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Il. AUDIT DISCLOSURES o

AUDIT DISCL.OSURE NO. 1

SUBJECT: BASE SECURITY COSTS

STATEMENT OF FACTS: Order PSC-02-1761-FOF-EI stated that the new incremental
security costs are to be recovered through the capacity clause. This order explains these

costs are extraordinary and should be treated as current year expenses, without making
a distinction between capital items and expense items.

The company set up account 524.220 for the nuclear incremental costs and 506.075 for
the fossil incremental security costs. Charges within these accounts are categorized by
expense analysis code (EAC). The EAC identifies what type of expense is incurred for a
specific project, such as vehicle, material, contractor, etc. The charges to account 524.220
include various EAC's some of which are for contractor construction of security checkpoints
andfabrication of vehicle barriers (662), material and supplies (676), professional services
(692), security (694) and miscellaneous capital costs associated with the construction of
the new security building (790). The charges 1o account 506.075 are almost all related to
EAC 694-security.

The company explained that since EAC 694 only captures security contractor payroll, the

other EAC’s were necessary in order to account for the various types of expenses involved
with the incremental security charges.

Prior 1o the terrorists attacks on September 11, 2001, the company’s security costs were
recorded in EAC 694 - security.

AUDIT OPINION: We compiled all the charges for all business units to EAC 694 for 2001

and determined a base amount for 2001 excluding additional costs after 9/11/01. We also
determined an incremental amount for 2002.
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7 Annualized 2001 (without 9/11 effect)  $10,528,579.39

3 Actual 2002 $14,844,201.82
¢ Incremental 2002 for EAC 694 $4,315622.43

S Total incremental costs
¢ per company- in filing $ 8,754,766.31
7 Difference $ 4,439,143.88
8 The difference is due to the other EAC’s that are included in these accounts as discussed
9 above.

I o Beginning in 2002, the company identified specific security costs as incremental and
11 records these in the new accounts. This process does not include a specific comparison
(1 1o the base year to determine if any costs have been reduced or are included in both the
13

base year and as anincremental cost. Therefore, we recommend that all nuclear and fossil
14 security costs go into the same account and the base cost of $10,528,579.39 (EAC 694
. [S~ security costs for 8 months of 2001 annualized), be removed from the total.
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AUDIT DISCLOSURE NO. 2

7 SUBJECT: CAPITALIZED SECURITY COSTS

2 STATEMENT OF FACTS: The company forecast included $1,280,000 of security costs in

¢ the Minimum Filing Requirement (MFR)- 11/09/91 adjustments to the 2002 total company
« capital (plantin service) forecast. These were adjustments made after the terrorist attacks
¢ on 9/11/01. This was included in forecasted rate base . This included $780,000 of
< transmissionitemsfor upgrades or full scale installation of perimeter alarm/camera systems

¢ atvarious substations and $500,000 of distribution items for cameras, phones and buzzer
9 systems at all service center gates.

/0 During this current audit, the company provided the actual costs related to the above
{ t forecasted

1L transmission and distribution plant. The actual capitalitems total $790,955 for transmission
13 operations and $23,847 for distribution operations.

14 The company explained the variance for distribution is due to the cancellation of cameras
. /s phones and buzzer systems at 50 service ceniers.

/¢ AUDIT OPINION: There is a difference of $465,098 between the forecasted and actual
17 amounts shown above.

{§ The company was permitted to recover capital expenditures in expense for this new filing

19 per Order PSC 02-1761-FOF-EI|, andtherefore has expensed some plant (capital) related
2.0 projects.

2! The companyreceived the benefit of the additional forecasted plant addition figures in the
2.2 MFR filing, so an adjustment should be made to reduce the amounts charged to expense

23 through the capacity clause by $465,098 and increase plant. This would ensure that the
27( amount capitalized in the forecast MFR's was adhered to.
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I  AUDIT.DISCLOSURE NO. 3

2 SUBJECT: 2002 BUDGET COMPARED TO ACTUAL FOR

3 ENERGY MARKETING AND TRADING (EMT)

4  STATEMENT OF FACTS: In Order PSC 02-1484-FOF-El the company received approval
S to recover through the fuel clause incremental operating and maintenance expenses
& incurred forthe purpose of initiating and/or maintaining a new or expanded non-speculative
~  financial and/or physical hedging program designed to mitigate fuel and purchased power
2 price volatility for its retail customers each year until December 31, 2008, or the time of the
c?

utility’s next rate proceeding, whichever comes first.” The Order explains that the “base
:» period for determining incremental expenses...is the year 2001 ... except for utilities with
rates approved based on Minimum Filing Requirements (MFR) in rate reviews conducted

;> since 2001, in which case the projected rate year is the base period (using projected
1 3 expenses).”

4 FPL’s projected test year was 2002, so the base year for determining incremental hedging
\S expenses is 2002,

W, The company has requested recovery of $2,726,054 for incremental hedging costs.

.7 Energy Marketing and Trading is a division of the utility. “EMT's mission is to procure fuel
|2 and power at costs below the current fuel cost recovery (FCR) filing. EMT was established

% to fully and effectively execute well-disciplined and independently controlled procurement,
29 hedging and market strategies to achieve the goals of:

1) Cost minimization for FPL’s customers
2) Volatility minimization in the FCR filing
3) Optimal asset utilization

:—'_\ The actual total expenses for the entire EMT division for the base year total $6,127,583.
S The budget total base included in the MFR was $8,331,955. The total amount budgeted
. notspentwas $2,204,372. The company also had a credit of $419,750 related to a 2001

— expense thatittransferred to fuel recovery. When this credit is added back, the net amount
Z ¥ the company did not spend is $1,784,623.
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TEXPENSE TYRE- - - DIFFERENCE (lower than budget)

Salaries and Wages $(1,723317)
Employee Related Expenses (296,489)

Contractor Costs (177,901)

Technology 231,326

Equipment and Materials 12,301

Office Expenditures 6,227

Miscellaneous Expenses 163,230

AUDIT OPINION: The mission of the entire EMT division is similar to the goal of the
hedging program and therefore, it is difficult to separate the incremental costs specifically
for hedging when any costs incurred help the division meet its goals. The 2002 total base
budgetis $1,784,623 higher than actual 2002 base expenses. Since rates were setbased
on the budget amount, the company received a benefit by having a higher budget amount
than the actual. It does not appear reasonable that the company would be allowed to
recover an additional $2,726,054 through the fuel clause forincremental hedging expenses.
Therefore, we recommend that the entire difference of $1,784,623 be used as base
hedging costs when calculating the incremental hedging costs for the fuel filing.

If this adjustment is not used, the following disclosures should be noted.
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AUDIT DISCLOSURE NO. 4

SUBJECT: EMT PAYROLL COMPARISON .

STATEMENT OF FACTS: Part of the reason for the difference between the budget and
actual in the EMT division is because salaries and wages for 2002 were $1,723,317 less
than budget. Employee related expenses were $296,489 less than budget. Most of the

difference is related to $1,800,000 in employee incentives that were budgeted but not
actually paid.

We requested detailed payroll information by employee for budget and actual.

The company provided organizational charts for 2001 and 2002. Three open positions in
2001 were not found in 2002 (Southeast Power Marketer, Quantitative Analyst and Energy

Trader). However, in 2002 three new positions were found (two Gas Schedulers and a
Financial Trader).

The company has hired a Quantitative Analyst and a Senior Financial Trader for the
hedging programin 2003. Another Quantitative Analyst position has been budgeted for but
not filled. A Risk Management position was included in the budget for 2003, but has

subsequently been determined not to be an incremental position for the hedging program.
The company has reduced the budget for 2003 hedgi

ng expenses from YNNG to
W for salaries and wages and from_ tow for employee related
expenses. See the following disclosure for an explanation of the positions interviewed.

AUDIT OPINION: Base rates were setincluding the $1,800,000 in incentives. The unpaid
incentives more than cover the budgeted hedging salaries that start in 2003.




SUBJECT: EMT HEDGING PERSONNEL

STATEMENT OF FACTS: Four EMT employees were interviewed. The positions
interviewed were a physical trader , an associate financial trader, a senior financial trader

and quantitative analyst. The last two positions are specifically related to the new hedging
program for 2003.

The interviews revealed that the company had entered into long term hedging contracts
prior to 2003. Based on the interviews, one associate financial trader and two physical
traders (oil and gas) spent some of their time performing financial and physical hedging in
2002. One manager performed some of the duties that the new quantitative analyst
performs now. The company did not include any of the costs for these employees in its
base year hedging costs that are excluded from total costs shown in the Fuel filing

schedule A2. The only base year costs excluded from the total are the $250,000 for
contractor and professional services.

The new senior financial trader is currently spending the majority of his time developing a
model that determines the risk of different purchasing options.

AUDIT OPINION: The interviews revealed that hedging was done in 2002, but we were not

able to determine from the interviews the exact amount of time that related to hedging in
2002, which was the base year.

Although the new employees are refining the hedging process and are spending more time
than the emplovees did in 2002, the company should have proposed allocating the salary

for the associate financial trader, the physical trader and the manager as part of base
costs.

Wher_m the se_nior financial trader completes the development of the hedging programs, the
hedging duties may be split among this position and the associate financial trader.

In addition, the duties of the quantitative analysi benefithedging but also appear to benefit
the overall fuel planning. His salary may need to be allocated.
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1 AUDIT DISCLOSURE NO. 6 B

2. SUBJECT: EMT CONTRACTOR AND PROFESSIONAL SERVICES COMPARISON

STATEMENT OF FACTS: Inthe 2002 budget for EMT, the company included the following
consulting amounts for contractor and professional services:

p(U

-

$ 50,000 - Contingency for consultants
$ 15,000 - Fuel planning & forecasting service
$200,000 - Contingency for consultants

$ 33,333 - Gentrader integration into data warehouse/conversion

0 00 g Y

$420,000 - User support, internal system development & production support
$200,000 - Project related consulting/contracting & training
$918,333 - Total

-

~

The company removed $250,000 from the incremental hedging costs on A2 of the fuel
filing because it related to hedging.

®

The 2001 actual costs for EMT included $419,750 for hedging program consulting for Dean
& Company. The company included this cost in 2001 base costs but transferred these

costs to fuel hedging in 2002. The company budgeted 420,000 for internal system
development as recoverable costs in 2002.

I Vg P

AUDIT OPINION: The $420,000 in the 2002 budget appears to be the rounded amount

for Dean & Company for 2001 and should have probably been identified as base costs
instead of the $250,000 the company had identified.
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o3 - CONFIDENTIAL

Page “7”, last paragraph

The actual total base expenses for the entire EMT division for the base year total $4,796,856 +
$1,330,726 +$419,750 = $6,547,332. Both O&M BASE and O&M NON-RECOVERABLE
FUEL are included in “base” expenses. The remaining two expense types, O&M FUEL and
O&M CAPACITY are clause expenses and, therefore, not included in total base. In addition, there
was an accrual of $419,750 for the O&M NON-RECOVERABLE FUEL expense type, for Dean
& Company costs from 2001, that was expensed through the fuel clause in 2002. An adjustment
for 2001 was made in 2002 that resulted in the O&M NON-RECOVERABLE FUEL expense type
being over budget in 2002 by an additional $419,750, which is not specifically shown in the
Operating Budget Summary Report.

f The budget total base included in the MFR was 37,158,866 + 31,173,089 = $8,331,955. Both
= O&M BASE and O&M NON-RECOVERABLE FUEL are included in “base” expenses. The

T remaining two expense types, O&M FUEL and O&M CAPACITY are clause expenses and,
< therefore, not included in total base.

The total amount budgeted and not spent was $2,362,010 - $157,637 - $419,750 = $1,784,623.
Both O&M BASE and 0&M NON-RECOVERABLE FUEL are included in “base” expenses.
The remaining two expense types, O&M FUEL and O&M CAPACITY are clause expenses and,
e therefore, not included in total base. There was an accrual of $419,750 for the O&M NON-

20 RECOVERABLE FUEL expense type, for Dean & Company costs from 2001, that was expensed
through the fuel clause in 2002, An adjustment for 2001 was made in 2002 that resulted in the
O&M NON-RECOVERABLE FUEL expense type being over budget in 2002 by an additional
$419,750, which is not specifically shown in the Operating Budget Summary Reéport.

Page “8”, table

The figures in the table should include both O&M BASE and O&M NON-RECOVERABLE

FUEL expenses as well as the adjustment for Dean & Company costs. The resulting figures
should be:

$(2,009,795) + $286,478 = $(1,723,317),
$(294,742) + $(1,747) = $(296,489),

$(504,991) + $(92,660) + $419,750 = $(177,901),
$239,034 + $(8,608) = $231,326,

$12,301,

$3,594 + $2,633 = $6,227,
$191,690 + $(28,460) = $163,230



M B

(S"‘U] = (A

!

T :\:]

Audit Disclosure No, 4

Page “9”, first paragraph o -

CONFIDENTI

A

Salaries and wages for 2002 were $2,009,795 - §286,478 = $1,723,317 less than budget. Both
0O&M BASE and O&M NON-RECOVERABLE FUEL are included in “base™ expenses. The

remaining two expense types, 0&M FUEL and O&M CAPACITY are clause expenses and,
therefore, not included in total base.

Employee related expenses were $294,742 + $1,747 = $296,489 less than budget. Both O&M
BASE and O&M NON-RECOVERABLE FUEL are included in “base” expenses. The remaining

two expense types, O0&M FUEL and O&M CAPACITY are clause expenses and, therefore, not
included in total base.

Most of the difference is related to $1,723,317 in employee incentives that were budgeted but not
actually paid. This figure was presented as part of the response to audit request no. 23.



AudiDisciosre No. - CONFIDENTIAL

Page “10”, second paragraph, last sentence

The company did include all of the costs for these employees in its base year costs. Their costs are
included in the Salaries & Wages expense group.
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Audit Disclosure No. 6 BUNF‘DENT‘AL

Page 11, paragraph 1 -

Nine separate, high-level, budget figures were identified for the budget group called Contractors &
Professional Services for the 2002 budget. Six of those nine amounts were for consultants.

$50,000 Contingency — As needed consultants

$15,000 Fuel Planning & Forecasting Service

$200,000 Contingency — As needed consultants

$33,333 Gentrader integration into data warehouse/conversion

$420,000 User Support, Internal system development & production support
$200,000 Project related consulting/contracting & training

$918,333 Total

Page 11, paragraph/table 2

The first two amounts (350,000 Contingency — As needed consultants, and $200,000 Contingency
— As needed consultants) were not removed from the MFR filing. An amount of $250,000 was
deducted from the incremental hedging amount to be recovered through the fuel cost recovery

clause because it was included in the MFR filing as a Contractor & Professional Services base
figure.

Page 11, paragraph 3

The 2001 actual costs for EMT included a $419,750 accrual for the hedging program, that was
attributable to Dean & Company.

Page 11, paragraph 4

The accrued costs of $419,750 were included in O&M NON-RECOVERABLE FUEL costs in
2001.. In addition, this amount is completely unrelated to the $420,000 budgeted for user support
and internal system development & production support for 2002. There were no hedging program

costs budgeted as recoverable through the fuel clause in 2002. The 2002 budget was submitted in
July 2001, before Dean & Company costs were incurred.
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Aucht Report No, 224-97
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! Larry Vance. Manager June Beach, Florida
7 Internal Auditing December 12, 2002
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FPL

\ . Secunty and Hedgung Costs
~- Audit: #023404-1 Dotket ¥020001-El
TYE 23100

Tule Tf’ :IL‘? - -~ CHR

FLORIDA PUBLIC SERVICE COMMISSION
5~ AUDIT DOCUMENT/RECORD REQUEST

] NOTICE OF INTENT
Y 70 laaleS _Dig> UTILITY:
[~ AUDIT MANAGER: _“T-Jqing . Podu PREPARED BY:
£  REQUEST NUMBER: o DATE OF REQUEST: __ 3|2 1Jo
= AUDIT PURPOSE: Hed N .
S 4]
I REQUEST THE FOLLOWING ITEM(S) BE PROVIDED BY: 3l e
ﬁ REFERENCE RULE 25-22.006, F.A.C., THIS REQUEST IS MADE: O INCIDENT TO AN INQUIRY

' 0 OUTSIDE OF AN INQUIRY
IPTION:
/o  ITEM DESCR :

22 7 L {

' 11kl Soccee Ao i o b Uam L hgéa AL
(e g 4 . 2 [

12 o crlfod  amounl .

