL, well in advance of budgeting for Next Era, in order to prepare our 
case and be able to show numbers for our rate case. 

We avoided providing relevant information to regulators and to interveners by labeling things as attorney 
client confidential and privileged, and we're continuing that practice for all our regulatory filings including 
our planning documents for the next rate case. 
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Those of us in HR have told the others we purposely did the engagement survey before we announced the 
staff reductions so the results would be more positive and show higher morale. What good company does 
that? What do we learn from contrived data points? 

You have executives who have violated the law. They have manipulated and used and lied to many in our 
group, to employees and outside stake holders. They have withheld information They have intentionally 
misled. They have had us do one thing under the radar screen and behind the scenes while we say another 
thing publicly and do other things to conceal the truth. You have executives who have destroyed FPL's 
reputation. You have CI conspirCicy headed by OLlr president to do whatever it takes to get the profits at 
customer and employee expense. 

Be the leader your predecessor was when dealing with bad leaders. Don't move tilem over. Move them Ollt. 

Don't let this be the Cllbatross 011 your neck Those of us around when the company was stupici enough to 
purchase Colonia Penn Insurance know that bad decisions can be rectified. Please do not take short cuts or 
allow others to do so that will continue to destroy us. Recent efforts by you and senior managernent to 
communicate Just put on appearances, but it is no better than pClinting over rotten wood. The rot is still 
there underneath. We must cCl11 into question mCinagement's judgment. If the same people in FPL 
leadership positions are making these decisions, we C1l"e doomed for failure again We are left with no choice 
but to blame you and those accountable to our shareholders, and our effor-ts will continue for as long as it 
takes. 

This is a compilation of our group members' grievances, and we know we share the views of hundreds and 
hundreds of employees afraid to speak up publicly and afraid to let our faces be seen. 

Submitted by, 

A more motivated, stronger and more courageous group of employees 
"FPL Employees Seeking A Better Company" 

Copies sent to the SEC, the FDLE, the Attorney GenerCli, the PSC and IBEW leadership 
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FPL executive meets with state officials without registering as lobbyist 
Utility says talks don't amount to lobbying, but some observers say actions deserve scrutiny 
April 26, 2010 

By Julie Patel, Sun Sentinel 

Florida Power & Light Co. employs three lobbyists in Tallahassee, has 22 more who were paid at least $221,000 
combined in the last quarter of 2009 and donates to state political parties - more than $670,000 in the past 15 months 

But critics of Florida's largest utility are concerned that those figures don't tell the whole story of FPL's lobbying efforts. 
They point to the activities of an FPL executive who is meeting with powerful state lawmakers without registering as a 
lobbyist 

Eric Silagy. an FPL vice president and chief development officer, has discussed energy and utility matters with key state 
officials. including Senate President-designate Mike Haridopolos, R-Indialantic; Sen. Mike Bennett. R-Bradenton; and 
Department of Environmental Protection Secretary Mike Sole. 

Silagy, who leads the utility's renewable energy efforts, also has dropped off booklets describing the benefits of solar 
power plants. 

FPL denies that Silagy is lobbying for the utility. Paul Hamilton, FPL's vice president for state legislative affairs, leads the 
lobbying efforts, said utility spokeswoman Jackie Anderson. He and FPL's 24 other lobbyists are registered, she said. 

The utility did not respond to questions about how many legislators Silagy met with and who requested the meetings. 
Lobbyists are required to register so that Florida residents know who is trying to influence policies. 

The Legislature is debating laws that could affect how much customers pay for electricity and the quality of the service. 

Anderson said Silagy is talking to legislators as a clean energy expert. 

"He is frequently called upon to make presentations around Florida and across the country about FPL's ground breaking 
solar projects," said Anderson. 

He has briefed President Barack Obama, Interior Secretary Ken Salazar and Sen. Bill Nelson, among other state and 
federal officials, on environmental and renewable energy issues, said Mark Bubriski, an FPL spokesman. 

