
Susan D. Ritenour 
Secretary and Treasurer 
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Ms. Ann Cole, Commission Clerk 
Florida Public Service Commission 
2540 Shumard Oak Boulevard 
Tallahassee FL 32399-0850 

RE: 

Dear Ms. Cole: 

Enclosed is an original and seven copies of Gulf Power Company's Request for 
Confidential Classification pertaining to certain portions of Gulf's response to Staff's 
Thirteenth Set of Interrogatories. Also included is a DVD of Gulf Power's Request for 
Confidential Classification and Exhibit C in Microsoft Word format as prepared on a 
Windows XP operating systern. 
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BEFORE THE FLORIDA PUBLIC SERVICE COMMISSION 

In Re: Petition for increase in rates by Gulf 
Power Company. 

I 

Docket No. Il0138-EI 
Dated: October 27, 201 1 

~ ~~~ 

REOUEST FOR CONFIDENTIAL CLASSIFICATION 

GULF POWER COMPANY [“Gulf Power”, “Gulf’, or the “Company”], by and through 

its undersigned attorneys and pursuant to Rule 25-22.006, Florida Administrative Code, hereby 

files its request that the Florida Public Service Commission enter an order protecting from public 

disclosure certain information included Gulf Power’s response to Commission Staff‘s Thirteenth 

Interrogatories to Gulf Power (Nos. 142-162). In support of its request, Gulf states as follows. 

1. Gulf Power’s response to Interrogatory No. 156 of Staff‘s Thirteenth 

Interrogatories contains proprietary confidential business information as defined by section 

366.093(3), Florida Statutes. Specifically, this response contains non-public salary data for a 

nu. ..her of employee positions which have been filled or will be filled in the near fiiture. Public 

disclosure of this information could provide Gulf‘s competitors with an advantage in acquiring 

and obtaining qualified employees, increase Gulf‘s employee turnover and associated training 

costs, and give prospective employees an advantage in negotiating compensation packages, 

leading to increases in the overall amount paid to employees. This information is confidential 

pursuant to stction 366.093(3)(e), Florida Statutes. a, Florida Power & Light v. Florida Public 

Service Commission, 31 So.3d 860 (Fla. Is‘ DCA 2010). 

2. The information filed pursuant to this Request is intended to be, and is treated as, 

confidential by Gulf Power and, to this attorney’s knowledge, has not been otherwise publicly 

disclosed. 



3. Submitted a5 Exhibit "A" is a copy of the subject document. The information for 

which confidential classification is requested is highlighted in yellow. Exhibit "A" should be 

treated as confidential pending a ruling on this request. Attached as Exhibit "B" are two (2) 

edited copies of the subject document, which may he made available for public review and 

inspection. Attached as Exhibit "C" to this request is a line-by-line/field-by-field justification for 

the request for confidential classification 

WHEREFORE, Gulf Power Company respectfully requests that the Commission enter 

an order protecting the information highlighted on Exhibit "A" from public disclosure as 

proprietary confidential business information. 

Respectfully submitted this 27th day of October, 201 1. 

Florida Bar NO. 325953 
RUSSELL A. BADDERS 
Florida Bar No. 007455 
STEVEN R. GRIFFIN 
Florida Bar No. 0627569 
Beggs & Lane 
P. 0. Box 12950 
Pensacola, FL 32591 
(850) 432-245 1 
Attorneys for Gulf Power Compan 



BEFORE THE FLORIDA PUBLIC SERVICE COMMISSION 

IN RE: Petition for increase in rates by Gulf 
Power Company 

I 

Docket No.: 110138-E1 
Date: October 27, 201 I 

REQUEST FOR CONFIDENTIAL CLASSIFICATION 

EXHIBIT "A" 

Provided to the Commission Clerk under separate cover as confidential 

information. 
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Location: 