TO: AUDIT MANAGER DATE: 4

a8
THE REQUESTED RECORD OR DOCUMENTATION:
1 )( HAS BEEN PROVIDED TODAY
2y o CANNOT BE PROVIDED BY THE REQUESTED DATE BUT WILL BE MADE AVAILABLE BY.
3 o AND IN MY OPINION, ITEM(S) IS (ARE) PROPRIETARY AND CONFIDENTIAL BUSINESS

INFORMATION AS DEFINED IN 364.183, 366.093, OR 367.156, F.S. TO MAINTAIN CONTINUED
CONFIDENTIAL HANDLING OF THIS MATERIAL. THE UTILITY OR OTHER PERSON MUST, WITHIN 21
DAYS AFTER THE AUDIT EXIT CONFERENCE, FILE A REQUEST FOR CONFIDENTIAL CLASSIFICATION
WITH THE DIVISION OF RECORDS AND REPORTING REFER TO RULE 25-22 006, F.AC.

(4) u] THE ITEM WILL NOT BE PROVIDED. (SEE ATTACHED MEMORANDUM)
% ATURE AND TITLE OF%ESPONDENT)
Distribution Onginal  Utility (for completion and return to Auditor) \\0
Copy  Audit File ‘ 0 ‘

(PSC/AUS 006 REVISED 2/02)
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Secunty and Hedging Costs

Audit ¥02-340-4-1  Diat: #020001-El
TYE: 12731402
Title '# 25
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4 o

[  FLORIDA PUBLIC SERVICE COMMISSION
2~ AUDIT DOCUMENT/RECORD REQUEST
3 NOTICE OF INTENT

@J /05 N&Q_

5~ AUDIT MANAGER: ___Thana. Pied.ra_
{ REQUEST NUMBER: 2>

7 AUDIT PURPOSE:

UTILITY:

PREPARED BY:

DATE OF REQUEST: 512'7 l 0 5
Hedeing '

g REQUEST THE FOLLOWING ITEM(S) BE PROVIDED BY: /D—J 63

REFERENCE RULE 25-22.006, F.A.C., THIS REQUEST IS MAbE:

&) INCIDEN‘IT TO AN INQUIRY

0 OUTSIDE OF AN INQUIRY
ITEM DESCRIPTION:

FVRREY Porids Me sana //térmagw” Afor eﬂv"/aw—f’ ﬂé’m

TO. AUDIT MANAGER DATE: 23V BN
" THE REQUESTED REéORD OR DOCUMENTATION: -

{1y Y‘ HAS BEEN PROVIDED TODAY

@ o CANNOT BE PROVIDED BY THE REQUESTED DATE BUT WILL BE MADE AVAILABLE BY;

3 X AND IN MY OPINION,{TEM(S) &_mlf

(4)

Distnbution

8 (ARE) PROPRIETARY AND CONFIDENTIAL BUSINESS
INFORMATION AS DEFINED IN 364,183, 366.093, OR 367.1568, F.S. TO MAINTAIN CONTINUED
4

CONFIDENTIAL HANDLING OF THIS MATERIAL THE UTILITY OR OTHER PERSON MUST, WITHIN 21
DAYS AFTER THE AUDIT EXIT CONFERENCE, FILE A REQUEST FOR CONFIDENTIAL CLASSIFICATION
WITH THE DIVISION OF RECORDS AND REPORTING. REFER TO RULE 25-22 006, F.AC.
o THE ITEM WILL NOT BE PROWDED. (SEE ATTACHED MEMORANDUM)
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A total of $8,754,766.31 is being recovered through the capacily ciause for incremental plant security
costs n order to comply with Nuclear Regulaiory Commission Expenses. See wp 43-1
The company created these two new accounts for the incremental items only.

Account 506.075 - Miscellaneous Steam Power - Fossil 361,638.93 _

Account 524 220 - Miscellaneous Nuclear Power 8,393,127.38 St Lucie and Turkey Poirtt

The fins financial reports were obtained for these accounts A random sample was selected from the detail

of the difierent source codes applhicable to the accounts. wp 43-1/3, 43.1/6 Approximately 21% of account 506.075
and 31% of 524.220 were tested io determine if the items appear 1o be incremental.

Order PSC 01-2516-FOF-El -12/26/01 was reviewed, this explains that because these costs are volatile, it is
appropriate for recovery through the juel clause. - wp 43-2

Order PSC 02-17681-FOF-EI - 12/13/02 was reviewed, this explains ihat these costs are exiraordinary and
should be treated as current year expenses (no distinction between capital and expense) and that instead
of recovering these costs through the fuel clause, they would be recovered through the capacity

clause Ms Dubin had explained that recovery through the capacity clause would cause the costs to

be allocated among the rate classes on the same basis as those security costs currently being

recovered through base rales, or allocated on a demand basis. wp 43-2/1

The projected amounts per the order were reconciled 1o company worksheets and testimonies.

and related 1o interrogatones . wp 43-2/1-1 - 43-2/1-3 Interrogaiory on how FPL determines if
the cost is incremental. wp 43-2/1-3/4,

The company provided a report far EAC 694 costs - Security EAC. 43--4/1. These were reconciled to the
recovery amounts The months of Jan 02 and Jan 01 were reconciled to amounts per a Fins

report 1n the last MMIT audit for eac 694 - security

The totai increase for EAC 684 from 01 to 02 was compared to the amounts recorded in

incremental accounts 506.075 and 524.220. The increase for 2002 appears to be related
10 the incremental accounts, wp 43-5

Besides EAC 694 other EAC's are aiso included because the other EAC's needed to account
{or the specific type of expenses such as vehicle, contractor..etc. 43-4/3

Since the secunty charges related to vanous EAC codes, a program using analyzer was done
to st the other EAC's that had high dollars. All charges were printed for those EAC's.

Additional testing was done of items selected at random, These were compared to the
testing mentioned above., wp 43-1/8-1

Total actuals and budget figures for 2002 were compared 10 determine ,_k
if the budgeted amounts were overstated for the Nuclear division and Power & F

Generation dvision  The actuals are tugher than budgeted figures {nuclear - $20,518,619, fossil -
%,329‘463) so the expenditures appear to be incremental wp 43-6
e

\

Based on the above review of the EAC agalysis and the testing of the accounts it appears
that the amounts are incrementat

A total capital secunty forecast of 128 mithan wa§ included in the MMFR filing, the actuals

recorded for his m 02 lotel $814,96;  Qselosyre. See wp 437 \X"))
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TLORICA POWER & LIGHT COHPANY FARE 0011
FINS YIMANCIAL REPORT
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RE2CRT  5T35-161-030113 FLORIDA FOWER & LIGHT COMFPANY PASE 1
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FLORIDA POMER & LIGHT COMPANY FAGE 0002
¥INS FINANCIAL REFORT
MATERIAL § SUPPLYES SCURCE

T35-101-011303




PXFORT 57T35-101-011302 FLOPIDA POWER ( LIGHT COHPANY FACE 0003
FINS FINANCIAL REPORT
"MATERTIAL ¢ SUPPLIES SOURCE




FLORIDA POWER & LLIGHT COMPARY
rivg riNANCIAL REPORT
MATERYAL & SUPFLIES SOURCE

FpEPOPT 5TA8-101-011303




FLORIDA POWKR [ LIGET CONPAXY PAGE 0003
FINS FINANCIAL REPORT
MATERIAL & SUFPLIES BOURCE

REFORT 5T35-141-011303
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FINS FIFARCIAL REPORT
MATERIAL & SUFFLIES EDURCE
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FINS FIKANCIAL REPORT
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FLORIDA POMER & LIGHT COMPANY PAGE 0012
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REFORT 5T3%-101-011303 FLORIDA POWYR ¢ LIGHT COMPANY FAGE ODi6
FINS FINAMCIAL REFORT
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FINS FINANCIAL REPORT

REFORT;

CASN VODCEER 20URCE




PEFORT. 5T354101-D11303 FIORIDA POWER § LIGHT COMPANY PAGE 001 &
FINS FINANCIAL RFPCFT
CAHB VOOCHER SOURCE




FLDORIDA FONER & LIGHT COMPANY PAGE (019

PINS FINANCIAL REPORT
CASH VOUCHER SOURCE

AZPORT §T35-101.011303
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FIRS FIMANCIAL REPORT
CASH VOQCHIR BOURCE
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FINS PINANCIAL REPORT
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FLORIDA FOWER § LIGHT COMPANY
ring FIMANCIAL RAEPDRT
CASE VOOCHER SOTRCE
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FLAORIHA POWER AND RLIGET COMPRANY
ERT REPORY
JAARY 2002 TO DECEMBER (02

ACCOUNT LOCATION SOURCE COPY AMOTHT BATCE DESCRAFPTION =1 4Lutr] WEMDIOR

TS ICR INVOICE ey REYT TFET PLANT PO CRLIVERYST
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HOORCE

LTOCATION
IRVOICK
PAYIT
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EAZ REPORT
CANUBRRY 2002 T2 DECEMEER 2002

COFY RNQCNT BAICH DESCRIPTICN bEsC2 vENESR
IEVeICE ner REP PEF TLART PraQ BELTUVERYST
v REEL IRV, TRANS ENC PELTVERY
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FLORIDA POWER AND LIGHT COMPARY FACT 8
EAC RIPORT
JANUARY 2002 TO DEGEMDER 2002

ACCOUNT LOCATION BOURCE CORY AMOUNT BATGH DESCRIPTINN [=3 3T ] VENDOR
INVDICE INVOICE REF WEF pEY PLANT FO DELIVERYST
TRANS IAC DELIVERY




FLORIGA FOWER ANT LIGHT GOMFANY
EAC PEFORT
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LOCATION SOORCE COFYT AMCUHT BATCH ORSIRIPTION oESC2

INVQICE INVOICE REF nEr RES PLANT PO DELTVEWYST
FAYER = REEL INY, TRANS EAC DELIVERY
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DESCRIPTICK
FO
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FLORIDA FPOWER AND LIGHT COBMPANY
TAC SEPORT
SANUARY 002 TQ DRCIMEER 2062

RCCOUNT LDCAT IOR SOTRCE COPY AMOUNT BATCH DESCF IPTION DEEC2 wIHDOR
ARG IR o Ice REF REY Ty BPLANT RO DRLIWEBRYIT
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ripRInDA PONER AND LIGHT COMPANY PAGE 12

EAC RIPULRT
TANTIARY 2002 TO DECEMBER 2002

CopY AMDUN'T BATCH DESCRIPYLON DESGC2 VENDOR
PLANT - 4e] DRLIVERYST

TRAMS FAC DELTVERY

ACCOUNT LACKTION EDLRCE
IRVOICE IHVOICE REF REY RET




FLORID2 POWER AND LICHT CONDANY FAGE 13
EAC REFORT
JANUARY 1002 t5 DECEMBER 2002

MCCOUNT LOCATIOE  HOURCE COoPY AMSONT  BATCH DESCRITTION DESCY YEMDOR
INVOICE INVOICE REF  REF RET PLAKT 3+ DELIVERYST
PAYEE o RETL INV, TRANZ EAL DEL IVERY
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LOCAT IO SOORCE

INVDICE
PAYEE

FIORIDA POWER ANL LIGET COHPANY FRGT 14

IAC RIFGRT
SAHUARY 2042 TO DEOPNEER 2022

COFY RBMDTRY HAYCH NEOCP IR TION DERCZ VENTCR
INVOICE REF REF REF PLANT FO DELTVERYST
o8 RERL ™, TRANE EAC DELIVERY
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FLORIDA DOWER AND LICHT COMPANY
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L.OCAT ION SOURCE

INVQICE
FAYIE

FLORIOR FOWER: AND LIGHT COMPANY
EAC RE¥GRT
JANTARY 2002 S BECEMRER 2002

COPY AROUNT BATCH DESCRIPTION nEsC2
INVOICK REF RET REr PLANT Fo DELIVERYET
oV REEYL W, TOAMNS ivind DELIVERY

FAGE

YENTOR




ACTOUNT

LOCAT IOR
INVOICE

FLORIDA BOWTR AKD LIZEY COHPANY

EAC REFDRT
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S0URCE CATY AMOTRT BATCE DESCRIPTION
IRVGICT RET REY REF PLANT ®O
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DELIVvERY ST
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VENDDR




FLoREbA DOFEP. AND LICHT COMPANY FACK 4

EAC REFORT
TANTAPY 2062 TO DECEMAER 2002

ACCOUUNY LOCATLON BDURCE <OPY AMOUNT BATCH ORECCPIPTION JEIC2 VENDCR
IHVDICE T¥VOLIGE il 4 REF REY TLART BO DELEVERYST
BAYER [=ld REEL IRV, TRANS AL DFLIVIRY
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FIORIDA FOWNER AND LIGET COMTANY PAGE pa-]
FAC PEPORT
JRNTARY 20602 TO DECINBER 2002

ACCOUNT  LOCATION  S0ERCX CoORY AMOUNT  BRTCH PESCRIPTIDN DESC? VENDOR
TINVOICE INVOITE nEP PEF REF PLRNT BO DELIVERYST
PAYEEL [met] RLEL INV, TRANS EAC DELIVERY
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ACCOUNT

LOLATION SOURCE
INVOICE
TAYEE

FLOBIDA FOWEA AND LIGHT COMFPANY PASE 2

EAG REPORT
JANUARY 200Z TC ORTEMRER 2002

CoPY AMOONT  BRTCH DESCRIFTION DRSCR VENDOR
IV ICE FEF RIT RET FLAKT h{-] DELIVERYST
oy REEYL INY, TRANS YAC DELIVERY




FIORIDA ?UWER AND LIGHT COMPANY PAGT 21
EAC ATRORT
JANUARY 2002 Tr) DECEMBYR 2002

NCCOUHT LOGATION SOURCE coryY ANDUON T BATCE DESCRIPTION vsc TENDOR

INVDICE INVDICE REY REF REIF PLANT FO DELIVERYST
INV TRAMS EAC DELIVERY




74SAIDA PONER AND LICHT COMPANY FRGT 22
EAC REFPDRT
TANTARY 2002 19 DECEMBER 2002

LOCAT ION SCURCE corY AMOINT BRTCEH DESCRIPTION DESC2 VEINDOR
INVOICE INVDICE REF REF AET PLART i DELIVERYST

ACTOUNT
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EAZ REPORT
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TR REPCRT
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FLORIDA FOWER AND LIGHT COMPRNY
EAZ REPORT
XY 20032 T DECEMBER -

ACCOOWT LOCATION SOURCE ANOCHT BATCE CESCRIPTION DLSCTX
IHWOICE WO ICE FEF RET HEF PLART o BELIVEAYESY
PAYLE RELL INV. TRAN3 EAT DYLIVERY
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PAGE 29
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EAD REPORT
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cv REEL NV, TRANES } 4 Way Dl IVRRY
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®AC HEPORT
JANUARY 2002 TO DERCIMBLR 2002

RCCOUNT LOCATION SOURCE COFY MMOINT BEATCH DESCRIPTION prsc2? VENDQR
TTVOICE INVOICE REF RET nEF PLANT 2l DELIVERYST
FAYEE Cv REEL INV, TRAND EAC DELIVERY
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EAC REPORT
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Florida Power & Light Cdmpany o A
Docket No. 020001-El CUNFIDENTIAL
Staff's Third Set of Interrogatories

Question No. 54

Page 1 of 1
’ Q. If the response to the previous interrogatory is affirmative, please provide
< the following information for each type of incremental security measure:
3 a. Description;
7 b.  Purpose;
S c. Capital expenditures;
¢ d. Amortization period;
7 e. Operation and maintenance (O&M) expenses; and
& f. Cost recovery mechanism.

9 A. Fossil Units:
/9 )
2
/2
1 32

1Y

5 c - capital expenditures - none
| 6 d - amortization period - N/A
{7 e - O&M expenses are $ 363,000 in 2003
18 f - cost recovery through the fuel clause

i1 Transmission and Distribution (Per MFR 2002 Adjustment Letter):
20  For Transmission (a) initial installation (5 substations) and upgrades (3 substations)

2|  of perimeter alarms and camera systems, IBM internet security service for System
2z Control Center and other additional security measures

23 For Distnbution (a) Cameras/phones/buzzers at gates for 50 service centers and other
2y additional security measures

25 For Transmission (b) increased security at substations and monitoring of attempts to
7¢  access System Control Center systems
27  For Distribution (b) increased security at service centers

2%  For Transmission (c) $780,000
729 For Distribution (c) $500,000

?0 For Transmission (d) per depreciation schedules
3¢ For Dismbution (d) per depreciation schedules

S  For Transmission (¢) $300,000
32 For Distribution (e) $300,000

34 For Transmission & Distribution (f) Base rates

43-2/1-3/3
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GENERAL -

In Order PSC 02-1484-FOF-EI the company received approval to recover through the fuel clause “incremental operating and maintenance
, expenses incutred for the purpose of initialing and/or maintaining a new or expanded non-speculative financial and/or physical hedging
+ program designed to mitigate fuel and purchased power price volatility for its retail customers each year unti December 31, 2006, or the time
i of the utility's next rate proceeding, whichever comes first.” The Order explains that the "base period for determining incremental expenses
' ...is the year 2001..., except for utilities with rates approved based on Minimum Filing Requirements (MFR) in rate reviews conducted since
7 2001, in which case the projecied rate year is the base period (using projected expenses). " -Seewp 45-7. -

¥ FPL's projected test year was 2002, so the base year for determining incremental hedging expenses is 2002.