Silagy could not be reached for comment, despite several attempts by phone. 

Silagy met Haridopolos in March during the first weeks of the session to discuss utility issues, the senator's aide said. 
Last week, Haridopolos announced that he might fight confirmation of two new Public Service Commission members, 
who voted with the majority to reject all but 6 percent of FPL's record rate increase request this year. 

The senator echoed the utility's concerns over the small rate increase during a hearing last week about the 
commissioners: "When the ability to borrow money becomes more difficult, the interest rate goes up .. .lt's going to 
eventually cost more for the consumer." 

Bennett introduced in January a sweeping renewable energy bill that would allow utilities to pass to customers the 
costs of renewable energy plants without the normal regulatory scrutiny and allow them to earn an additional profit on 
such projects. The House is scheduled to discuss its version of the legislation Monday. 

Silagy stopped by to brief Bennett after the senator asked FPL for information about its solar projects, costs, future and 
jobs, the utility said. An aide to Bennett said he showed up without an appointment, with an FPL staff lobbyist. 

Lobbying costs - including staff salaries - must be paid by shareholders instead of customers, according to state 
regulations. Silagy is one of the 39 officers who were paid an average total compensation of $496,556 by FPL customers 
in 2008, according to PSC documents. Bubriski said that part of Silagy's compensation already comes from shareholders 
but he does not know how much. 
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PolitiFact:kiOrida 
FPL demotes vp who lost rate case, promotes vp who pushed PSC attack 

May 12, 2010 

' Florida Power & Light announced Tuesday that it is promoting Eric Silaey (photo) to senior vice 
president of regulatory and state government affairs, replacing Wade Litchfield, who was demoted from vice president 
of regulatory affairs to vice president and general counsel, a position he held previously. 

Silagy led FPL's successful lobbying efforts for FPL during the legislative session, although - as reported by the Sun­

Sentinel -- he was never registered as a lobbyist. FPL worked to prevent the passage of ethics reform legislation that 

would have required all communication between utility officials and the Public Service Commission staff to be open and 

recorded. The company also worked to defeat the confirmation of PSC Commissioners Benjamin "Steve" 

Stevens and David Kle m ent, who were added to the commission by Gov. Charlie Crist in January, voted against FPL's 

$1.3 billion rate increase request, but were rejected by the Senate in the last week of the session. 


Litchfield managed the failed rate case and was known within the company for his aggressive "take no prisoners" 

approach to regulators. He was also one of the three FPL executives who met with Associated Industries of Florida 

president Barney Bishop to coordinate a press conference to atrack PSC Commission ChairwomaD Nancy 

Argenziano in October. 


Silagy directed FPL's secret campai~n last fall aimed at challenging PSC commissioners, posting negative comments 

about them on the internet, and attempting to influence public opinion on the rate case with a massive public relations 

campaign. The company told the Herald/Times that it neither coordinated nor condoned the organized posting of 

comments on the internet and denied the attacks on commissioners. 


ID January and February, Silagy and Litchfield were named in a series of whistleblower complaints by insiders at FPL 

who claimed the meD broke the law and committed fraud by forcing employees to provide inaccurate informatioD to 

regulators and shareholders. The FDLE is still iDvestigating the claims. 


FPL has since hired an outside legal counsel to cODduct an internal investigation of the allegations but cODcluded in aD 

April 2 letter to employees that there was "no factua l su):!port" . Neither the company, nor Carlton Fields law firm, could 

fiDd aDyone to step forward and attest to them. More here on the c;jaims. 


The company also announced it would conti Due to contract with former Attorney General Bob Butterworth to provide 

"additional advice, counsel and feedback regarding compliance, major regulatory filings, legislative issues aDd related 

communications." Butterworth also served under Crist as his DepartmeDt of Children aDd Families secretary. 