Position T i le  

1 Operator 
2 Operator 
3 Team Leader - Operabs  
4 Utility Person 

5 Utility Person 

6 Utility Person 

7 Utility Person 

8 Util i i  Person 

9 Utility Person 

10 Utility Person 

11 Utility Person 

12 Electiian 

13 Electrician 

14 Electrician 

Plant Smith 

Position DebuiDtiolllReSDOnSibilities 

Ensure adequate coverage of operations shifts 
Ensure adequate coverage of omrations shifts 

A 
(Salary and benefits) 

Annual Cost SalarvTvw Date Position Created Dale Position Filled 

Ensure management ot operatiins shifts 
Ensure support of the craft p o s i h s  (e. 9.. heavy 
mal equipment operators, operators, electlicin, 
mechanic, etc.) while learning a craft to fill lulure 
craft vacancies 
Ensure support of the craft positians (e. 9.. heavy 
coal equipment operators. operators, electrician. 
mechanic, etc.) while kammg a craft to fill future 
craft vacancies 
Ensure support of the craft posilims (e. 9.. heavy 
coal equipment operators, operators, electrician. 
mechanic, etc.) while learning a craft to fal future 
craft vacancies 
Ensure support of the craft positions (e. 9.. heavy 
coal equipment operators, operators. elecirkian. 
mechanic, etc.) while learning a craft to fill futllre 
craft vacancies 
Ensure support of the craft positions (e. 9.. heavy 
coal equipment operators. operatcis. elecbidan, 
mechanic. e%.) while leammg a craft to fill future 
craft vacancies 
Ensure support of h e  craft positions (e. 9.. heavy 
mal equipment operators, operators, electrician. 
mechanic, elc.) while learning a craft n fill fuNre 
craft vacancies 
Ensure support of the craft positions (e. 9.. heavy 
mal equipment operators. operators. electrician, 
mechanic, etc.) w h i  learning a craft to fill future 
craft vacancies 
Ensure support of ihe crafi positions (e. g., heavy 
coal equipment operators. operators, electrician. 
mechanic, etc.) while Laming a craft to fill future 
craft vacancies 
Ensure efiicient management of electrical 
maintenance work 
Ensure efficient management of electrical 
maintenance work 
Ensure efficient management of electrical 
mainlenance work 

OBM 
OBM 
OBM 
OBM 

oaM 

OBM 

O a M  

OBM 

oaM 

OBM 

OBM 

OBM 

O&M 

oaM 

Pre 2002 
Pre 2002 
Pre 2002 
Pre 2002 

Pre 2002 

Pre 2002 

Pre 2002 

Pre 2002 

Pre 2002 

Pie 2002 

Pre 2002 

Pre 2002 

Pre 2Mn 

Pre 2002 

Oct. 201 1 
Oct. 201 1 
Nov. 201 1 
m 1  1 

8/23/2011 

m4E011 

8129/2011 

oc t2o t1  

OCL 201 1 

Oct.Mlt 

oct. 201 1 

4/19/2011 

Remain Vacant 

Remain Vacant 



Location: 

Posifton Ti le  
i Welder Mechanic 

2 Welder Mechanic 

3 Welder Mechanic 

4 IBC Specialbl 

5 Engineer 

6 Planner 

7 CBR Technician 

8 CompIiancdFmancial 
Specialist 

9 Contract Suppon Spe 

Total Annual Cost 

cialist 

Plant Smith A 
lSalaru and benefilsl .--~-, ~ ~ . 

Position DescriDtionlResoonsibilLies Annual Cost Salarv T w e  
Ensure efficient management of mechanical 
maintenance work 
Ensure efficient management of mechanical 
mainlenance work 
Ensure efficient management of mechanical 
maintenance work 
Ensure efficient management of instrument and 
cmtrol maintenance work 
Ensure efflient management of maintenance and 
plambg design work. . 
Ensure efficient planning and scheduling of 
maintenance work. 
Ensure efficient management of laboratory work. 

OBM 

08M 

OBM 

OBM 

OBM 

oaM 

OBM 

Ensure management& the CompIiancdFinancial O8M 
requirements for the plant. 