=)

{ In Order PSC 02-1761-FOF-El , the parties stipulated that the company's actual and estimated expenditures of $3,278,147 for incremental
o costs for 2002 and 2003 were reasonable. This amount is made up of Estimated Actuals for August 01 - December 02 of
11 $2,748,147 and the Estimated for 2003 of $530,000. These amounts were reduced by an amount of $250,000 included in
12 the base year. See wp 45-7/1, 45-8 and 45-8/2.

2 BASE YEAR AMOUNT / BUDGET AND ACTUAL REVIEW -

Y The company has included $2,726,053.87 of incremental hedging expenses in the filing for 2002. These amounts represent
{<  actuals from August 2001 - December 2002. See below for audit of these costs.

i, The budget for EMT for 2001, 2002 and 2003 was provided. Auditor compared actual 2002 ($6.088) to budget ($8.895) 2002, The total hudget
T for 2002 is higher than the actual 2002 by $2,807,597 f the rates were set based on the budget amount, it does not appear {0 be proper
{% that the company would be allowed to recover additional amounts through the clause. wp 45-2

% The company has included an estimate of $530,000 of incremental expenses for 2003,
Z0O These include estimates for 4 new positions. See wp 45-4. As of the 1st quarter of 2003 the company has hired
2! two of these positions, the Quantitative Analyst and a Senior Financial Trader.

A
27 The total budget for 2002 for EMT ($8.895mill) includes $1,088 million for Contractor & Professional Services, wp 45-2. . This $1,088 includes

<= $250,000 for Special Projects Consultants. These amounts were traced to workpapers in the MFR audit. See wp 45-8 pg 8
“ and 45-2/1-4.
. = Detail for the Contractor and Professional Services for actual and budget was requested, See 45-2/1-3 - 45-2/1-5, A report by vendor for
7, actuals and budget was provided for 01, 02 and 03.
=~ In 02 the actuals for the fuel clause were agreed to wp 45-9, 45-10 this includes actuals from Aug 01- Dec 02. The budget figure in 02
related o hedging is 250,000 ,wp 45-9 and 45-10. ‘4

i Other budget amounts for Internal Systern Contractors of $420,000°and External System Contractors of $200,000 were compared
%0 tothe actual related expenditures and these totalied $406,307. The company provided invoices, contracts in order to
= i determine if any of these relate to hedging. It does not appear that these actuals relate to hedging, but the amounts were over budget.
22 Tnool advad difso weas indedod ot NGR rocewesakle  ger hoclparf fo Dean
IE ke, s wal hand foaced TU 02 rietbviorafall Fiu Sand?  ameount af hediodedd o0 2N Lorn o
= 4 The company provided explanations for the decreases in EMT's budget from 01 to 02 and 02 to 03.  In the decrease from 01 io 02, Sl Coo
=< contract labor decreased by $1,162,457 and salary increased by $1,585,234, incentives decreased $427,500. in the decrease from N S <
= 0210 03 contract labor decreased by $689,933 to hire a full time, salary increased $558,508, incentives decreased by $617,500. adex
= 7 Detaii for the Salaries by employee for actual/ budget was requested. See wp 45-2/2. )
2

Interviews were performed for specific posttions in 2002 and the new positions in 2003. See wp 45-2/2-5

=% AUDIT OF ACTUAL COSTS -

SO The company has included $2,726,053.87 of incremental hedging expenses in the filing for 2002. These amounts represent
=~ i actuals from August 2001 - December 2002. See wp 45-9 for listing that totals the amount in filing.

L2 Section 45-5 details costs for Dean and Gompany which include fuel forecasting and fue! hedging plan development costs.
=2 Section 45-6 details costs for lconnix . iconnix supports the design, development and testing of the Enterprise Hedging

L% Initiative. (system enhancements)

4T section 45-10 shows a FINS report which details all charges for hedging- Account 501.115 by source code. This was

U ioreconciled to wp 45-8 Charges were selected for testing. Invoices were reviewed and traced 1o the contracts .

45
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FLORIDA POWER ( [AGHT

Reparting Area: Total R62000 - ENERGY MKT and TRADING
Expense{Budgat) Type: 0 and M Expenses

Operating Budget ary Report C U N F { P -
For: DEC, 1 NT’AL . 2
2 21T &) D0
@ c > (€ € |
DEC-YTD - U
4, 2 :
A P - >
- ixpense Type EAGC Group ACTUAL 2001 BUDGET 2001 VARIANCE 2001  VARIANCE % 2001} £
- O2M BASE a. Salarles & Wages (672,376) -
b. Employee Related Expenses 16,032
¢. Contractors & Professional Services (200,828) 7 o~
d. Technology Expenditures 495,815 )
g. Equip, Material & Supplies Expenditures (2,892} \C __~
j. Dffice & Facilities Administration 41,325 1
k. Miscellaneous Expenditures (72,700) 1 2-
EAC Totat 6,851,712 7,247,335 (395,623) 12 ”;Q)
5. O&M CAPACITY k. Miscellaneous Expendilures (2.236,437) I ‘C,_:,
EAC Total (2,236,437) V&
8- 08M NON-RECOVERABLE FUEL  a. Salaries & Wages 57,352 e
b. Employea Related Expenses (38,295) \’7
¢. Contractors & Professtonal Services 410,988 &
d. Technology Expenditures ‘2‘?0
j. Office & Facilities Administeation O)
: . (67,442) 2N\
k, Miscellaneous Expenditures 263573 52
EAC Tolal '
. (615,024) =
O&M Expenses a. Salaries & Wages (22,263) A
b. Employee Relaled Expenses 210,160 2 <
¢. Confractors & Professional Services 501.527 =
d. Technology Expenditures (2,852) 2
g. Equip, Materlal & Supplies Expenditures 42,482 25
J. Office & Facliilias Adminisiration © 376.579 59
k. Miscellaneous Expenditures 2'262' =58 D1 AD%
foy EAC Total BIZGTIZ ( v ¥ SD
g 00306 FCR
: IR

PERZ 2S¢ €0 YVH ¥0:%T $002Z/3T/C0

SATYHAVY XHOLYINDIA

c10/£00
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FLORIDA POWE

Operating BudgeEt gummary Report . N I -
For: DEC, 2002 - EU l: UEN A
ENTIAL

R AND LIGHT

& €Y ¢

DEC-YT . Y
f(— )_f / c,7b !

VARU:%E 2002 VARIANGE % 200

ACTUAL 2002__ . BUDGET 2002

b. Employee Related Expenses

c. Contractors & Professional Services

d. Technology Expenditures

g. Equip, Material & Supplies Expenditures
j. Office & Facilities Administration

k. Miscellaneous Expenditures

¢. Contractors & Professional Services

k. Miscellaneous Expenditures

Wages

b. Employee Related Expenses

c. Contractors & Professional Services
d. Technology Expenditures

j. Office & Facilities Administration

k. Miscellaneous Expenditures

b. Employee Related Expenses

Professional Services

d. Technology Expenditures
g. Equip, Material & Supplies Expenditures

j. Office & Facilities Administration
K. Miscellaneous Expenditures

I/_\\
(A o~
&)
Expense Type EAC Group
1 - 0&M BASE a. Salaries & Wages
EAC Total
4 - O&M FUEL
EAC Total
5- O&M CAPACITY
EAC Total
g9- 0&M NON-RECOVERABLE FUEL a. Salaries &
EAC Total
O&M Expenses 2. Salaries & Wages
c. Contractors &
I
o
~ EAC Total

Renaring Avea: Tota! R6

2000 - ENERGY MKT and TRADING

4g A

‘ (2,009,795)

(294,742)
q .0!37,ii‘3ri

4,796,856 7,158,866

239,934 Yr-2/7

3,594
191,690
(2,362,010)

2,726,054
2,726,054

2,726,054 -
2,726,054 -

3,329,278
(3,329,278)

286,478
(1 747)
(92,660)
(8,608)

157,637

(1,723,317)
(296.489)
2.128,403
231,326

6,227
3,166,049

H5 _
~J

&

i »ﬁ“"’

0/
page 1 of 1 "(:,
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FLORIDA POWER AND LIGHT
Operating Budget Summary Report

CONFIDENTIAL

[A~] 4

¥

( D . For: DEC, 2002
\ { l_) P p ’——\\_ /'-:\\\ (/- -
= ) ) §=y) (F)
DEC-YTD
Expense Type EAC Group ACTUAL 2002 BUDGET 2002 VARIANCE 2002 VARIANCE % 200
1-0&M BASE a. Salaries & Wages (2,009,785)
b. Employee Related Expenses (294,742)
c. Contractors & Professional Services 1,087,933
d. Technology Expenditures 239,934
g. Equip, Material & Supplies Expenditures
j. Office & Facilities Administration 3,594
k. Miscellaneous Expenditures 191,690
EAC Total 4,796,856 7,158,866 (2,362,010) -32.99%
4 - O&M FUEL c. Contractors & Professional Services 2,726,054 - 2,726,054 0.00% .
EAC Total 2,726,054 - 2,726,054 0.00%
5 - O&M CAPACITY k. Miscellaneous Expenditures (3,329,278)
EAC Total (3,329,278)
9 - O&M NON-RECOVERABLE FUEL a, Salaries & Wages 286,478
h. Employee Related Expenses (1,747)
(92,660)

c. Contractors & Professional Services
d. Technology Expenditures

j. Office & Facilities Administration

k. Miscellaneous Expenditures

EAC Total 1,330,726

a, Salaries & Wages

b. Employee Related Expenses

c. Contractors & Professional Services

d. Technology Expenditures

g. Equip, Material & Supplies Expenditures
j. Office & Facilities Administration

k. Miscellaneous Expenditures

O&M Expenses

6,087,858

1,173,089

8,895,455

(8.608)

157,637

(1,723,317)
(296,489)
2,128,403
231,326
—
6,227
(3,166,049)

(2,807,597)

EAC Total

Reporting Area: Total R62000 - ENERGY MKT and TRADING
Fvnance/Ridaet) Tvoe: O and M Expenses

Page t of 1
Printed 4/26/2003 4:05 FM
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Expense Type

EPSC Audit - 2003 (S3E8A% & H dging Costs)

EAC Group

CONFIDENTIAL

e AN
. 4 S
= b2
g G4t .
Tty \l‘ JO-3
BUDGET 2001 BUDGET 2002 BUDGET 2003

1-0&M BASE

IS NS

v

b SRRTR

4-0&M FUEL

5- Q&M CAPACITY

SO0y ) 5’\6 LN

) e —

(R N
CM\’ -b- (E)

0O&M Expenses
—_—-E\

o

)
BE“( -

¥

3

k

oo
— (.0

(W

N

a. Salanes & Wages
b. Employee Related Expenses

" ¢. Contractors & Professional Services
d. Technology Expenditures

.

j- Office & Facilihes Administration
k. Miscellaneous Expenditures
EAC Total

a. Salaries & . Wages

b. Employee Related Expenses
d. Technology Expenditures
EAC Total

k. Miscellaneous Expenditures
EAC Total

g - O&M NON-RECOVERABLE FUEL a. Salaries & Wages

b. Employee Related Expenses

c. Contractors & Protessional Services
d. Technology Expenditures

j. Office & Facilities Administration

k. Miscellaneous Expenditures

EAC Total

a. Salaries & Wages
b. Employee Related Expenses

c¢. Contractors & Professional Services de/, -2

d. Technology Expenditures

g. Equip, Matenal & Supplies Expenditure:

j. Office & Facilities Administration
k. Miscelianeous Expenditures
EAC Total

l-l('l\l >

g. Equip, Material & Supplies Expendsture:

ut-21-¢ 1,087,933

7,158,866 g

-1\"4'4

7,247,335 ,167,
: - i\xg ‘{rV
- - 482,604 M
2,251,050 563,500
2,251,050 563,500
uti-3 q-z[l -4 ocwfl—(

1,031,419 1,173,089 1,465,581
10,529,804 8,895,455 7,715,877
?\‘H} > 4 ‘\‘/{—\’0 <7
] e L It A by e
-""'—"lf){\ T LR
\ H

45-2/1
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Audit Question No, 3, part 2
!ncmasel(‘i,%creasp in O&M for 2001 vs 2002
Increase in Salary

Decrease in Incentive

Increase in Emp, Relations *

Decrease in Contract Labor

Increase in Technology **

Decrease in Office Supplies

Derrease in Office Exp ***

Decrease in Capacity

Decrease in Back Office Allocation

* Travel, Training, Member Dues, Moving Exp, and Recruiting
** Hardware, Software, Maint., Phone Lines & Long Dist.
*+ Supplies, Rental, Furniture

CONFIREHHAL

()
1,585,234 Includes hiring of contractors)'i <y )R
(427.500) ‘
33,026
(1,162,457) Non-reoccurring system projects
256,308
{4,800)
(11,490)

(1,687,550) Lowered sales projection - Goes To Capacity Clause - No budget impact
(215,120)

(1,834,349)
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Audit Question No. 3, part 2 E
£
Pod o
Increase/<Decrease> in O&M for 2002 vs 2003 3
.’,j\‘. "“(;;-' 'fj ;9 g ’

Increase in Salary . Lot = < 139,604 g C\':‘s?/
Increase in Salary -Fuel Hedging 418,904 -S04
Decrease in Incentive (617,500
Decrease in Emp. Relations ® {293,388)
Decrease in Contract Labor --—— -~ ——— e e %(689,933) Hired full time vs. contract
Increase in Technology 636,523
Decrease in Office Exp ** (119,900)

Decrease in Capacity
Decrease in Back Office Allocation

* Travel, Training, Member Dues, Moving Exp, and Recruiting
** Supplies, Rental, Furniture

%
e
s

(563,500) Moved to new budget Jocation - Goes to Capacity Clause - No budget impact

{90,388
(1,179,578)
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212 — e g

e CONEDENTIAL

|- D&M BASE ]

L0

4- 0&M FUEL

% - O&M NON-RECOVERABLE FUEL

O&M EXPENSES - RECAP

ACTUAL 2002 - CO! CTORS & PROFESSIONAL SERVICES
4X 7 bourly operalions/user suppon FPL Special Pinjects - Wholesale Ops
wsterpanty credil reviews AP kst Anslynes
Transmuasion mpact srudy Ruilding Repain « Ops & Adm
Legs! consuhant exprnses FPL Specia) Projects - Exerutive
L < company for the unlity and coergy services industnes Temponury Payroll - Risk Mpmt
emporary sdminise sive sufY for contracts and risk manageroent Temporary Payrell « Cts Adm
uitding Mamtenance & Repair - Exterml System Contraciors - Whelenle Oy
uilding Muimenance & Repair - , Internal System Congacion - Ops & Adm
epanc: & Repair P Exiernst System Contracion - Ops & Adm

-
v

! entry, gas storage, spot mark-(o-garkel sysicm :nh.lnumuu
pteron) system development aod prodisction support —
nternal system development and production :upwn)

zdgm; program consulting 4G b
program systems eghancements Mzﬁi-l (o ; ’b
Hedm. program systems enhancements & functionality ; u¢- us ‘Z\'\

edging propram conling. 2¢,0,6Y > {480 4750 (-15‘\ G\ P Ay
[Fuel plinning '

Recruiting services wivdod”

Fuel planning & foreeasting service v

Building Msintcoance & Repair A 3, L("

L R T R I R I R

pasE s | e——

FUEL s 16,054 ey - -
NON-RECOVERABLE FUEL 3 < 410
TOTAL s

45-2/1-4

Traming & cousulting for Nucleus system = ,’ -—-I—c)hﬂ@ = 2.(0 oD @

——v\\l .
y JoA
W f '
v/ b2
_
BUDGET 2001+ R.ACJ'DRS & PROFESSIONAL SERVICES

50,000 Cotingency - As needed mnxuhuu
-=15,000" Fuel planning & fml\ng servies
24,000 Buitding Muinicoance & Repair
~700. mo_mimcy As peeded consultots T
- ~EIS00 Tomporry sdsniniserative staff for risk
83200 Temporary adminismative staff for conmacts department
33,333 Gentrader integration mio dats b h

@

v d Oy

200,000 sject reluted eonsulting/contracting & tining

—-62-.

%MM‘“ ba.\t,ﬂa-c-m:rat&-

1 -

- Fuel planning & forecasung service

S 10A7933 Ur-)./ |

-

420, ser Support, Internal system development & production support

20

28
o]
3a
n
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'l FPSC Audit Request No. 20 -

5 e ; . ‘ ng  apfecd
L 2002 Contractors & Professional Services Detail Summary De = H
= e 3
) coniractorlpmfesstonal ]

0 Service Provider - - -

L 9 i - 2 w e m A : <

- he contractecauiiNSEEENo mputer technician

& provided around the clock systems support to the entire

,t’; trading organization. This support includes resolving

A access issues, ensuring printers, copiers & qu machines

P .