Posted by Mary lllen 1~11 S in Public Service Commission I Permalink 
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Utilities have tall<ed to Public Service Commission nominees 

By MARY ELLEN KLAS 
Miami Herald/St. Pete Times 

Florida's largest utility companies say they are hands offwhen it comes to the selection of two new utility regulators 
to replace the men who voted against the largest rate case in Florida history. 

But whether they're in the room when the Public Service Commission Nominating Council meets Thursday to send 
the governor six nominees to fill two spots on the utility board won't matter. 

They have already made their presence known -- in meetings and phone calls to some of the 28 applicants, through 
campaign contributions to each of the legislators on the nOmiJlating panel, and in business relationships with 
council members in private industry. 

They've even got a link to Senate President Jeff Atwater -- who asked that each of the members of the nominating 
council refrain from phone calls and personal meetings with the utilities industry during the nominations process. 

FPL last year hired Atwater's nephew, Brady Atwater, to work in the one department closest to the Legislature-­
regulatory affairs. His uncle said he had no role in the hjring of his nephew. 

CANDIDATES 

FPL has also encouraged some of the candidates to apply. Rep. Ron Brise, a Miami Democrat and former chief 
operating officer of a local telecom company, said FPL lobbyist Paul Hamilton urged him to consider the Job and 
Brise turned to Hamilton, as well as lobbyists from AARP, "to get a sense for how this process works." 

Former Tampa assistant city attorney Julie Brown spoke with FPL vice president Eric Silagy and a governmental 
affairs official at Tampa Electric to prepare for her interview. 

"I've talked to consumer folks. I've talked to utility folks. I've talked to a variety of people," she said. 'Tve been 
researching this for quite awhile to better understand the process." 

Spokespersons for both FPL and Progress Energy said that their companies have not solicited contact with the PSC 
candidates, they have responded when contacted by them. 

' 'I'll talk to anyone who will talk to me," said Art Graham, a Jacksonville City commissioner and environmental 
engineering consultant who has applied. He found that while utility lobbyists would talk to him, all calls to 
nominating council members were rebuffed. 

INTERVIEWS 

The council will spend 15 minutes interviewing each of the 28 candidates to the Public Service Commission and 
decide which of them should be selected to replace David Klement and Benjamin " Steve" Stevens, who were ousted 
when the Senate refused to confirm them in April. Both were part of the unanimous vote to reject a $1.3 billion rate 
increase sought by Florida Power & Light and a $500,000 increase by Progress Energy. 
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CONTRIBUTIONS 

The nominating council is comprised of six non-legislators and six legislators. The legislators have received 
campaign contributions from utility companies in varying amounts, with Sen. Mike Bennett, a Republican from 
Bradenton, receiving $42,000, and Rep. Mark Pafford, a West Palm Beach Democrat, getting $2,000. 

After its day-long meeting Thursday, the council will send six names to Gov. Charlie Crist who has 30 days to pick 
two candidates from the list or allow the nominating council to pick for him. 

Florida 's next governor could also reject the names and the process could start over. 

'FLAWED PROCESS' 

"It's a flawed process," said Bennett, who took over as council chairman last month when its current chairman, Sen. 
Lee Constantine, R-Altamonte Springs, decided to apply for the commission. 

Bennett said he has read all 28 applications three times and believes they included "the most qualified group I've 
ever seen." 

TIGHT SCHEDULE 

But just as the Senate spent little time deliberating when it rejected Klement, a former Bradenton newspaperman, or 
Stevens, a Pensacola accountant, the nominating council must rush through its deliberations to get its work done in 
one day. 

"Fifteen minutes isn't really enough to learn that much about an applicant," said Bevin Beaudet, director of Water 
Utilities for Palm Beach County, who is a member of the nominating council. He wanted applicants limited to 16. 

He thinks the $75 million rate increase the PSC allowed FPL " was not sufficient for them to perform some tasks that 
are important for Florida's future." 

St. Petersburg Times stat/writer janet Zink contributed to this report. 
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