Ensure management of contracts at the Plant. 0 8 M  

Date Position Created 
Pre 2002 

Pre 2002 

Pre 2002 

Pre 2W2 

Pre 2002 

Pre 2002 

2007 

Pre 2002 

201 1 

Date PositiOn Flled 
Remain Vacant 

sI!m201 I 

6/232011 

Remain Vacant 

m o l  1 

m o l l  

6/13/2011 

2ntZOll 

4/16ROil 
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Location: 

Position Title 

t Operator 
2 Operator 
3 Team Leader - Operations 
4 Utility Person 

5 Utility Person 

6 Utility Person 

7 Utility Person 

8 U t i l i  Person 

9 U t i l i  Person 

10 Utility Person 

t i  Utility Person 

12 Electrician 

13 Electrician 

14 Electrician 

A 
Plant Smith 

Position Descrbtion/Res~onsibilaies Annual Cost SalarvTVpe Date Position Created Date Position Filled 
(Salary and benelits) 

Ensure adequate coverage of operations shifts 
Ensure adequate coverage of operations shifts 
Ensure management of operations shifts 
Ensure support of the craft positions (e. 9.. heavy 
coal equipment operators, operators, electrician, 
mechanic, ec.) while learning a craft to fill future 
craft vacancies 
Ensure support of the craft positions (e. 9.. heavy 
coal equipment operators. operators, electrician, 
mechanic, etc.) while learning a craft to fill future 
craft vacancies 
Ensure support of the craft positions (e. 9.. heavy 
coal equipment operators, operators. electrician. 
mechanic. etc.) while learning a craft to fill future 
craft vacancies 
Ensure support of the craft positions (e. g., heavy 
coal equipment operators. operators, electrician, 
mechanic. etc.) while learning a craft to fill future 
craft vacancies 
Ensure support of the craft positions (e. 9.. heavy 
coal equipment operators. operators, electrician, 
mechanic, etc.) while learning a craft to fill future 
craft vacancies 
Ensure support of the craft positions (e. 9.. heavy 
w a l  equipment operators, operators, electrician, 
mechanic, etc.) while learning a craft to fill future 
craft vacancies 
Ensure support of the craft positions (e. g., heavy 
coal equipment operators. operators, electrician. 
mechanic, etc.) while learning a craft to fill future 
craft vacancies 
Ensure support of the craft positions (e. 9.. heavy 
coal equipment operators, operators. electrician, 
mechanic, etc.) while learning a craft to fill future 
craft vacancies 
Ensure efficient management of electrical 
maintenance work 
Ensure efficient management of electrical 
maintenance work 
Ensure efficient management of electrical 
maintenance work 

OBM 
OBM 
OBM 
OBM 

OBM 

OBM 

O&M 

O&M 

0 B M  

OBM 

OBM 

0 & M  

O&M 

0 B M  

Pre 2002 
Pre 2002 
Pre 2002 
Pre 2002 

Pre 2002 

Pre 2002 

Pre 2002 

Pre 2002 

Pre 2002 

Pre 2002 

Pre 2002 

Pre 2002 

Pre 2002 

Pre 2002 

oct. 201 1 
Oct. 201 t 
NOV. 201 1 
8/22/20t 1 

8/23/2011 

8/24/2011 

8/’29/20t 1 

Oct. 2011 

oct2011 

Oct. 201 I 

OCt. 201 1 

4/19/2011 

Remain Vacant 

Remain Vacant 



Location: 

Position Title 
1 Welder Mechanic 

2 Welder Mechanic 

3 Welder Mechanic 

4 i&C Specialist 

5 Engineer 

6 Planner 

7 C&R Technician 

8 ComplianceIFinancial 
Specialist 

9 Contract Suppon Specialist 

Total Annual Cost: 

Plant Smith A 
fSalarv and benefits) 

Position DescriDtion/ResDonsibiliiies 
Ensure efficient management of mechanical 
maintenance work 
Ensure efficient management of mechanical 
maintenance work 
Ensure efficient management of mechanical 
maintenance work 
Ensure efficient management of instrument and 
control maintenance work 
Ensure efficient management of maintenance and 
planning design work.. 
Ensure efficient planning and scheduling of 
maintenance work. 
Ensure efficient management of laboratory work. 