“Tompe rowt € fa.{.-é
&V (00

o baled

®)
- hedpng e

Relation to Hedging

Program -
Changes/Additions
No relation to hedging
program changes/additions.
These charges are recovered
through base rates.

t enbvact 2l

provided production support to ou
Management and Deal Capture System) users as well as
development support of Nucleus enhancements,
specifically the Nucleus to SAP (FPL's Accounts Payable
System) actuals and accrual interfaces and automated
FERC reporting in 2002. )

. 21k
onky el /0ol er el 7/1’)?%

No relation to hedging
program changes/additions.
These charges are recovered
through base rates.

T e

Jachnical pe %c-n:u_,/

his was an accrual reversal for a contractor who was
converted to an employee in December 2001.

Yechnicat Jn & seast

¥z )
ransc A Lo Mee AL 22

No relation to hedging
program changes/additions.
These charges are recovered
through base rates.

The GEEEonsultants produced detailed
specifications and design documents for the spot month
mark-to-market reporting, deal entry screen
enhancements, Value at Risk reporting, and general risk
reporting. 5 AMdes A abdlen

No refation to hedging
program changes/additions.
These charges are recovered
through base rates.

N
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The consultant frong o rovided individual and
group fraining sessions for both new employees and for

new system modules.
(ol

No relation to hedging
program changes/additions.
These charges are recovered
through base rates.

The consultant created an automated data feed (system
load forecast, unit initial conditions, etc.) from the data
warehouse into FPL's unit commitment and fuel
allocation study tool, Gentrader. This rep'laced‘a_f

No relation to hedging
program changes/additions.
These charges are recovered|
through base rates.
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BUDGET 2003 - C rmu O'IL"» & PROFESSIONAL SERVICES

ACTUAL 2003 (Jan-Feb) . CONTRACTORS & I‘ROFBSIONAL SERVICES
1- O&M BASE s oliday cards ‘ontingency - As needed consultants
H uilding Mawntenance & Repair Building Maintenance & Repair
H emporary administrative staff for contracts Temporary sdministrative staff for contracts department
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Program: 2p_PD_REPT_POS_JOB_DESC Position Or Job Description Report.
03/25/2003 14:24:28 SP1/300 AELOZFG
F
|
]
|
JOB DESCRIPTION Attachment B]‘
Page 1 of 36 '

Job Code- 03000007
Job Title- Associate Accountant

Pay Grade Jiinnal

Job Description:

Assist in researching issues that affect the company in areas of
financial,disburesement, regulatory, or property accounting. Assist in
timely & accurate preparationr of financial reports to accurately
reflect financial status of the company.Assist in research activities
as directed by supervisor or senior staff member(s).Demonstrate basic
understanding of utility accounting & apply utility accounting
principles to assigned work.Assiet in handling projects that fall under
respongibility of incumbent's supervisor. Recognize errors/problems &
bring them to the attentlion of supervisor or senior staff
member (8) .Demonstrate basic understanding of policies,
proceduge/ptactices of the company.

Proficiency Level Essential?

Reguirementsa:

+ 35600047 Effective Written Communications Basic -

+ 315600048 Effective Verbal Communications Competent _

* 35600366 Bachelor's - Acct / Finmangé D Yes _

e 15600545 Accounting Resesafch Competent _

* 35600558 Financial Accounting Basic - )

* 35601151 Lotus Notes Basic _ ;J
i
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Program: 2P_PD_REPT_POS_JOB_DESC Position Or Job Description Report. Page: 1
03/25/2003 14:26:55 SP1/300 AELOZFG
[
|
Attachmen& B

JOB DESCRIPTION

Job Code: 03oqdooo0s8

Job Title:
Pay Grades:

Aseqciate Anmalyst

Job Description:

Entry level position responsible for conducting ox assisting with
simple financial, operational or technical analyses or special projects
under the direction of a Senior Analyst, Apalyst I. Conduct
qurntitative and qualitative analytical xesearch required for small or
less complex special projects or studies. Make method and process
recommendations on cperational support activities. Identify, collect,
syrthegize, and analyze data and interpret statistical analyses.
Conetruct tables and graphs, develop simple analytical or mathematical
models, and produce reports to support informed decision-making. 1 year

of related experience preferred.

Regquirements:

*l‘-q'a-Q...'..

Proficiency Level Egssential?

Competent

35600063 Business Research

315600064 Communications Strategy Dervelopment Competent

35600065 Design of Brochures/Pamphlets Competent

15600066 Editorial/Writing Competent

315600067 Graphica/Presentations Competent

35600060 Intranet/Internet Development Competent
Competent

Competent

315600069 Print/Layout
Competent

35600070 Public Speaking

35600071 Special Events Planning .
35600072 Speech Writing Compe:.ent
35600072 Technical Writing Competent
35600085 Video Production ... Competen
35600369 Bachelor‘s - Sciences) Yes

N

‘."

[

S—

T

ornd

Page 2 of 36



1
2
3

™

Position Or Job Description Report.

CONFIDENTIAL

Page: 1
AELOZFG

Program: ZP_PD_REPT_POS_JOB_DESC
03/25/2003 14:28B:49 SP1/300

JOB DESCRIPTION
Job code: 03000040
Job Title: Analyst IIT

Pay Grade:

Job Description:

[ Conplete less complex finamcial, operational/technical

analyses,medium/large special projects.Conduct independent
quantitative, qualitative analytical research reguired for small/less
complex projects that support operations of buginess unit.Assist in
design of, or modify work processes/work practices inm support of
business unit. Complete analyses requested by internal/external
customers.Conduct,analyze,interpret statistical
analyses,Develop/conduct small/less complex analytical or
mathematicalmodels, produce reports to support Iinformed decision

making. 1-3 yrs exp.

Requirements:

. ¢ ® @«

356000289 Analytical Problem Solving
35600047 Bffective Written Communications
356000408 Effective Verbal Communications
35600366 Bachelor's - Acct / Fimance
35601151 Lotus Notes

[-T/T-S¥

proficiency Level Esgsential?

Advanced
Competent
Competent
Yes
Competent

Attachmen{ B
Page 3 of 36



Position Or Job Description Report. CUNFIDENT,AL Page: 1
AELOZFG

{ Program: ZP_PD_REPT_POS_JOB_DESC
7 03/25/2003 14:29:19 SP17300

-~
.5

JOB DESCRIPTION
{4 Job Code: 03000087 ] Attachment B
Page 4 of 36

S Job Title: Analyst IIX
¢, Pay Grade:

Job Description:

Completion of moderately complex financial, operational or technical
analyses, medium to large special projects.Conduct independent
quantitative, qualitative analytical research required for moderately
complex projects or assignments that support operations of business
unit, Design/modify work processes/practices in support of business
unit. Complete analyses requested by internal/external
customers.Conduct, analyze, interpret statistical analyses.
Develop/conduct moderately complex analytical or mathematical models,
produce reports to support informed decision making. 3-5 yrs exp.

proficiency Level Essential?

Requirements:

® 35600029 Analytical Problem Solving Competent .
+ 315600047 Effective Written Communications Competent —
+ 35600048 Effective Verbal Communications Competent %
e 3156001366 Bachelor's - Acct / Finance Yes
*+ 35600371 Master's - Bus. Admin. Yes —
* 35601151 Lotus Notes S Competent _
|
!
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CONFIDENTIAL

{ Program: ZP_PD_REPT_POS_JOB_DESC position Or Job Description Report. Page: 1 |
2 03/25/2003 14:29:41 SP1/300 AELOZFG
I
A i!
JOB DESCRIPTION
/ Jobh Code: 03000129 Attachment B
Page 5 of 36

5 Job Tirle: Systems Administrator P

Pay Grade-

Job Description:

Responsible for installing, configuring and maintainipng computing
infrastructure, operating Bystems and/or middleware products om all
computer platforms including mainframes, workstations and servers,
including web servers, 1in support of 24 X 7 business processes.
Evaluates, implements and modifies operating system software parameters
and/or product solutione for optimum performance. Identlifies
integration and other interface requirements for all supported products

and platforms.

il

Requirements: Proficiency

Yes

* 15600369 Bachelor's - Sciences

+ 315600751 Web Technologies Competent
* 35600803 Administration and Licensing Competent
¢ 35600920 Server Installation Competent

I-2/C-Sv

Level Essential?
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Program: ZP_PD_REPT_POS_JOB_DESC 'Position Or Job Description Report. Page: 1
03/25/2003 14:30:04 SP1/300 AELOZFG
JOB DESCRIPTION ;
Attachment B

Job Code: 03000134
Job Title: Transportation & Exchange Rep II
Pay Grade

Job Description:

—

Negotiates transportation/exchange agreements.Communicate market
conditions. Nominate/schedule gas to facilities as required for umit
obligations. Ensure Bcheduling processeg take place in correct, timely
manner w/ regard to pipeline/departmental deadlinee. Accurate/timely
reports for all responsibility areas to balance/manage gas controlled

Input/verify/adjust physical natural gas flowe, transported
verify accuracy of
Provide

Understand

buainess.
volumern into gas/energy management system.
portfolio, assist back office w/ monthly closing process.
alternate routing to ensure contractual obligations met.

software programs (Pipeline EBB's,PC spreadsheets)

proficiency Level Essential?

Requirements:
Competent

* 35600047 Effective Written Communications

e 35600048 Effective Verbal Communications Competent
e 35600173 Pipeline Contracts Competent
® 15600366 Bachelor's - Acct / FPinance Yes

+ 35600383 Fuel Nomination/Scheduling Competent
® 315601151 Lotus Notes Basic

[-T/T-S¥
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Page 6 of 36
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Program: ZP_PD_REPT_POS_JOB_DESC

03/25/2003 14:30:26 SP17/300
)L
|
|

JOB DRSCRIPTION

Job Code: 03000203 Attachment B
Job Titleée: Systems Administrator S Page70f36:
Pay Grade:

Job Description:

Recponsible for installing, configuring and maintaining computing
infrastructure, operating systems and/or middleware products on all

computer platforms including mainframes, workstationms and servers,

including web servers, in support of 24 X 7 business processes.

Evaluates, implements and modifies operating system software parameters
and/or product solutions for optimum performanmce. Identifies

integration and other interface reguirements for all supported products

and platforms.

Proficiency Level Essential?

Requirements:

® 3156003569 Bachelor's - Sciences Yes _
+ 15600751 Web Technologies Competent _
* 315600803 Administration and Licensing Competent _
v+ 315600920 Server Insetallation Advanced _ |

I-¢/T-Sy
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Program: ZP_PD_REPT_POS_JOB_DESC Pogition Or Job Description Report. Page: 1
03/25/2003 14:30-49 SP1/300 AELOZFG
|
l}
g
JOB DESCRIPTION f
Attachment B

Job Code: 03000255
Job Titleé: Programmer Analyst Principal
Pay Grade:

Job Description:

Responsible for the development and integration of new or existing
applications into the technical infrastructure and existing business
technical or functional guidance to project or work
teams as pneeded within a specific discipline. Collaborates on an
on-going basis with the Business Systems Analyst. Analyzes, designe,
develops, tests, debugs, implements, maintains and/or enhances existing
or new gystems that are reliable and efficient,

processes. Provides

proficiency Level Essential?

Requirements:

*+ 35600369 Bachelor's - Sciences Yes

* 35600751 Web Technologies Advanced
* 35600837 Information Coding Standards Advanced
* 35600888 Programming Expert

* 35601027 Strategic Planning Advanced

1-T/T-sv
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ZP_PD_REPT_POS_JOB_DESC Position Or Job Description Report. BUNF'DENTIAL Page: 1
AELOZFG

I Program:
2 03/25/2003 14:45:46 SP1/300
i
JOB DESCRIPTION !
2 Attachment B
Job Code: 03000262
Page 9 of 36

% Job Title: Sr Analyst

g, Pay Grade:

Job Descriptiaon:

Complete complex projects requiring extensjive financial, operational or

technical analyses. Provide expertise/leadership needed for completion

of assigned projects.Conduct complex analytical studies on issues

baving major impact on operation of specific functional area, make

recommendations to mgmt. Lead/direct special project team to emaure o v }F
timely/successful completion.Review/approve findings and " Ijig:f—fy (
recommendations of special project team to be presented to senior —TT T i 'd-
mgmt .Malntain effective communication w/ external customer groups,

respond to thelr needs.Serve as acting mgr on occasion,regularly lead

and mentor lower level analyasts. 8+ yrea exp. J

Requirements: Proficiency Level Essential?

* 35600029 Analytical Problem Solving Expert _
* 35600047 Effective Written Communications Advanced _
*+ 35600048 Effective Verbal Communications Competent _
* 35600366 Bachelor's - Acct / Finance Yes X
* 35600371 Master's - Bus. Admin. Yes _
* 35601151 Lotus Notes Competent _

-UT-sy
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Program: ZP_PD_REPT_POS_JOB_DESC
03/25/2003 14:46:28 SP1/300

Position Or Job Description Report.

CONFIDENTIAL

Page: 1
AELOZFG

JOB DESCRIPTION

Job Code: 03000308
Job Title: Accopunting Supv Bupiness Unit

Pay Grade:

Job Description:

Record financial transactions in general accounting records of
applicable entities. Perform effective analytical review of records
before financial information released. Supervisge
accumulation,recording,analysis of financial data in conformity w/
generally accepted accounting primciples & reguirements of regulatory
authorities.Direct/control maintenance of applicable general
ledgers.Supervise/coordinate accounting monthly closing process.Ensure
adeguate internal controls exist,reflect appropriate consideration of
cost-benefit issues & are effective.Supervise activities necessary to
ensure accurate/timely preparation of internal managerial/statistical

reports & reports to externmal agencles.

Proficiency Level Essential?

Reguirements;:
Competent

+ 35600027 Partners in Performance Program
+ 35600047 Effectlve Written Communications Competent
* 35600048 Effective Verbal Communications Competent
v 35600366 Bachelor's - Acct / Pinance Yes

* 35600558 Financial Accounting Advanced
* 35601151 Lotus Notes Competent

[-T/T-Sv

Attachment B
Page 10 of 36
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Program: 2P_PD_REPT_POS_JOB_DESC Position Or Job Description Report. Page: 1
03/25/2003 14:47:11 SP1/300 AELOZFG
}
JOB DESCRIPTION j
Attachment B

Job Code: cle00359
Job Title: Principal Pinancial Analyst

Pay Grade:

Job Description:

Expert to identify/amalyze financial impacts of issues,specific
decisions facing FPL,propose strategies to maximize fimanmcial
performance of Company.Identify,analyze,communicate to mgmt impact on
company's financial structure,profitability
financialintegrity,competitive position of relevant environmental
and/or business issues facing FPL utilizing relevant analytical methods
and/or dept's forecasting models.Provide expertise,support,financial

| training for FPL depts requiring these services.Perform financial
analyses as required by mgmt or regulatory bodies.¥ake recommendations
on financing decisions,execute long/short term financinge.Direct lower

level analysts,act as manager on occasion.,

Proficiency Level Essential?

Requirements -

+ 315600029 Analytical Problem Solving Expert

® 35600047 Effective Written Communications Advanced
® 15600048 Effective Verbal Communications Competent
® 3156001366 Bachelor's - Acct / Finance Yes

® 315601151 Lotus Notesg - ——— Competent

1-T/T-Sy
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Program: ZP_PD_REPT_POS_JOB_DESC Position Or Job Description Report. Page: 1
03/25/2003 14:47:41 SP1/300 AELO2FG
]
JOB DESCRIPTION ;'
j
Attachment B

Job Code: 030p03659
Job Title: Project Mgr P
Pay Grade:

Job

Description:

Provides formalized, continuing work direction anmd leadership teo
assigned team(s) to enaure timely and effective project execution. Also
responsible for employee development, coaching and ongoing performance
management. Plans and directs the installation of Information
Technology projects which typically involve and impact multiple

business areas.

Requirements:

A I R R A

KJ/

Proficiency Level Essential?

Learning

35600003 Change Management
35600012 Performance Management Proficient
35600017 Regource Management Learning
35600028 Project / team leadership Competent
35600040 Team Problem Solving Competent
35600165 Supplier/Vendor Relationships Competent
35600369 Bachelor's - Sciences Yes
15600628 Operational Budgeting Competent
315600778 Workflow/Document Management Competent
35601027 Strategic Planning Competent

&

N
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Program: ZP_PD_REPT_POS_JOB_DESC Position Or Job Description Report. Page: 1 |
AELOZFG
d

03/27/2003% 10:25:30 SP1/300

g

JOB. DESCRIPTION f
Attachment B
Page 13 of 36

/ Job Code: 03000395
“ Job Title: Technology Consultant S

Pay Grade:
1

Job Description-

Utilizes expert knowledge of one or more major components of
information technology to recommend sclutions as they relate to current
& future buginess environments. Lead role in planning, design,
configuration & operations of information systems. Responsible for day
to day operaticns of business unit's technical infrastructure. Provide
appropriaste technical operational support. Assist in planning/design of
technolbogy strategies to achieve/implement management's goals. Maintain
appropriate maintenance schedules & plans & supervises system upgrades
accordingly. Maintains close working relationships with other IM support

crganizations. J

proficiency Level Essential?

