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Q.
Please state your name and business address.
A.
My name is Michael F. Jacob.  My business address is 410 South Wilmington Street, Raleigh, North Carolina, 27601.

Q.
By whom are you employed and in what capacity?
A.
I am employed by Progress Energy Carolinas as Manager of Generation Modeling and Analysis.

Q.
Have your responsibilities as Manager of Generation Modeling and Analysis remained the same since you last testified in this proceeding?
A.
Yes, my responsibilities regarding the preparation of the Generation Performance Incentive Factor (GPIF) filing requirements for Progress Energy Florida (the Company) have remained the same.

Q.
What is the purpose of your testimony?
A.
The purpose of my testimony is to describe the calculation of the Company’s GPIF reward/penalty amount for the period of January through December 2003.  This calculation was based on a comparison of the actual performance of the Company's seven GPIF generating units for this period against the approved targets set for these units prior to the actual performance period.

Q.
Do you have an exhibit to your testimony in this proceeding?
A.
Yes, I am sponsoring Exhibit No.            (MFJ-1T), which consists of the schedules required by the GPIF Implementation Manual to support the development of the incentive amount.  This 24-page exhibit is attached to my prepared testimony and includes as its first page an index to the contents of the exhibit.

Q.
What GPIF incentive amount have you calculated for this period?
A.
I have calculated the Company's GPIF incentive amount to be a reward of $2,139,695.  This amount was developed in a manner consistent with the GPIF Implementation Manual.  Page 2 of my exhibit shows the system GPIF points and the corresponding reward.  The summary of weighted incentive points earned by each individual unit can be found on page 4 of my exhibit.

Q.
How were the incentive points for equivalent availability and heat rate calculated for the individual GPIF units?
A.
The calculation of incentive points was made by comparing the adjusted actual performance data for equivalent availability and heat rate to the target performance indicators for each unit.  This comparison is shown on each unit’s Generating Performance Incentive Points Table found on pages 9 through 15 of my exhibit.

Q.
Why is it necessary to make adjustments to the actual performance data for comparison with the targets?
A.
Adjustments to the actual equivalent availability and heat rate data are necessary to allow their comparison with the "target" Point Tables exactly as approved by the Commission prior to the period.  These adjustments are described in the Implementation Manual and are further explained by a Staff memorandum, dated October 23, 1981, directed to the GPIF utilities.  The adjustments to actual equivalent availability concern primarily the differences between target and actual planned outage hours, and are shown on page 7 of my exhibit.  The heat rate adjustments concern the differences between the target and actual Net Output Factor (NOF), and are shown on page 8.  The methodology for both the equivalent availability and heat rate adjustments are explained in the Staff memorandum.

Q.
Have you provided the as-worked planned outage schedules for the Company's GPIF units to support your adjustments to actual equivalent availability?
A.
Yes.  Page 23 of my exhibit summarizes the planned outages experienced by the Company’s GPIF units during the period.  Page 24 presents an as-worked schedule for each individual planned outage.

Q.
Does this conclude your testimony?
A.
Yes.