Ensure management of lhe ComplianceIFinancia 
requirements for the plant. 

Ensure management of contracts at lhe Plant. 

O&M 

O&M 

~ O&M 

O&M 

O&M 

0&M 

O&M 

O&M 

O&M 

Date Position Created 
Pre 2002 

Pre 2002 

Pre 2002 

Pre 2002 

Pre 2002 

Pre 2002 

2007 

Pre 2002 

201 1 

Date Position Filled 
Remain Vacant 

5/28/2011 

6/25/2011 

Remain Vacant 

6/6/2011 

6/6/2011 

6/13/2011 

2/7/2011 

4/16/2011 
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EXHIBIT “C” 

Line-by-LinelField-by-Field Justification 

Line(sYField(s) 

Interrogatory No. 156 
Page 5, Column A, Lines 1-17 
Page 6, Column A, Lines 1-7 
Page 7, Column A, Lines 1-14 
Page 8, Column A, Lines 1-9 
Page 9, Column A, Lines 1-8 

Justification 

This information is entitled to confidential 
classification pursuant to §366.093(3)(e), 
Florida Statutes. The basis for this 
information being designated as 
confidential is more fully set forth in 
paragraph 1. 



BEFORE THE FLORIDA PUBLIC SERVICE COMMISSION 

IN RE: Petition for Increase in Rates ) 
by Gulf Power Company ) 

) 
Docket No. 110138-El 

CERTIFICATE OF SERVICE 

I HEREBY CERTIFY that a true copy of the foregoing was furnished by overnight delivery the 27Ih day of 
October, 201 1, on the following: 

Office of Public Counsel 
J. R. KellylJoseph A. McGlothlinlErik Sayler 
c/o The Florida Legislature 
11 1 W. Madison Street, 
Room 812 

Tallahassee, FL 32393-1400 
mcalothlin.ioseoh @lea.state.fl.us 
mekhanttricia @ leo.state.fl.us 
Kellv.ir@ lea.state.fl.us 
Savler.erik@ lea.state.fl.us 

Caroline Klancke 
Keino Young 
Martha Barrera 
Office of the General Counsel 
Florida Public Service Commission 
2540 Shumard Oak Boulevard 
Tallahassee, FL 32399-0850 
mbarrera@Dsc.state.fl.us 
cklanckea psc.state.fl.us 
kvouna @Dsc.state.fl.us 

Florida Retail Federation 
227 South Adams Street 
Tallahassee, FL 32301 

Gunster Law Firm 
Charles A. Guyton 
215 S. Monroe St., 
Suite 618 
Tallahassee, FL 32301 
cauvton @ aunsler.com 

Richard Melson 
705 Piedmont Drive 
Tallahassee, FL 32312 
rick@ rmelsonlaw.com 

Federal Executive Agencies 
c/o Major Chnstopher C. 
Thompson 
Ms. Karen White 
AFLONJACL-ULFSC 
139 Barnes Drive, Suite 1 
Tyndall Air Force Base, 
Florida 32403 ~ 

cnrs thomoson 2@tvndall af mil 
<aren vvhile@lvndall af mil 

Florida Industrial Power 
Users Group 
Vicki G. Kaufmanl 
Jon C. MoyleJr. 
c/o Keefe Law Firm 
118 North Gadsden Street 
Tallahassee, FL 32301 
vkaufman @ kaomlaw.com 

Gardner Law Firm 
Robert Scheffel Wright 
John T. La Via, 
1300 Thomaswood Drive 
Tallahassee, FL 32308 
schef @abwleaal.com 

JEFFREY 7 .ST  E 
Florida Bar No. 325953 
RUSSELL A. BADDERS 
Florida Bar No. 007455 
STEVEN R. GRIFFIN 
Florida Bar No. 0627569 
BEGGS & LANE 
P. 0. Box 12950 
Pensacola FL 32591 -2950 
(850) 432-2451 
Attorneys for Gulf Power Company 