Reguirements:-

* 35600232 Database develop, mgmt & reporting Competent _
* 35600369 Bachelor's - Sciences Yes X
Competent _

® 35601151 Lotus Notes

1-UT-sy
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Program: 2Z2P_PD_REPT_POS_JOB_DESC Position Or Job Description Report. Page: 1
03/25/2003 14:48:12 SP1/300 AELOZFG
i
JOB DESCRIPTICN
Attachment B

Job Code: 03000411
Job Title: Contiract Mgr
Pay Grade:

Job Description:

Respongible for assisting in tmaeks related to activities involving
and other legal proceesding with

negotiations, contract documents,
Review

regard 'to the wholesale power and natural gas business.
contractual agreements or proposed amendments for conformity to company
policies or recommendations. Generate outgoing contracts, amendments,
and conflirmations to trading partners. Maintain accurate records,
coordinate and track incoming and outgoing documents.Designation as a
paralegal or other relevant graduate degree highly desirable. An
emphasis in cootractual obligations or financial tradinpg institution

experience highly desirable.

LA L I S B

Proficiency Level Essgential?

quirements:
Competent

35600047 Effective Written Communications

35600048 Effective Verbal Communications Competent

3560011¢# Contract Administration Competent

35600369 Bachelor's - Sciences Yes

35600935 Legal Assistant-Paralegal Competent

35600952 Negotiations/Settlements Competent
Competent

35601151 Lotus Notes

I-T/T-svy
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Position Or Job Description Report. EUNFIDENT’AL ::E:;pé ]j

Program: ZP_PD_REPT_POS_JOB_DESC
031/25/2003 14:49:34 SP1/300

JOB DESCRIPTION
Attachment B
Job Code: 03000450 Page 15 of 36

Job Title: Physical Trader II
Pay Grade:

Job Description:

[7Purchases/sa1es of energy in short-term market.Commit to purchase/sales
transactions to enbance PPL Energy's generation portfolio. Monitor
variablles that influence pricing, availability of resources, ability to
trnnsmﬂt/trauaport product. Understand géneration heat rate curves, fuel
burns as related to unit obligations. Xnowledge of trading tools,
pricingfindicea, marginal pricing,generation commitment,dispatch
techniques, transportation systems to exeacute purchases/sales. Use
EBB's, Tagging eystems to provide sourcing optimization for

transactions. Negotiate short-term transactions w/ othaer utilities,
energy marketers, producers. In-depth knowledge of unit commitment/short

term pricing programs.

proficiency Level Essential?

Reguirements:
i
!
Competent _ ﬂ

* 35600047 Effective Written Communications

¢+ 35600048 Effective Verbal Communications Competent -

* 315600365 Bachelor's - Busg. Admin. Yes X

* 35600386 Puel Sales Competent _

* 35600387 Gas Trading Caompetent _

* 35600393 04il1 Trading Competent _ ‘
* 35600396 Power Purchase/Sales Advagced _

+ 35600403 Unit Commitment Advanced _ i
+ 35600405 Wholesale Services Competent _ .
*+ 315601151 Lotus Notes Basic _ i
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Program: ZP_PD_REPT_POS_JOB_DESC Position Or Job Description Report. BUNF’UEN Page: 1
7 03/25/2003 14:50:48 SP1/300 AELOZFG
i
\
I
JOB DESCRIPTION
Attachment B

4 Job Code: 03000459
> Job Title: Principal Transportation & Exchange Rep

¢ Pay Grade !

Job Description:

Negotiate transportation/ exchange agreements to implement gas
digpatch. Prepare T&E economic evaluations/ justificatioms using
long-term perspective. Serve as bridge between functions 4in
transportation/exchange dept. Act as project coordinmator/leader,provide
direction/guidance to less experienmced TikE Reps. Responsibilities
include profit & loss, long-term planring, risk assessment, &
supervigory responsibilities. Position requires significant involvement
in negotiations. Candidate should be at an expert level of
accomplishment. This position is non-career path and should be used on
a very limited and exclusive basgsis. Responsible for nominating &

Proficiency Level

Requirements:
Advanced

*+ 15600047 Effective Written Communications

* 35600048 Effective Verbal Communications Competent
« 315600173 Pipeline Contracts Advanced
¢ 35630366 Bachelaor’s - Acct / FPinance Yes

+ 35600383 Fuel Nomination/Scheduling Advanced
* 315601151 Lotus Notes Competent

1-T/T-sy

Essential?
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Program: ZF»PD_REPT_POS_JOB_DESC Position Or Job pescription Report. EUNFIDENT'AL pPage: 1 i
03/25/2003 14:51:11 SP1/300 AELOZFG
I
|
JOB DESCRIPTION
Attachment B

Job Code: 03000465
Job Title Project Mgr S

. Pay Grade

Job Description:

evelopment,implementation,support

Accountable for feagibility,design,d
jze & complexity for assigned

of many business systems of varied s
functional and/or technical areas of the organization. Act as systems

advocate for assigned Business Unit to emsure that technology
opportupnities being considered will provide appropriate solutions to
their business problems.Ensure that project work meets all establisbe
work standards.Keep abreast of technology., industry & buginess trends
to ensure that appropriate technology solutions are applied to meet
client requirementu.nuintain functional & technical competency of the
ataff & develop skilla necessary to deliver asaigned bpusiness systems

d

| |

Requirements:

« 15600027 Partners in Performance Program
+ 15600047 Effective Written Ccommunications
* 35600048 gffactive Verbal Communications
+ 35600232 patabase develop, mgmt & reporting
* 35000364 Asscocliate's Degree
*+ 35601151 Lotus Notes
oo
i
[
—
v
[y
~

proficiency Level Essential?

Competent _
Competent -
¢Competent _
Expert _
Yes -
Competent _

Page 17 of 36
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Program: ZP_PD_REPT_POS_JOB_DESC Position Or Job Description Report. [:[} - Page: 1
063/25/2003 14:51:30 SP1/300D AELOZFG
|
JOB DESCRIPTION

Attachment B
Job Code: 03000468
Job Title: Quantitative Analyst I PageIS Of36‘
Pay Grade:
Job Description: . 3

Support transition into
valuing assets prior to
after acquisition.

National deregulated markets by accurately
acquisition to evsure maximum fipmancial results

Regquirements:

* 00000000 No Quals

A7

Proficiency Level Essential?

No Proficiencies _
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Program: 2ZP_PD_REPT_POS_JOB_DESC
031/25/2003 14:51:54 SP1/300

\ 4 -~

Position Or Job Description Report. EUNF,DENTIAL Page: 1
AELOZFG

Job Code:
Job Title:

0

3000469

Quantitative Analyst

Pay Grade:m

Job Description:

JOB DESCRIPTION

Attachment B,E
Page 19 of 36

1

i
|

Develop models, pricing energy derivatives,

studies/analysis of apot/forward prilces & volatilities for making
pricing/trading/riskx mgmt decisions.
support trading/origination/asset optimization decisions.
mathematical modela and translate algorithms into code.
orfgination/risk mgmt/trading to interpret valuations provided by

models and to respond to intra-day trading regquests to quickly price &
Assist in development of energy price

tools

evaluate structured transactions.
forward curve, & volatility models.

forecast,
in evaluating the company's risk profile and exposure levels.

Davelop core algorithms/models to

degign/perform qguantitative

Develop
Work w/

pDesign/construct risk mgmt

Requirements:

35600047
356000418
35600365
35600853
35601080
35601151

® ot e e

1-2/Z-sv

Effective Written Communications
gffective Verbal Communications
Bachelor's - Acct / Finance
JavaScript

Liability/Risk Analysis

Lotus Notes

proficiency Level Essential?

Competent _
Competent
Yes

Competent _
Advanced _
Basic _

i
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{ Program: ZP_PD_REPT_POS_JOB_DESC
7 03/25/2003 14:52:17 SP17300

sn

2
‘

JOB DESCRIPTION

Attachment B
Page 20 of 36

Job Code: 03000512

?Job Title: Distrdibution Operations Mgr T
; Pay Grade:

Job Description:

[ Plan, direct, coordinate and supervise activities to prevent electric
Minimize the impact and restoratiom time of
service interruptions. Coordinate activities with the Area Operations
Centers to complete service restoration. Provide adegquate, accurate

information to the Customer Service Centers to keep affected customers

Provide adequate training and skills development to
to

service interruptions.

properly informed.
subordinates. Direct and coordinate service restorationmn activities,

minimize duration of interruptions to customers. Monitor the
performance of the Digtribution System in order to apnticipate potential
load problems or unacceptable variastions in voltage. Provide
recommendations to management on actions necessary to maintain or
improve system stability and integrity. Establish and maintain clear
and cooperative communication links tc Customer Service Transmission,
Distribution and Substation Service Centers. Provide feedback to staff
groups on the performance of computer systems and recommend needed

changes and enhancements.

pProficiency Level Essential?

Requirements:
No Proficiencies _

+ 00000000 No Quals

[-3/2-sp

Q%



Program: ZP_PD_REPT_POS_JOB_DESC Position Or Job Description Report.
03/25/2003 14:53:50 SP1/300

CONFIDENTIAL

Page: 1
AELOZFG

JOB DESCRIPTION

Job Code: 03000559
Job Title: Power Energy Marketimg Rep I

Pay Grade:

Job Description:

Same duties/skills of 01F21,01F22,01F23,01F24. Analyzes changing market
conditibns and initiate recommendation. Propose new ways to challenge
traditipnal relationship between various markets as business conditions
change. Respond promptly to changesin market while working efficiently
to achieve goals Evaluate and propose energy market alternatives and
prepnreh sales recommendations. Compiles background information,
statlstica and trends needed for sales efforts.
negotiation skills to clearly interact with suppliers.
Negotiate/administrate power/energy sales contracts.May provide
and direction to less experienced energy marketexs.

Applies expert

guidance

Proficiency Level Essential?

Requirements:
Competent

¢ 35600170 Energy Contracts

+ 35600365 Bachelor's - Bus. Adminm. Yes

+ 35600405 Wholesale Services Adv?nced
* 35601151 Lotus Notes Basic

[-¢/Z-St

”

Attachment B
Page 21 of .‘?6
|
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2 03/25/2003 14:54:12 SP1/300

Page: 1
AELOZFG

3

JOB DESCRIPTION

Y4 Job code: 03000565
& Job Title: Project Mgr
e,?ay Grade

Job Descfiption:

Manages the development of plans and the execution of new and/or
enhanced generation projects to fulfill the requirements established by
the Manager of Prolects. This position will have day-to-day
regponaibility for resource allocation, schedules, cost and technical
adequacy, ensuring the project is completed in the mosmt cost effective
and competitive manner. Responsible for day-to-day activities
aspociated with planning, design, engineering, environmental,
licenasing, permitting, procurement, construction and start-up; timely
completion within the scheduled and budgetary constraints and in
compliénce with applicable technical reguirements; compliance with all

regulatory requirements.

Requirements- Proficiency Level
+ 35600369 Bachelor's - Sciences Yes

[-T/T-sp

Essential?

Attachment B:
Page 22 of 36
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Program: ZP_PD_REPT_POS_JOB_DESC Position Or Job Description Report. EUNF,UENT Page: 1
AELOZFG

03/25/2003 14:54:33 SPl1/300

JOB DESCRIPTION

Job Code: 03000652 Attachment B
Page 23 of 36

Job Title- Director Credit Risk
Pay Grade!!

Job Cescription:

Develcp/maintain effective credit risk standards. Assess/approve credit
limits, monitor credit exposure for routine/complex transactions. Ensure
assets protected w/ minimal risk exposure. Establish/authorize credit
limits for each of EMT/PMI's trading counterparties., Establish
provieional limits for new counterparties while limiting FPL's/PPLE's
credit exposure. Report on credit exposure by counterparty, market
segmaent, credit category.Develop contractual or other risk mitigation
alternatives to enable EMT/PMI to do business w/ counterparties who
would otherwise fall to meet credit standards. Ensure credit risk
policiea/procedures approved by EMC complied with, develop changes when

warranted.

Proficiency Level Essential?

Requirements
Competent _

* 35600027 Partners In Performance Frogram
+ 15600047 Effactive Written Communications Advanced ~
+ 35600048 Effective Verbal Communications Competent _
+ 35600366 Bachelor's - Acet / Pinance Yes X
+ 315600372 Magter's - Acct / Pinance Yes _
* 35601076 Credit Management Expert -
* 3560115t Lotus Notes Competent _

1-¢/T-Sp
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CONFIDENTIAL

Program: ZP_PD_REPT_POS_JOB_DESC Position Or Job Description Report. Page: 1
03/25/2003 14:54:55 SP1/300 RELOZFG
|
I
JOB DESCRIPTION
Attachment B

Job Code: 03000665

§ Job Title: Director Trading Risk Management

Pay Grade:

Job Description:

Identify and recommend, through risk assessment,
risk menagement program for the
implemént and manage trading risk program to ensure optimal results.
Monitor changes in the trading environment, demonstrate keen
understanding of potential impact on risk management and loss
prevention and validates procedures for all physical and financial
transactions.

maximum benefit to the company,
Ensure that assets are protected with minimal risk exposure.

an effective trading
trading group. Directly responsible to

Effectively manages departmental financial resources for
effactively set and prioritize goals.

Requirements:

Partnera in Performance Program

¢ 35600027

e 35600047 PEffective Written Communications
® 35£00048 BEffective Verbal Communications
+ 315600366 Bachelor*'s - Acct / Finance

+ 35600372 Master'as - Acct / Finance

+ 35601080 Liability/Risk Analysis

* 35601151 Lotus Notes

[-¢/T-S¢

Proficiency Level Essential?

Competent
Advanced
Advanced
Yes

Yes
Expert
Competent

Page 24 of 36
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14:55:17 SP1/300

Position Or Job Description Report.

CONFIDENTIAL

Page: 1
AELOZFG

Job Code:
Job Title:
Pay Grade.

03000688

JOB DESCRIPTION

Regional Power Energy Marketing Mgr

Job Description:

creating,
business.

short, medium,
various wholesale buyers,
relaticnships,
regulations for regional wholesale energy
transportation,
aupply and demand fundamentals and future
multiple commodities and related products

state of business affairs

developing and implementing new

negotiate purchase agreements.

Management of power/energy sales contracts and/or managing group of
ipdividuale involved in power/energy sales contracts,.
long-term energy supply and sales contracts.
municipalities,power generators to build

Negotiate/execute
Work w/

Understandinog of relevant
transmission and

within the market, market
market trends. Manage

and services. Responsible for
busiesses outiside the core

Requirements:

35600027
15600047
315600048
35600170
35600365
356003712
35600405
35601151

L )

Sroi

Partners in Performance Program

Effective Written Communications
Effective Verbal Communications
Energy Contracts

Bachelor's =~ Bus. Admin.
Master's - Bus. Admin.
Wholesale Services

Lotus Notes

&

¥

»

~

[\¥]

—

Proficiency Level Essential?

Competent
Advanced
Competent

Expert
Yes
Yes

Advanced

Basic

1
I

Attachment B
Page 25 of 36
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ZP_PD_REPT_POS_JOB_DESC

Position Or Job Description Report.

v
CONFIDENTIAL st

JOB DESCRIPTION

{ 3ob Code: 03000692
» Job Title: Sr Fipnancial Trader

L Pay Crade:

Job Description:
o vl L

Attachment B
Page 26 of 36

All duties/skills/knowledge of 01P07, OlF08, 01F09. Execution of
transactions are intended to maximize the value of the assets by
tradiong around the implicit market risk of assets while constrained by
the overall organization risk appetite (value atrisk limits, tenor
limits, etc.) Develop, communicate, and align the asset by asset and
regional strategies w/ developers, operations, traders, marketers, etc.
Develop regional competencies of issues/opportumities, financial
alternatives and regulatory status/changes, provide executive level

strategies, analysis/market overviews for refinement of corporate

strategy.

Reguicements:

® e

Sls

proficiency Level Essential?

35600365 Bachelor'as - Bus, Admin. Yes
35600371 Master's - Bus. Admin. Yes
35600395 Portfolio Management Expert
35600406 Financial Trading/Hedging Expert
35600407 FPorward Trading Expert
Advanced

35601151 Lotus Notes

——e |

SO ay r’[ 4.

Sacoraele — e
and 4 f:L\
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Program: ZP_PD_REPT_POS_JOB_PDESC Position Or Job Description Report. Page: 1 H
03/25/2003 14:56:59 SP1/30¢0 AELOZFG
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/

JOB DRSCRIPTION

Job Code: 03000729 AttaChmentB
Job Title: Trading Desk Head (MGR) Page27 0f36
Pay Grade: |

!

t
Job Description: |

Respongible for energy sales and purchases in the short-term and
intermediate markete ensuring the energy portfolio is aligned with the

portfolio strategy.
traders to maximize trading profits and savings. Manages traders

involvéd in power,

Works with various buyers, sellers and other

gapg or financial transactions.

