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counsel, files this Request for Confidential Classification for documents submitted in 

connection with the Staffs Audit in Audit Control No. 11-230-4-1. 

1. Under Section 367.156, Florida Statutes, this Commission has the authority 

to classify certain material as proprietary confidential business information. This 

classification exempts the material from public disclosure under Section 119.07(1), 

Florida Statutes. 

2. The Utility requests that certain information provided to Staff auditors in 

connection with Audit Control No. 11-230-4-1 be classified as proprietary confidential 

business information under Section 367.156(2), Florida Statutes, and Rule 25-22.06, 

Florida Administrative Code (the "Confidential Information"). 

3. Included with this Request for Confidential Treatment are highlighted and 

redacted copies of the information for which confidential treatment is sought. 

4. If this request is granted, then the subject portions of said response to 

Audit Control No. 11-230-4-1 will be exempt from Section 119.07(1), Florida Statutes. 
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5. The information consists of employee’s name and title, base salary; 

overtime, raises, taxes, pension information and total compensation. I t  should be 

classified as proprietary confidential business information because its disclosure would 

impair the Utility’s competitive interests, provide other utility companies information to 

lure employees away (thereby driving up salaries and rates), and create circumstances 

under which infighting and employee morale could be negatively affected. See Florida 

Power & Light Company et al. v. Public Service Commission, 31 So. 3rd 860 (Fla. 1st 

DCA 2010). 

6. This Confidential Information falls squarely within the definition of 

“Proprietary confidential business information” pursuant to Section 367.1 56(3), Florida 

Statutes. 

7. Moreover, requiring the disclosure of each employee’s compensation 

information violates each employee’s right to privacy under Article I, Section 23 of the 

Florida Cons ti tution. 

WHEREFORE, MID-COUNTY SERVICES, INC. prays for the entry of the protective 

order that is consistent with this Motion. 

Respectfully submitted on this 12th day 
of January, 2012 by: 

Sundstrom, Friedman & Fumero, LLP 
766 North Sun Drive, Suite 4030 
Lake Mary, FL 32746 
Telephone: (407) 830-6331 
Facsimile: (4071-830 8255 
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