Requirements:

* 315600027
* 315600047
* 315600048
* 35600365
* 315600371
*+ 315600386
* 35600387
* 356003933
* 35600396
* 35600405
*+ 35601151

[-Z/7-sp

Partners in Performanmce Program
Effective Written Communications

BEffective Verbal Communications
Bachelor's - Bus. Admin.
Master's - Bus. Admin.

Fuel Sales

Gas Trading

0il Trading

Power Purchase/Sales
Wholesale Services
Lotus Notes

\/(JP‘Qf ey ar A

da :
TRVt oS an om ploges et

Proficiency Level Essential?

Competent
Advanced _
Competent
Yes

Yes

Advanced _
Advanced _
Advanced _
Expert _
Expert _
Competent _

Mo

o N ,/f & = Y K{"ﬁup > ‘1i*;¢;,)

C
1
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Program: ZP_PD_REPT_POS_JOB_DESC position Or Job Description Report. Page: 1
AELOZFG

03/25/2003 14:58:53 sSP1/300

JOB DESCRIPTION

Attachment B
Page 28 of 36

Job Jode: o3po00819

Job Title: Ad#iniatrative Specialist II
Pay Grade:

Job Description:

No description.

proficiency Level Essential®

Requirements:
No Proficiencles _

* 00000000 No Quals

[-2/2-Sy
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Position Or Job Description Report.

Program: ZP_PD_REPT_POS_JOB_DESC
03/25/2003 14:59:16 SP17300

CONFIDENTIAL

Page: 1
AELOZFG

JOB DESCRIPTION

Job rode: 03000830
Job Title: Administrative Specialimt I

Pay Grade:

Job Description:

Under minimal supervision, performe routine document managment and
other duties in accordance with nuclear policy and procedures. Work
regquires sBome independent judgement of nuclear standarde. Responsible
for maintaining records and documentation, preparing various forms, and
other documentation. Able to multi-task and be flexible to take on
other egquivalent nuclear-related activities. Use of standard personal
computer programs such as word, excel, and other programs required.
Also includes other office equipment necessary to fulfill work

asslignents, Five years related administrate experience required.

Proficiency Level Egssential?

Requirements:
Competent

*+ 35600047 Effective Written Communications

®* 35600048 Effective Verbal Communications Competent
* 35600049 Multi-Tasking Competent
* 35600050 Time Management Competent
® 15600053 Organizationm Skills Competent
* 35600361 High School Grad / GED Yes

* 35600707 Nuclear Processes Competent

[-¢/T-sp

i
|

|
Attachment B
Page 29 of 36
l
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Program:

Z2p_PD_REPT_POS_JOB_DESC Position Or Job Description Report. UNF,DEN"’,AL Page: 1
AELOZFG

03/25/2003 14:59:37 S5P1/300

Joh
Job

. Pay

Job

JOB DESCRIPTION

Attachment B
Page 30 of 36

Code: 03000845
Title: Administrative Technicianm

Grade:

Description:

Performs advanced,
requiring broad and comprehensive experience,

organizational policies and practices.

Relies
task and goals. 7+ years experience.

diversified and confidential administrative duties
skills and knowledge of

Works under gemeral supsrvision.
on multiple years of experienrce to plan and acomplish assigned

Proficiency Level Essential?

Requirements:

¢ 35600047 Effective Written Communications Competent -
¢ 315600048 Effective Verbal Communications Competent -
¢+ 35600891 Spreadsheets Competent _
* 35601149 Power Point Competent _
$ 35601151 Lotus Notes Competent _

Ly

I-Z/2-sy
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Program: ZP_PD_REPT_POS_JOB_DESC Position Or Job Description Report. Page: 1

03/25/2003 14:59:55 SP17300 AELOZFG |
L
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JOB DESCRIPTION l
Attachment B

Job Code: 03000866
Job Title: S8r Accounting Technicianm

p\Pay Grade-

Jo

b Description:

Process accounting data (both manvally and through the use of
computers) in various areas of the Accounting Department. . Demonatrate
proficiency in the use of various job-specific computer systems (MECA,
PRS, PMIS, FAMS, etc.).Applies advances bookkeeping practices as
required by specific job. Demonstrate understanding of the policies,
procedures, and practices of the company which apply to the incumbent's
specific job. Works within established guidelines utilizing procedures,
work routines, and instructione. Conduct special projects and apalysis
under the direction of exempt personnel or in support of lead

tecrhnician.

Re

.
.
L]
3

s

proficiency Level Essential®

quirements:
Competent

35600047 Effective Written Communications
356000438 Bffective Verbal Communlcations Competent
35600364 Apsociate’'s Degree Yes

Basic

31560115H1 Loturs Notes

[-T/T-sv

Page 31 of 36



Position Or Job Description Report.

Program: ZP_PD_REPT_POS_JOB_DESC
03/25/2003 15:00:14 SP1/300

CONFIDENTIAL

Page: 1
AELOZFG

JOB DESCRIPTION

Job Code: 03000987
Job Title: Agst Accountant
Pay Grade:

Job Description:

Aesist in researching issues that affect the company in areas of
financial.disbursement,regulatory, property accounting. Also assists,
under close supervision, in timely/accurate preparation of financial
reports to accurately reflect financilal status of tbhe company.Develop a
basic understanding of utility accounting and how to apply utility
accounting principles to assigned work.Assist in handliong projects or
tasks tbhat fall under the responsibility of the incumbent's supervisor.
Look for errors or problems and bring them to the attention of the
supervisor or senior staff member({(s) .Develop a bhasic understanding of

the policies, procedure and practices of the company.

Proficiency Level Essential?

Reguirements:

* 35600047 Effective Written Communications Competent
® 35600048 Effective Verbal Communications Compatent
® 15600366 Bachelor's - Acct / FPinance Yes

* 35600545 Accounting Resesarch Competent
* 35600558 Pinancial Accounting Competent
®* 35601151 Lotus Notes Basic

[-T/2-sp

Attachment B
Page 32 of 36
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on Or Job pescription

. CONFIDENTIAL

positi

03/25/200

Job Code: 03001174

Job Titlei: Mgr Risk Analytics
Pay Grade:

Job Description:

Respons
and Bsupy

ible for developing the ¢
yort trading and asset va

ore algorithms am
luation decisions.

JOB DRSCRIPTION

d models that lead to

Requirements:

*

00000000 No Quals

Oy

w‘h deagia st i"(
N

‘
Sl N

proficiency Level Essential?

No Proficlencies _

Ongot) lptat

ey
o
it

s Y

page: 1
AELOZFG

Attachment: B
Page 33 of 36
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Attachment:B
Page 34 of 36

JOB DESCRIPTION

Job Code: 03001175
Job Title: Director Trading & Operations *

Pay Grade:

Job Description:

implement interchange activities which imclude

trading, emergy, and financial
Interchange,

Direct, coordinate, and
power rale & purchase decisions,
billing and contract administration for:

accounting,
and Co-genmeration Contracts as well as Transmission

Purchamse Power,
Service Agreements.

Requirements:

L}
*
*
*

- -

ﬁroficiency Level Essential?

35600047 Effactive Written Commumications Advanced -
35600048 Effective Verbal Communications Advanced -
315600170 Epnergy Contracts Expert -
15600369 Bachelor's - Sciences Yes -
15600396 Power Purchase/Sales Expert -

Competent _

35601151 Lotus Notes

—

VJ"/%QQH OV /'716/5 Y. :\T |
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|
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Position Or Job Description Report. BUNF'DENT,AL Page: 1
AELOZFG

Program: ZP_PD_REPT_POS_JOB_DESC
063/27/2003 10:27:24 5P1/300

JOB DESCRIPTION Attachment B
Page 35 of 36

Job Code: 03001178
Job Title: Director Financial Acctg & Planning

Pay Grade-

Job Description:

Direct formulation/implementation of policies/procedures to ensure that
appropriate accounting/financial functions for EMT perxrformed
efficiently, under control, w/in corporate policy. Direct
development/acquisition, implementation/maintenance of computer systems
that are efficient, coet effective, state-of-the art to support
marketing/trading of EMT. Manage credit exposure of EMT, making
appropriate use of PPL's balance sheet to support trading/marketing
activities. Ensure that EMT's policles/procedures are consistent w/
internal audit standards of PPL and those of external authorities such

as PPSC, and that functions are carried out in conformance with such

policiea and procedures.

proficiency lLevel Essential?

Requirements:
Competent _

* 35600027 Partuers in Performansce Program
* 315600047 Effective Written Communications Competent -
®* 315600048 Effective Verbal Communications Competent -
® 35600366 Bachelor's - Acct / Pinance Yes X
+« 35600558 Financial Accounting Expert _
* 35601151 Lotus Notes Competent _

[-T/T-sy
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| program: _
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J0B DESCRIPTION |
Attachment'B
&4 job Code: 03001181 Page36 of 36
cast Analyst )
|

5 Job Title: principal Regulatory Pore
(-~ Pay Grade:

Job Description:

paration and analysis of
e used for FPSC and FERC

provide the leadership and direction for the pre
ulatory alternatives and

financial and accounting data and documents to b
regalatory proceedings. perform analysis or reg
present recommeudutions to management

proficiency Level Essential?

Requirements:
No proficiencies _

« 00000000 No Quals

[-T/T-sv
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The followmng employees were selected far inierviews  the new postdions tor 2003 and others based on the
postion Wtke andlor descrption

! -

Quantuative Analyst 1 Mohammad Harunuzzaman 1D g@ﬂé«ﬁ ' ‘Ft\‘a,t.g_
Guantiative Anakyst 155;3? Mathew Samsel .

A 1": R PO BN "'.ﬁ"-* *.(('
Sr Financal Trader ‘i-'w_—i— = Dean Sacerdote - '

-2 .
Physkal Trader i - %:; H-P-Frigden Ol 14 (‘,’] ) Tlame < c Lk Fe
4 - L e o e Ay
Associate Financial Trader a4+ Douglas Max [N \ob AN E*.‘i AT )
31,‘; ‘ « bocd, O

Per Carlog Diaz, Mehammad 1€ no longer m lhe company, the posiion was posied and s now closed  Intenvicws are starting
next week, 50 It has not been filled  H P, Frieden warks the night shift, from 11pm - 7am Wil prob?iv substiute him with ather
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PHYSICAL TRADER Il - JAMES HUBBARD - ENERGY TRADER 01,02

RSP o
o LT
- ) a;(’
v (‘;b'.a:@’ﬂ*ﬂ CIVMLU
1. When did you begin working for FPL? UCJ‘ Cf8 '-/j . (\}ibt{)_’}_?‘ »Z.(‘::‘O | .

2. What are your duties and responsibilities?

feoko oF  punnosd AL //" A eclos ey daceals

’)-
(0’]0: e  (ea? So ,d&&o@ e

z

' 3. Have these duties/responsibilities changed .
from 02 to 03?7

/e @CM?@&/ -

4. Were any of your duties transferred to
cthers? Were they transferred tc any of
the new hedging positions?

[y - S &(4_4/ Aié/t 7@'
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When did you begin working for FPL?
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2. What are your duties and responsibilities?
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Pogition Or Job Description Report.

CONFIDENTIAL

Page: 1
AELOZFG

Job Code: 03000450
Job Title: Physical Trade
Pay Grade:

Job Description:

JOB DESCRIPTION

r II

Purchases/pales of ener
trangactions to enhance
variahbleg that influenec
tranpmit/transport prod
burnms ar related to uni
pricing indices, margin
techniques, transportat
ERB'sa, Tagging aystems

trapsactions. Negotiate
enargy marketers, produ
term pricing programs.

gy in short-term market.Commit to purchawe/sales
PPL Energy's generation portfolio. Momitor
e pricing, availability of resources, abllity to
uct, Understand generation heat rate curves, fuel
t obligations. ¥nowledge of trading tools,
al pricing,generation commitment,dispatch
ion systems to execute purchases/sales. Use
to provide sourcing optimization for
short-term tranesctlons w/ other utilitiesn,

cers. In-depth knowledge of unit commitment/short

]

Regquirements -

35600047 Effective Wri
35600048 Effective Ver
3156001365 Bachelor's -
35600186 Puel Sales
35600187 Gae Trading
35600193 0il Trading
35600196 Power Purchas
35600403 Unit Commitme
35600405 Wholesale Ser
35601151 Lotus ¥WNotes

® P e e o &

gl Wiedres

L/S-UTSY

proficiency Level Esmsential?

tten Communications Competent

bal Communicaticns Competent
Bums. Admin. Yos

Competent

Competent

Competent

e/Sales Advanced

nt Advanced

vices Competent
Basic

A dmed H‘merfi’

td!

Attachment B
Page 15 of 36
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ASSOCIATE FINANCIAL TRADER - DOUGLAS MAX - FINANCIAL TRADER IN 01,02

1.  When did you begin working for FPL? “Sone. qug _ ?r {Uﬂg .Ar\c,d#g‘} _ .
deols orhalinf 4=

2.  What are your duties and responsibilities? O Uﬂ‘;-:! , ol

Ty ol - enly ent bepodt, Fradl En potitliens | fo dads 2F0lte
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3. Have these duties/responsibilities changed
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4. Were any of your duties in 01 and 02 transferred .-A{LI\UCLLI/ By >-}'~J.ﬂ0.4’7

1o others? Were they transferred to any of the
new hedging positions?
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’ ASSQOCIATE FINANCIAL TRADER - DOUGLAS MAX - FINANCIAL TRADER IN-01,02--

e A)o—-éwf
1.  When did you begin working for FPL? )é?w %y W 4% W
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2. What are your duties and responsibilities?
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‘ 3. Have these duties/responsibilities changed
through the years?

/70

4. Were any of your duties in 01 and 02 transferred
to others? Were they transferred to any of the

new hedging positions?
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SENIOR FINANCIAL TRADER - DEAN SACERDQTE - NEW HEDGING POSITION

1. When did you begin working for FPL?
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2.  What are your duties and responsibilities? ’ . g;, Z
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3. Is there any one else that shares your duties
and responsibilities?

4. Are your duties and responsibilities new/
additional? Were these performed
by other employees before?
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I

DEAN SACERDOTE

- NEW HEDGING POSITION
. . ,-" T
1. When did you begin working for FPL? £ t{} Sane oo mp 7 r’.'/({_,!. - Lﬁ«e"ﬁ/}’
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Program- ZP_PD_REPT_POS_JOB_DESC Position Or Jeb Description Report. : -
03/25/2003 14:55:45 SP1/300 P P CUNFlDENTlAL :;?,:iré
JOB DESCRIPTION
Job Code: 03000692
Job Titla:- 8r Pinanecial Trader
Pay Grade:
Attachment B
Page 26 of 36

Job Description:

All duties/skille/knowledge of O1lP07, 01F08, 01X¥09. Executionm of

transactlions are intended to maximize the value of the mssets by

trading around the implicit market risk of assets while constrained by

the oversll organization risk appetite (value atrisk limits, tenor
limits, etc.) Develep, communicate, and align the asset by asmet and
traders, marketers, etc.

regional strategies w/ developers, operations,
Develop regional competencies of issuea/opportunities,
alternatives and regulatory status/changes, provide executive level
analysis/market overviews for refinement of corporate

financial

strategies,
strategy.

Proficiency Level Essential?

Requirements:

v 35600365 Bachelor's - Bus. Admin. Yes

* 315600371 Master's - Bus. Admin. Yes

* 35600395 Portfolio Manmagement Expert

¥ 315600406 Pinavncial Trading/Hedgirng Expert

+ 15600407 Forward Trading Expert

+ 35601151 Lotus Notenm Advanced
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QUANTITATIVE ANALYST | - MATTHEW SAMSEL  NEW HEDGING POSITION

\ Mool Hneas
1. When did you begin working for FPL? &Uer hedlt N 5 ¢

oA
3 _ ﬁ@@/ | &WM Co e’
2. What was your position and duties? )
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3. When did you begin the new hedging position? ‘IC_—&/@— / _7

s

4. What are your duties now?

oo o Fnuat o & compane to M

. 4o & Ny +o s/fn_vl clewo fo Caekt -
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5. Are there any specific duties that are the same )

from your prior to present position?

In the Organizational Chart there is another Quantitative Analyst |
position that is now vacant. When was this position initiated? Who had

this position before it was vacant? Do you know what the position's duties were?
Is this position only related to new hedging activities?
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QUANTITATIVE ANALYST | - MATTHEW SAMSEL NEW HEDGING POSITION- -

e e dvadfe iod
1. When did you begin working for FPL?  £.4tvqf ha (,{E(' " o2
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2. What was your position and duties? fg“'f o
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3.  When did you begin the new hedging position?

4. What are your duties now?

5. Are there any specific duties that are the same
from your prior to present position?
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6. Inthe Organizational Chart there is another. Quantltatlve Analystl\
position that is now vacant. When was this position initiated? Who had

this position before it was vacant? Do you know what the position's duties were?
Is this position only related to new hedging activities?

PR

. .f' s
\j - " . ; - o
. . N b s " J J
e A JAn il et beedd 1 (,}
f . el 2, &
’ .
AL Jid CA e gL
- 4 - . £
. . ) { . O R G B A Fad ldn
- 4 s R RIS, of £ i U AL TP L R P
oY e g.-a‘." o'd 5.“2';’:‘*"5 B Irf 1’{ 13; ;J-\.) H B
’ i 5
: J 2 }
el AT
. . 45-2/2-5/4
. S " P . ; ."i-{‘; Ty !» 'li'?ﬁi %
T W ST LA S S :
! i
A Lt . <
3 4 [ j&-" PR S R ‘"-l)' i w s _H e i,__!”v'f
“f TR i 1 Sy OVA Y / SR ‘(‘; e o ; s
SR e Lo { SN by P J 1
o 8k 1 t I) ! ] (s 4 e LR i i



B ~1 -

w T
Program: ZP_PD_REPT_POS_JOB_DESC Position Or Job Description Report. LJL”V'-ILJtJV l,/*l_ Page: 1
03/25/2003 14:51:54 SP1/300 AELOZFG
JOB DESCRIPTION :
. Attachment B
Job Code: 03000469 Tl Page 19 of 36

Job Title: uvantitative Analyat\'

B—samwy

Job Description-

-
Develop .models, pricing energy derivatives, design/perform gquantitative
studiea/analysis of mpot/forward prices & veolatilities for making
pricing/trading/visk mgmt decisions. Develop core algorithms/models to
support trading/origination/asset optimization decisions. Develsp
mathematical models and translate algorithms intoc code, Work w/
origination/risk mgmt/trading to interpret valuations provided by
models and to respond to intra-day trading requests to quickly price &
evaluaté structured transactions. Assist in development of energy price
forecast, forward curve, & volatility models. Design/comnstruct risk mgmt
tools id evaluating the company's risk profile and exposure levels.

Proficiency Level Essential?

Requirementas:
Competent

v 35600047 Effective Written Communications

v+ 35600048 Effective Varbal Communications Competent
+ 356001366 Bachelor's - Rect / Pinance Yes

+ 35600855 JavaScript Competent
* 35601080 Liabllity/Risk Analyeis Advanced
* 3560115! Lotus Notes Basic
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rogram: ZF_PD_REPT_POS_JOB_DESC

Position Or Job pescription Report.

BUNFID rage: 1
1/35/2003 14:51:30 §P17300 RELOZFG
JOB DESCRIPTION
P ) Attachment B
ob Code: 03000468 T Page 18 of 36
ob Title: Ounntitative Analyst I

ay Grade .

ob Description:

Support transition into National deregulated markets by accurately

valuing assets prior teo acguisition to engurae maximum financial results
after acquisition.

equirements: proficiency Level

pnpooonoood No Quals No proficliencien
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Operating !n.'!mlry Raport

- L CooEkTA

d 1ST QUARTER 2003 et =
MAR-YTD Rt
;
i
— 1
- Expense Type EAG Group ACTUAL 2003 BUDGET 2003 VARIANCE 2003 VARIANGE % 2003 ;
]
{n  t-oaMBASE « Salsries & Wages (174.293) ‘
g b Employee Relalad Expenses (19.338) I
. & ¢ Contractars & Professional Services {83,673} !
a d Technology Expanditures (1R1,351)
1 o Eauip Material 4 Supplies Expendilures 679
n i Fees 340
kA } Office & Facilllies Administration t
V3. * Misceflaneous Expenditures
) q EAC Tolal 1,268,942 1,648,210 (377,268) 1
T I 4-OBMFUEL 5 Saldrles & Weprs y .7/5‘ / {100,250} !
Hy b Employee Refatad Expenses {24,000) |
(et ¢. Contractars & Professionat Services (12.162) !
Ve d Technology Expendilures 26,925
‘ (1 EAC Total 45,092 154,580 {109,487} -70.83% !
20 ¢ O&M NON-RECOVERABLE FUEL a Sateres & Wages 400,201
=2\ b Employse Ralated Expanses 23,387
2z c Coniracters & Profeasions! Services 1112
-3 d Technology Expenditures (R 4F]]
zi\ g Equip, Msterial & Suppfies Expendilures 230 t
I o | Fees [Z2d
| %Z } Office & Fucilkies Administration 2541 !
i 5 kM E -
| :VZ EAG Total 754,112 329,083 425,019
- O oam Evvenses 8 Sataries 8 Wages 125 658
20 b Employse Relsted Expenses (18,951)
2 © Contraciors & Professianst Services R4 724)
Y] d Technology Exrenditures (157 639)
; b o Equin, Material & Supoles Expendilures 1 009
| =7 | Fees 1000
1 ERe j Office & Facilties Adminisiration (5281)
! "_5':/‘ ¥ Miscellaneous Fxpendiures
] = 1 EAC Tots!
i .
i
1

|
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EunensetBuagel) Type O and M Epenses Pated 472671003 405 W

b

/)

AL
14d

XL

g
“Jonett

s Sudpsg{ pur Aunaeg

A

T

N

13-1000Z08 19RO |y OrE-Z08 VPOV

§
H@gﬁ’\\ d




_m 7 / 11) IQ/(Q

— Scunty and Hodging Conts /
- Aot H02340.41 - Docket H020001 1 Ve e
A/ TYE. 12310L— ,uﬂ)

3 YD ik

5

—~—
'

o D) \\*U‘\ AN

«
3\ ~
-

Tile

TN R

(‘\P\‘y} p PN
,@ S

v \ M

Hedging Aucit Request o 13 - - CONFIDENTIAL

ENERGY MARKETING & TRADING

Expense Type: 4 - O&M FUEL %

Time Penod: MARCH - YTD
EAC/EAC Group ACTUAL 2003 BUDG 003
a. Salaries & Wages
b. Employee Related Expenses
c. Contractors & Professional Services
d. Technology Expenditures
EAC Total
Salarnies and Wages of all the personnel at EMT are charged to O & M Base wilh the exceplion
of the incremental hedging employees ( ong-Quantilative Analy?rré?‘d onecﬁ‘mor Financial Trader)
charged to O & M Fuel Clause ( shown above‘“T—_———_—"‘“
el
o |
]
inlevia o)
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Attachment G

CONFRENTIAL

1>
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Audit Request No. 13
Summary and Explanation of Salaries & Wages Budget Variance -
FPL Energy Marketing & Trading

PROFORMA BUDGET (3 People)

ACTUAL BUDGET (4 Peaple)
(JANUARY - DECEMBER 2003)

Expense Type. 4 - O&M FUEL
(JANUARY - DECEMBER 2003)

Time Period: (JANUARY - MARCH 2003)

BUDGET 2003

BUDGET 2003

ACTUAL 2003 BUDG

EACIEAC Group

a Salanes & Wages

b. Employee Related Expenses

¢. Contractors & Professional Services
d Technology Expenditures

EAC Total \
The specific FPl accounting work arders for Ih@mndmsiﬁons hired specifically for the hedging program were not
properly charged during the early portion of 2003. Curmently, these two positions are charging the appropriate FPL work orders and accounting wilt be making
a reclassification in May for the earlier portion of the year. By the end of May, the actuals and the budget for these two positions should be reasonably close,
however, since the budget included an additional Quantitative Analyst pasition in EMT for the hedging program, which has not been filled to date, and a Risk
Management position, which was included in the budget bul subsequently has been determined to not to be an incremental position for the hedging program,

there will stilt be a budget variance at the end of May
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CONFDE T

ENERGY MARKETING & TRADING 12/31/01 Attachment I

DIRECTOR
WHOLESALE OPERATIONS
J.P. Stepenovitch
i (23)
ive Aasistant
Open
MANAGER FUEL MANAGER SR TRADER

MANAGER PLANNING, POWER PURCHASED SR. TRADER SR TRADER FINANCIAL
WHOLESALE PRICE MARKETING & POWER GAS SUPPLY & OIL SUPPLY & TRADER q
OPERATIONS FORECASTING & ORIGINATION COORDINATION OPERATIONS OPERATIONS Doug Max A

Gerry Yupp ANALYSIS - Raleigh Nobles Tames Drake Bill Murphy Greg Fami .

Gene Ungar
ENERGY FUEL MARKET & SE Power GAS OTL TRANSFORT QUANTITATIVE

TRADERS REGULATORY Marketer SCHEDULER SCHEDULER ANALYST
Mike Dickinson ANALYSTS Open Shirley Swefl Bill Quigley Open
Harold Frieden 2-Open _ Jim Treadway i

Jim Hubbard ] .

Winton Kelly i N /\\ /’-\, N

Chns Melley . Q L ’6/’

Jerry Pg:clr et L , ~—

open.5.

(=~

e
JAL
TdS

zoneTt

1+ 0rE-204 SOV

Sudpay] 3 Amag

3

Zivy

-

[3-1000Z0 »¥eg

el
pe

o~

T

]




I-S/2-sp

L T D N L —

9
5*’
'LW&

DIRECTOR
WHOLESALE OPERATIONS
J.P. Steperovitch
(26)
Administrative Assistant
Sandra Walts
‘ | |
1
| N ,
. [ MANAGER MANAGER FUEL '

MANAGER PS“ TRADER POWER PLANNING, MANAGER MANAGER FINANCIAL FINANCIAL
WHOLESALE URCHASED | markeTNG PRICE GAS SUPPLY & OIL SUPPLY & TRADER TRADER )) .
OPERATIONS o "0":\‘“Tm , & FORECASTING & OPERATIONS OPERATIONS Doug Max Open 5

Gerry Yupp ?RD'DAk N |} omcmaTion ANALYSIS Bill Murphy Greg Fant C

ames Drake | Raleigh Nobles Gene Ungar
ENERGY FUEL MARKET & GAS OIL TRANSPORT

TRADERS Bamry Anderson REGULATORY TRADING / SCHEDULER

David Barge (Rotation) ANALYSTS SCHEDULER Bili Quigley
Harold Fricden Andy Dillman Shirley Stefl Jim Treadway

Jim Hubbard M Hanunuzzaman An Moris

Chris Melley * QUantitative Analyst - Open Rick Dargento

fervy Patrick Volume Forecaster - Open

Matthew Samsel \\

MARKETING JJTRADIKNG
@ vt of Flandk Pour § L Carpery



EMT Accounting (8)

Director Financial
Acctg & Planning
Scott Borgmeyer

Accounting Supv
Business Unit
Vacant

Accounting Supv
Business Unit
Michael Coller

Asst
— Accountant
Judith Steffen

Assoc
— Accountant
Donna Dale

Sr Accounting
L Technician
JerriAnn Hart

Sr Accounting
—  Technician
F X Bonam

Sr Accounting
- Technician
Sharon Patrie

Attachment K Page 1 of 4

CONFDENTIL
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CONFIDENTIAL

EMT Risk
Management (15)
Director
Trading Risk Mgmt
Michele Canino
Admin Technician
Christin Neff
L
[ | I |
Quantitative Analyst IT] Director Director
Analyst Alexandra McKim | | Trading Risk Mgmt Credit Risk
Christopher Adriano James Kent Joseph Barker
X
| Ay || Avalyst
Charles Chaney ] Elenora Grasso
|| AnalystID | | Prin Financiat Analyst
Brent lovene John Hall

|| Analystl || SR Analys
Sharon Sebastian Maria Colby

Analyst 111
Sharon Sebastian

Analyst IT1
Marc Crawford

Associate Analyst
Mirielys PerezJ 45-2/5-1

Attachment k Page 2 of 4
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CONFIDENTIAL

[ EM1 Systems l

& Administration (18)
|
. L 1 1 I
Technology Mgr Operations Project Project
Consultant Power Supply Manager Manager
Phillip Vallejo A ] Brown Robert Henke Veronica Birch
| Systems Admin | | | PrinFinAnalyst | || AnalystIll
Karl Rautenstrach Linda Wedeen Darlene Henkel
| Systems Admin | | | Technology Consult | | |  Admin Spec I
Jennifer C Halpren Karen Wallace Vacant
| Project Mg | | Technolgy Consult
Charles Kivlin Matthew Fuller
Systems Admin | | | Programmer Analyst
. Vacant Victor Subick
| | Programmer Analyst
Brent Gimpel
| | Programmer Analyst
Prasad Oruganti
| | Programmer Analyst
Kavitha Ganesham
|| Programmer Analyst
Cesar A Sattu
Attachment K Page 3 of 4 45-2/5-1
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CONFDENTIAL

EMT Contracts
| Regulatory (6)

SR Attorney Assoc Analyst Admin SpecialistI | | Admin Specialist I
Michael Robison Janis Ledford Patricia Moore Lisa Fernandez
1 Contract Coordinator

Dona Gussow
i Contract Coordinator
E ] Tammy
45-2/5-1

Attachment K Page 4 of 4
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Director Trading &
Opergtions
J P Stepenovitch

[ - i7saing & Upsi]

FPL Group Orgcharts as of 05/13/2003

CONFDENTY

N

~

-

Administrative
- Technician
Marie B Lopez
I I I I i 1
Physical Trader Il Distribution Maqr Risk Analytics Assodiate Financilal Reqianal Power Reglonal Power
G B Fant erations Mgr | Eugene Ungar Trader Enerqy Marketing Energy Marketing
Emt - Trading & B D Anderson Emt - Risk Analytics Douglas S Max Mar Mar
Oper-3 Emt - Trading & Oper ”_| Emt - Trading & Oper Raleigh L Nobles William J Murphy
T g Emt - Trading & Oper Emt- Trading &
% T Oper-2
I T | _l
Trading Desk Hea Power Enerqy Sr Financial Trader Finangal Trader Il
(MGR) Marketing Rep | Dean Albert Vacant Position
Gerard J Yupp James C Drake Sacerdote Emt - Trading & Cper
Emt - Trading & Emt - Trading & Oper £mt - Trading & Oper
Oper-1
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FPL Group Orgcharts as of 05/13/2003

i

Physical Trader It
G B Fant
Emt - Trading &
Oper-3

I

Transportation &
Exchange Rap |l Ex
William M Quigley
Emt - Trading &
Oper-3

R

James P
Traadway
Emt - Trading &
Oper-3

Trans fion &

Attachment L
Page 2 of 6



FPL Group Orgcharts as of 05/13/2003

-S/T-Sy

Mar Risk Analytics
Eugene Ungar
Emt - Risk Analylics

{ I I 1
Quantitative Analyst Principal Requlatory Quantitative Analyst Quantitative Analyst
! Forecast Analyst 1 1
Vacant Position Andrew B Dillman Matthew Samsel Vacant Position
Emt - Risk Analytics Emt - Risk Analytics Emt - Risk Analytics Emt - Risk Analytics |- - ,
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FPL Group Orgcharts as of 05/13/2003
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Raleigh L Nobles
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William J Murphy
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FPL Group Orgcharts as of 05/13/2003
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Jransportation &
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Shirley A Steff
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Physlcal Trader 1
A R Morris
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Oper-2
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Transportation &
Exchange Rep
R J Dargento
Emt - Trading &
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FPL Group Orgcharts as of 05/13/2003
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Trading Desk Head
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Gerard J Yupp
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Oper-1
1
1 ] i | | 1
Physical Trader Il Physical Trader It Physical Trader It Physicat Trader Il Physical Trader Il
Jorry A Patrick Robert James M Hubbard David A Barge H P Frieden Jeffrey W Dunn
Emt - Trading & Christopher Emt - Trading & Emt - Trading & Emt - Trading & Emt - Trading &
Oper-1 Melley QOper-1 Oper-1 Oper-1 Oper-1
Emt - Trading &
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Explanation of ‘Long Term” mcerﬂn.--s_

During 1858 . 2001, Corporate aecounting made accruals ta EME's budgel under a1 "Long-Term™ Incentive
miEn The Lona Ten incenlive plan was tarminated at the end ¢f 2001 and no lbrger exists
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Audit Request No, 13 Attachment G Page 2

Summary and Explanation of Salariss & Wages Audqget Varance
£PL Energy Marketing & Trading

Audit Request No. 23 Question 1 Sectlon B

2002 Budget

True-up of 2001 Annual inceniive

Reduced 2002 Incentive Accrual

True-up of Long Term Incentive Accrual - (1998 - 2001) -
oher oy

2002 Budget Variance

2002 Actual Salanes & Wages Expense

£-9/T-SV

$(1.723,317)

G-

)
CONFIDENTIAL

Amount included in base rates Budget for 70 employees Does not include
salsries for inci f hedging ptay

Difference between 2001 annual incanfive accruat and actusl distribution made In March 2002.
Incentive accruals are made sach month, based on the budget Accruals are made each month
1o coincide with the period n which salaries are paid. incentives are paid annually aach March of
the year following the year baing accrued for. Senior [+ thas lon over both

and distributions.

One-time edjustmant for 2002, Incentive acerunls are @ach month, based on ihe budget.

Accrusls are made each month fa colncide with the pariod in which salaril ra paid. Incentives are pad
annually aach March of the ysar following the year baing accrued for. Tha 2002 incentive will be distnbuted
In March of 2003 Senlor manag t has tion aver both Incents and il

A one-time, unbudgeted adjustment made in 2002 to corract a prior period ewor in accruing for FPL Energy

employees during the 1998 through 2801 period.

1s to ¢ for employees stariing or leaving infrayear

included In bese rates Actusl expanse for 70 amployeesa. Does nol Include
tat hedging smpfoy

salarles for
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FPL Energy Marketing & Trading

()

y and Explanation of Employee Related Expenses Budget Varlance

)

'.‘i.,;' L ) ' ,>

T~
ACTUAL BUDGET  VARIANCE

Expense Types EAC/EAC Group 2002 2002 2002
1-0&M BASE Travel (117,994)
Relocation & Recruiting 2.mn
Employee Relstions (31,180)

9 - O&M NON-RECOVERABLE FUEL

TOTAL O&M EXPENSES

LiT-sy

Education & Traning
Memberships & Dues

CONFIDENTIAL

47,119

Tatal Employee Related Expenses

Travel

Relocation & Recruitng
Employee Relations
Education & Training
Memberships & Dues

(294,742)

(28.674)
19,362
16,243

(16,614)

7.89

Total Employre Related Expenses

Travel

Relocation & Recruting
Employce Relations

Educstion & Training

Memberships & Dues

(1,747

(146,668)

17,35
(14,297)
(113,037

(19,223)

Total Employee Related Expenses

(296,489)

-2
An estimated breakdown heeween O&M BASE and O&M NON-RECOVERABLE FUEL is made during the budgeting process However, since
\q there is no cost recovery distinction between O&M BASE and O&M NON-RECOVERABLE FUEL, EMT manages the expenses on 1 total basis.

(96,423)

A portion of the d travel exg were hat A These d P were
not fully incurred, and were used to compensate for overages in other expense catcgon:s such as
chhnolngy Expenditures

p were not d far cerain new hires
These discretionary expenses were not fully incurred, and were used to compensate for oversges 1‘
in other expense categories, such as Technology Expenditures i
These discretionary expenses were not fully incurred, and were used to compensate for overages ‘,
in other expense cetegorics, such as Technology Expenditures. ’
These discretionary cxpenses were not fully ineurred, md were used to compensate for pverages
in other expense such as Technol,
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FLORIDA POWER AND LIGHT
Operating Budget Summary Report
For: DEC, 2003

— CONFIDENTIAL
He) o o,

ORIGINAL BUDGET
2003

Expense Type EAC Group
1- O&M BASE a. Salaries & Wages
b. Employee Related Expenses
c. Contractors & Professional Services
d. Technology Expenditures
j. Office & Facilities Administration
k. Miscellaneous Expenditures
EAC Total

;)E\L)‘nl_u !

5,767,682

4 - O8&M FUEL a Galaries & Wages
b. Employee Related Expenses

d. Technology Expenditures
EAC Total

. e
Y

482,604 ’
-

9 - O&M NON-RECOVERABLE FUEL a. Salaries & Wages
b. Employee Related Expenses
¢. Contractors & Professional Services
d. Technology Expenditures
k. Miscellaneous Expenditures
EAC Total

Qy,
i”\k

1,465,591

O&M Expenses a. Salaries & Wages
b. Employee Related Expenses
¢. Contractors & Professional Services
d. Technology Expenditures
j. Office & Facilities Administration
k. Miscellaneous Expenditures

<

n
th EAC Total 7,715,877
Uy oL
T
!
Reporting Area, Total R62000 - ENERGY MKT and TRADING
Page 1 0of 1

Expense(Budget) Type: O and M Expenses
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Flonda Fower & Lighl Company
Docket No §20001-Ei

Staff's Third Set of Imarrogalones
CQueston No. 77

Page 1 of 2

CONFIDENTIAL

Q.

-bto_qhu"‘\,ﬂpd -

12
‘"
1z

Plesse provide the following information regatding the incremental expenses
of $500,000 for FPL's irading and operations group:

Mumber of ardditional personnel by position:

FPL's incremental labor expense by position;

Description of 1he duties thal each incremental position will perform that are
also performed by existing personnel; and

Description of the duties that each incremental position will perfnrm that are
nnt perfarmed hy existing perspnnel.

FPLs eniginal estimate for icremental operating and mantenance expenses for 1ts
hedping program far the Trading and Opcratons Group wes $3A0,000 lor the 2003
recovery perod hie estimate was developed afier the August 12, 3002 heanng at which
the Cummussion spproved Staff's Praposed Resolution of Jssues in Dockel No, 111605
El. In order 1o meet the September 20, 2002 deadline for the Levehzed Fuel Cost
Recovery and Copacsty Cost Recovery filing, FPL eapednted s developmenmt of the
esnmated incrementel hedping expenses. Since the Aling or Seplember 20, 2002, FPL
hat been ahle ta refine f1s cshmate relsicd o incremental bedging expenses for the

as follows

Tradng and Operauons Groep., These 1 v | errenses are now cstymated 1o be
3585 000 Tor the 2003 recovery pevsod. IR

t3  Pesition § - Volume Forecuster
¢ Toe Volume Forecaster )] he responzible for the contmuows farecasting of the volumne
15 of residual and distilate fuel oil, #nd natural gas that FPL will bumn over » rolling
76  cighteen-manth peied,  Specifically the ancumbent wall. 11} run the ophrmzahion
¢7 pragram or a daly basis lo derermime the projected volurne of o1l pnd natural gss bum far
/3 ihe next day, the balence of the week, the balance of the month, and the next month; ()
¢y run the opurmzation program on 8 weekly basis for the balance of the fuel cost recovery
g0 penod; and (3) develop ond meintamn a curent database to support the runming of the
7t opumizalion program.  Addilwonally, This person will run the optimization program to
22 cvaluale wholesale power eppartumuies.
23 Cumenlly. two indmidoals within the Tredmy and Operations Group perform wolume
20 durecostmg  Ome individual performs volume forccestng tor ¢ tulhing 4%-hour penod
25  The sccand indvdval performs volume forecasang on s mwnthi-ahead basis to develop
26 Ui averail fucl plan for the next manth, These two mcividuals also perform next day
27 pawer trading, as well a5, real-nme fucl manegement funcions  The volume lorecastmg
7%  proposed to support the hed@ing program requirds nme indrvihial workong full nme on
79 ths funchon. Furthermore, the two mdviduals wha currently run the opumizanen model
30 will br required to wade wholesale pawer on B full hme hasis to suppon the hedgimg
2 ¢ piogram Al Uns ime, long-lenn volume forccastng for fuel o1 and natural gas 15 not
S T o
- . A P—
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Statfs Thid Set of Interrogatories EUNF |DENT IAL

Queslion Mo, 17
Page 2 of 2

slomed i g S e Grnm_

Posiion 2 - Quantitative Analysi

o

b9
é
2
F)
a

o]

¢

The Quantatve Analyst will evstuete all of the physicsl and financial oil, nerural pas
and power tansachons in suppont af 1he hedging program. Speeifically, the mcumbent
will: (1) evaluaie complex 1echnical and finanaigl 1ssues associsted with each proposed
tranzection; {2) develop nsk analvhc 100ls 10 evaluate the structures: (33 evaluate FPL's
exposure o value-ai-risk and other msk management concepts, and (4) develop
guenttative volualion strategies, cannnnoushy improve upon mathematice) models and
rranslate algonthms inlo code

Cunenly, FPI's sole Financizl Trader perfurme the eviluavon of fuel and power
transactions on a himited swope  The antiopaled cheange 1 the volume of mansachon

evolurtions, as weil as, the development of nsk analwic tools te support the hedeme
pragram, w1l require one full 1rme position

Posflion 3 - Financial Trader

i 7
r3
oF
0
2
72

3
Tu
Va3
24
21
23

79

The Fingncigl Treder will executa financial ransachons in support of the hedging
program Specifically, the mcumbent wil; (1} contmucusly manitar 1he physical and
heancial commodily markats, {2} determine opporunities 1o execute the approved
hedping siralegy: {3) work closely with the Ouantitative £Anakysi on he evaluation of alt
propased opportunities, end (4] execule the apprepnale opporiunilies consislem with the
apptaved Pohcies and Procadures of FPL.

Curently, there & one Financisl Trader within the Treding and Operabons Group who
perorms &l of the Timancst veding funclions for luel oll, natural gas and power. The
addihongl Financiat Trader will be required 1o support the anticipaled incremental

iransactions related to the hedging p LA L TN ol sl acTaE 3 A Ta s T M aaTald )
{he smdnadual enerny commaodiies.

Note FPL anmapates revising s fuel factors to meorparate this ehange,

45-471
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Fiorida Power & Light Compary

Docket No. 020001-E!
Staffs Thied Ser af Inter-ogatories

CONFIDENTIAL

Question No., 73
Fagr 1ol

S0 by N

12

Pleasc provide the following information regarding the incremental expenses
of S150.000 for FPL's risk management group:

Number of additional personnel by position;

FPL's incremental labor capense by position;

Description of the duties that cach incremental posittan will perform that arc
also pertormed by existing personnel; and

Description of the duties that each incremental positinn will perform thal are
not perfnrmed by existing persoonel.

FPL's crginad estimate for incremental operating and muintenance cxpenses for
11s hedging program for the Risk Management Group was $150,000 jor the 2003
recovery perind. Tiis estimate was developed afier the Auvgust 12, 2002 heanng
al which the Cammssion approved St1afTe Proposed Resolation of Issues in
Dacket N, 011 1605-E1 In arder te meet the September 201 2002 deadline for the
l.evehzed Fue) Cost Recovery and Capacity Cost Keenvery filing, FPL expedited
its development of the esnmaied ncremental hedpng expenses. Since the Diling
on Septemher 20, 2002, FPL. has been ablc in refine s estimate related o
incremental hedging eaxpenses for the Risk Management  Group.  These
mncremental expenses are pow cstimated te be S142.00H for the 2003 recovery

periad.  The 3142300 1x tor the addition of _wnhin the Risk
Management Group. The position description )s as lollows:

Position - Analyvsi

v 4
7S
fé&
77
1§
"
2o

7!

The fuel hedpmg program o be implemented at EMT will result1n an increase in
the number of executed trades. This increasc requires sn additionz] resource o
performt the daily trade venfication and confimmation process.  Additenal suppart
is needed 10 perform ongomg analysis of program resulis and 1o perflorm stress
lesting 1o anfhicipate polential impacts fo the program ss a Tesull of future price
changes. Such analysis was not previcusly required duc e the pracurement
methnds uulized in the past ipnmarily spot month purchases),

Note' FPL anticipates revising ats fuel factars fo mcorparate thes change,

45402




Fonda Power § Light Company
Deckel No 02C001-El

Sialls SGecond Sel of Interrogalones T
Cuestion No 48 CUNF‘DEN ) IHL

Foag 1 of 2

Q Flease provide the doltar amaount, date, description, and company account
debited or credited for every payment made or recelved or any other
related journa) entries for the Dean & Company study.

vices nerformed from Auqust 2001 lhrough OClober 2001

A The consyiling e
eriormed from November 20071 through rebruary
Consulling services performe
March 2002 through August 2002

cosis Incutred, dates. and accounis debiled or credited for these SErVICES 15
rMesentag in the attached spreadshest

45-8
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Provide the caleulation for the § 2. 726,054 of hedping costs included in the filing.

Include the hase amount in the calenlatinn. Provide the decail that makes up the
in1al ensts and identify which are hase ensts.

Actual through September 2002

" 1Provided on respunse 1o Interrogatones 49 and 50y
/ 4o 4
- Dean & Company 4177 Chy Interrogainny Noo 49
- leonix i 7 £2} Interrogatory Sa 5
o~
2 Sub-tota I
4(3- f§' et
= Less base amound for 2002 ‘hl" 250,000.00  {3) KMD teshmany 872002 J-'Pl
- - -
o Through September 24002 2149721 RT () KMD lestmeny 112442 ~Ae ol = i f i
g_f,;‘:—’ e! N Co
- Ortnher 20032
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— Novemher 20012
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CONFIDENTIAL

\_tL,HH [

/ SERYICES ENGAGEMENT AGREEMENT

Thus Services Engagement Agrecment (the “Agreement™) is made this 1st day of November
2001 by and between Florida Power & Light Company (hereinafier referred w as “FPL” or the
“Company™) and Dcan & Company (hereinafter referred o as “Dean’).

FYRN

X

= FPL has copaged Dear to perform certain consulting scrvices (the “Services™) on behalf of FPL
“ a< set forth below, This Agreemnent details the Term of Engagement, Statement of Work, Project
& Team Stafling, Compensation and Indcmnification in consideration ¢f the Scrvices w be

& perfomed.

7 TE d ME

;2 The partics acknowledge that the initial phasc of the project engagement (*Phase I'") commenced
7/ Augost 15. 200] and continued until O¢tober 31, 2001. Following this, the next phase ¢of the

= project engagement (“Phase II") commenced November 1, 2001and shall continue until February
cT 28,2002,

14 STATEMENT OF WORK

1S Deanshall perform Services at the direction of FPL. 1t is currently contemplated that the et

/¢ Services shall inclnde the following: (N

7 Phase I. b

72 hase 1.

77 PROJECT TEAM STAFFING

2¢ Phasc I, August 15, 2001 through October 31, 2001

27 The project will be led by Ware Adarms, Vice President. He will be supported on 2 day-
2 to-day basis by Andrew Sicvens, Manager, and one full-ime professional.

A1 Phase I November 1, 2001 through February 28, 2002

451041
00302 FCR



®, CONFIDENTIAL

/ The project will be led by Dean Wilde, Chairman, and Ware Adams, Vice President
They will be supporied on a day-to-day basis by Andrew Stevens, Manager, and threc

= full-time professionals.

- COMPENSATION

! PROFESSIONAL FEES:

As compensation [or Dean rendening the Sevvices hc.n:undcr_

EXPENSES:

7 Direct Expenses: FPL shall pay ur prompily reimburse D
expenses pald or mcurred by Dean in connect
acs shall inciude but arc not limited 1o

ean for al] reasonable out-of-pocket
formance of the Services. Such

2
/12
)3
1
(5
/6
77
‘d
/9
20
9!
2z
4 BILLING:
24 Profcssional fees and ex will be billed monthly. Payment for all billings is due upon
25 eceinl of the invoi
24
a7 \DE

28 The Company understands and agrees that Dean shall have no vbligation or responsibility Lo the
Company or its stockholders for the Services rendered. Dean shall be under no obligauon to

make any independent investigation or inquiry as to Tepresentations made ot information
furnished 10 11 by the Company, its subsidiaries or any of its representatives in connection with
thc consulting services, but shall be etitled Lo rely in good faith upon such representations and

. 33 shall have no liability in the event of such reliance.

. 45-10/1

00303 FCR 2



CONFIDENTIALITY N¢
LONGER REQUESTED

CONFIRENTHA

Compaby &grees (o indemrufy and hold harmless Dean and its direclors, oficers and employees
(Dean and cach such person, an “Indeninified Person™) from and againsi eny losses, claims,
damages, judpments, assessments, costs and other Labilities {collectvely, the "Liabilities”), and
will reimburse cach Tndemnified Person for ail rzasonable fees and expenses, including the
reasonable fees and expenses of counsel (collectively, "Expenses”) as they are incurred, i
{nvestigating, preparing, or defending any claim, action, proceeding or investipadon
(collectively, "Aciions"™), arising vut of or in connection with an lademnified Person’s actvities
on behalf of Company as contemplated by this Agreement. Company, however, shall nut be
reguired to indemnify Dean or any ather Indemnified Person for any Liabiliues or Expenses, io
the extent such Liabilities or Expenses are finally judicially determincd 10 have resulted solely
from the wiliful misconduct or gross negligence of an Indemnificd Person or actions taken in bad
faith by such Indemnified Person. Company also agrees to reimburse each Indemnified Person
forall Expenses as they are incurred in conneclion with successfully enforcing such Indemnificd
Person's rights under this Agreament

Agreed to and accepled by on this 15t day of November, 2001:

Forand on Behalf of For and on Behalf of
DEAN & COMPANY Florida Power & Light Company
A NSy
7 — e W Oy T
By:  Ware Adams By:
Tide: Vice President Title;
TEN

JJ B ] :_T_

”!":‘! ~ r.‘:"j;:!_‘_';

meaip |
! 7 1 T
“‘?‘Q’F f{ L) T ! !"‘ R '(l ‘,"N /
o * (J‘ L?’L(n*
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